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Section I Use of English
Directions:

Read the following text. Choose the best word (s) for each numbered blank and mark
A, B, C or D on the ANSWER SHEET. (10 points)

The idea that plants have some degree of consciousness first took root in the early
2000s; the term “plant neurobiology” was__ 1  around the notion that some aspects of
plant behavior could be__2 _ to intelligence in animals. __3 plants lack brains, the
firing of electrical signals in their stems and leaves nonetheless triggered responses that

4  consciousness , researchers previously reported.

But such an idea is untrue, according to a new opinion article. Plant biology is
complex and fascinating , butit _ 5  so greatly from that of animals that so-called

6  of plants’ intelligence is inconclusive, the authors wrote.

Beginning in 2006, some scientists have __ 7 that plants possess neuron-like
cells that interact with hormones and neurotransmitters, _ 8  “a plant nervous system,
9 to that in animals,” said lead study author Lincoln Taiz. “They _ 10 claimed

that plants have ‘brain-like command centers’ at their root tips.”

“This __11  makes sense if you simplify the workings of a complex brain, _12
it to an array of electrical pulses; cells in plants also communicate through electrical
signals. __13 _, the signaling in a plantis only__14 _ similar to the firing in a
complex animal brain, which is more than “a mass of cells that communicate by

electricity,” Taiz said.

“For consciousness to evolve, a brain with a threshold ___15 of complexity and
capacity is required,” he _ 16 . “Since plants don’t have nervous systems, the _ 17

that they have consciousness are effectively zero.

And what’s so great about consciousness, anyway? Plants can’t run away from
18 , soinvesting energy in a body system which _ 19 a threat and can feel pain

would be a very__ 20 evolutionary strategy, according to the article.
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1. [A] coined

2. [A] attributed
3.[A] Unless
4.|A] coped with
5. [A] suffers

6. [A] acceptance
7. [A] doubted

8. [A] adapting

9. [A] analogous
10. [A] just

11. [A] restriction
12. [A] attaching
13. [A] However
14. [A] temporarily
15. [A] list

16. [A] recalled
17. [A] chances
18. [A] danger
19. [A] represents

20. [A] humble

Part A

Directions:

[B] discovered
[B] directed
[B] When

[B] consisted of
[B] benefits
[B] evidence
[B] denied

[B] forming
[B] essential
[B] ever

[B] experiment
[B] reducing
[B] Moreover
[B] literally
[B] level

[B] agreed

[B] risks

[B] failure

[B] includes

[B] poor

Section 11

[C] collected
[C]compared
[C] Once

[C] hinted at
[C] develops
[C] cultivation
[C] argued

[C] repairing
[C] suitable
[C] still

[C] perspective
[C] returning
[C] Therefore
[C] superficially
[C] label

[C] questioned
[C] excuses
[C] warning
[C] reveals

[C] practical

Reading Comprehension

[D] issued

[D] confined
[D] Though
[D] extended to
[D] differs

[D] creation
[D] requested
[D] testing

[D] sensitive
[D] even

[D] demand
[D] exposing
[D] Otherwise
[D] imaginarily
[D] load

[D] added
[D]assumptions
[D] control

[D] recognizes

[D] easy

Read the following four texts. Answer the questions after each text by choosing A,

B, C or D. Mark your answers on the ANSWER SHEET. (40 points)
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Text 1

People often complain that plastics are too durable. Water bottles, shopping bags,
and other trash litter the planet, from Mount Everest to the Mariana Trench, because
plastics are everywhere and don’t break down easily. But some plastic materials change
over time. They crack and frizzle. They “weep” out additives. They melt into sludge.
All of which creates huge headaches for institutions, such as museums, trying to
preserve culturally important objects. The variety of plastic objects at risk is dizzying:
early radios, avant-gardesculptures, celluloid animation stills from Disney films, the first
artificial heart.

Certain artifacts are especially vulnerable because some pioneers in plastic art didn’t
always know how to mix ingredients properly, says Thea van Oosten, a polymer chemist
who, until retiring a few years ago, worked for decades at the Cultural Heritage Agency
of the Netherlands (RCE). “It’s like baking a cake: If you don’t have exact amounts, it

goes wrong,” she says. “The object you make isalready a time bomb.”

And sometimes, it’s not the artist’s fault. In the 1960s, the Italian artist Piero Gilardi
began to create hundreds of bright, colorful foam pieces. Thosepieces included small
beds of roses and other items as well as a few dozen “nature carpets”—large rectangles
decorated with foam pumpkins, cabbages, and watermelons. He wanted viewers to walk

around on the carpets—whichmeant they had to be durable.

Unfortunately, the polyurethane foam he used is inherently unstable. It’s especially
vulnerable to light damage, and by the mid-1990s, Gilardi’s pumpkins, roses, and other

figures were splitting and crumbling. Museums locked some of them away in the dark.

So van Oosten and colleagues worked to preserve Gilardi’s sculptures. They
infused some with stabilizing and consolidating chemicals. Van Oosten callsthose
chemicals “sunscreens” because their goal was to prevent further lightdamage and
rebuild worn polymer fibers. She is proud that several sculptures have even gone on

display again, albeit sometimes beneath protective cases.

Despite success stories like van Oosten’s, preservation of plastics will likelyget
harder. Old objects continue to deteriorate. Worse, biodegradable plastics,designed to

disintegrate, are increasingly common.

And more is at stake here than individual objects. Joana Lia Ferreira, anassistant
professor of conservation and restoration at the NOVA School of Science and
Technology, notes that archacologists first defined the great material ages of human
history — Stone Age, Iron Age, and so on— after examining artifacts inmuseums. We
now live in an age of plastic, she says, “and what we decide tocollect today, what we

decide to preserve...will have a strong impact on how inthe future we’ll be seen.”
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21. According to Paragraph 1, museums are faced with difficulties in
[A] maintaining their plastic items
[B] obtaining durable plastic artifacts
[C] handling outdated plastic exhibits

[D] classifying their plastic collections

22. Van Oosten believes that certain plastic objects are
[A] immune to decay
[B] improperly shaped
[C] inherently flawed

[D] complex in structure

23. Museums stopped exhibiting some of Gilardi’s artworks to
[A] keep them from hurting visitors
[B] duplicate them for future display
[C] have their ingredients analyzed

[D] prevent them from further damage

24. The author thinks that preservation of plastics is
[A] costly
[B] unworthy
[C] unpopular
[D] challenging

25. In Ferreira’s opinion, preservation of plastic artifacts
[A] will inspire future scientific research
[B] has profound historical significance
[C] will help us separate the material ages

[D] has an impact on today’s cultural life
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Text 2

As the latest crop of students pen their undergraduate application form and weigh
up their options, it may be worth considering just how the point, purpose and value of a
degree has changed and what Generation Z need to consider as they start the third stage

of their educational journey.

Millennials were told that if you did well in school, got a decent degree, you would
be set up for life. But that promise has been found wanting. As degrees became
universal, they became devalued. Education was no longer a secure route of social
mobility. Today, 28 per cent of graduates in the UK are in non-graduate roles, a

percentage which is double the average among the OECD countries.

This is not to say that there is no point in getting a degree, but rather stress that a
degree is not for everyone, that the switch from classroom to lecture hall is not an

inevitable one and that other options are available.

Thankfully, there are signs that this is already happening, with Generation Z
seeking to learn from their millennial predecessors, even if parents and teachers tend to
be still set in the degree mindset. Employers have long seen the advantages of hiring
school leavers who often prove themselves to be more committed and loyal employees
than graduates. Many too are seeing the advantages of scrapping a degree requirement

for certain roles.

For those for whom a degree is the desired route, consider that this may well be the
first of many. In this age of generalists, it pays to have specific knowledge or skills.
Postgraduates now earn 40 per cent more than graduates. When more and more of us

have a degree, it makes sense to have two.

It is unlikely that Generation Z will be done with education at 18 or 21; they will
need to be constantly upskilling throughout their career to stay employable. It has been
estimated that this generation, due to the pressures of technology, the wish for personal
fulfilment and desire for diversity, will work for 17 different employers over the course
of their working life and have five different careers. Education, and not just knowledge

gained on campus, will be a core part of Generation Z’s career trajectory.

Older generations often talk about their degree in the present and personal tense: ‘I
am a geographer’ or ‘I am a classicist’. Their sons or daughters would never say such a

thing; it’s as if they already know that their degree won’t define them in the same way.
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26. The author suggests that Generation Z should

[A] be careful in choosing a college
B] be diligent at each educational stage
|

[
[C] reassess the necessity of college education
[

D] postpone their undergraduate application

27. The percentage of UK graduates in non-graduate roles reflects

[A] Millennial’s opinion about work

[B] the shrinking value of a degree
[C] public discontent with education
[

D] the desired route of social mobility

28. The author considers it a good sign that

[A] Generation Z are seeking to earn a decent degree

[B] school leavers are willing to be skilled workers
[C] employers are taking a realistic attitude to degree
[

D] parents are changing their minds about education

29. It is advised in Paragraph 5 that those with one degree should

[A] make an early decision on their career

[B] attend on-the-job training programs
[C] team up with high-paid postgraduates
[D] further their studies in a specific field

30. What can be concluded about Generation Z from the last two paragraphs?
[A] Lifelong learning will define them.
[B] They will make qualified educators.
[C] Degrees will no longer appeal them.
[D] They will have a limited choice of jobs.
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Text 3

Enlightening, challenging, stimulating, fun. These were some of the words that
Nature readers used to describe their experience of art-science collaborations in a series
of articles on partnerships between artists and researchers. Nearly 40% of the roughly
350 people who responded to an accompanying poll said, they had collaborated with
artists; and almost all said they would consider doing so in future.

Such an encouraging result is not surprising. Scientists are increasingly seeking out
visual artists to help them communicate their work to new audiences. “Artists help
scientists reach a broader audience and make emotional connections that enhance
learning,” one respondent said.

One example of how artists and scientists have together rocked the scenes came last
month when the Sydney Symphony Orchestra performed a reworked version of Antonio
Vivaldi’s The Four Seasons. They reimagined the 300-year-old score by injecting the
latest climate prediction data for each season—provided by Monash University’s Climate
Change Communication Research Hub. The performance was a creative call to action
ahead of November’s United Nations Climate Change Conference in Glasgow, UK.

But a genuine partnership must be a two-way street. Fewer artists than scientists
responded to the Nature poll, however, several respondents noted that artists do not
simply assist scientists with their communication requirements. Nor should their work be
considered only as an object of study. The alliances are most valuable when scientists
and artists have a shared stake in a project, are able to jointly design it and can critique
each other’s work. Such an approach can both prompt new research as well as result in

powerful art.

More than half a century ago, the Massachusetts Institute of Technology opened its
Center for Advanced Visual Studies (CAVS) to explore the role of technology in culture.
The founders deliberately focused their projects around light — hence the “visual
studies” in the name. Light was a something that both artists and scientists had an
interest in, and therefore could form the basis of collaboration. As science and
technology progressed, and divided into more sub-disciplines, the centre was
simultaneously looking to a time when leading researchers could also be artists, writers
and poets, and vice versa.

Nature’s poll findings suggest that this trend is as strong as ever, but, tomake a
collaboration work, both sides need to invest time, and embrace surprise and challenge.
The reach of art-science tie-ups needs to go beyond the necessary purpose of research
communication, and participants must not fall into the trap of stereotyping each other.
Artists and scientists alike are immersed in discovery and invention, and challenge and
critique are core to both, too.
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31.

32.

33.

34.

35.

According to Paragraph 1, art-science collaborations have
[A] caught the attention of critics

[B] received favorable responses

[C] promoted academic publishing

[D] sparked heated public disputes

The reworked version of The Four Seasons is mentioned to show that

A] art can off er audiences easy access to science
B
C

[
[B] science can help with the expression of emoti ons
[C] public participation in science has a promising future
[

D] art is effective in facilitating scientific innovations

Some artists seem to worry about in the art-science partnership
[A] their role may be underestimated

[B] their reputation may be impaired
[C] their creativity may be inhibited
[D] their work may be misguided

What does the author say about CAYS?

[A] It was headed alternately by artists and scientists.
[B] It exemplified valuable art-science alliances.

[C] Its projects aimed at advancing visual studies.

[

D] Its founders sought to raise the status of artists.

In the last paragraph, the author holds that art-science collaborations
[A] are likely to go beyond public expectations
[B] will intensify interdisciplinary competi tion
[C] should do more than communicating science
[

D] are becoming more popular than before
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Text 4

The personal grievance provisions of New Zealand’s Employment Relations Act
2000 (ERA) prevent an employer from firing an employee without good cause. Instead,
dismissals must be justified. Employers must both show cause and act in a procedurally
fair way.

Personal grievance procedures were designed to guard the jobs of ordinary workers
from “unjustified dismissals”. The premise was that the common law of contract lacked
sufficient safeguards for workers against arbitrary conduct by management. Long gone
are the days when a boss could simply give an employee contractual notice.

But these provisions create difficulties for businesses when applied to highly paid
managers and executives. As countless boards and business owners will attest,
constraining firms from firing poorly performing, high-earning managers is a handbrake
on boosting productivity and overall performance. The difference between C-grade and
A-grade managers may very well be the difference between business success or failure.
Between preserving the jobs of ordinary workers or losing them. Yet mediocrity is no
longer enough to justify a dismissal.

Consequently—and paradoxically—Ilaws introduced to protect the jobs of ordinary

workers may be placing those jobs at risk.

If not placing jobs at risk, to the extent employment protection laws constrain
business owners from dismissing under-performing managers, those laws act as a
constraint on firm productivity and therefore on workers’ wages. Indeed, in “An
International Perspective on New Zealand’s Productivity Paradox” (2014), the
Productivity Commission singled out the low quality of managerial capabilities as a
cause of the country’s poor productivity growth record.

Nor are highly paid managers themselves immune from the harm caused by the
ERA’S unjustified dismissal procedures. Because employment protection laws make it
costlier to fire an employee, employers are more cautious about hiring new staff. This
makes it harder for the marginal manager to gain employment. And firms pay staff less
because firms carry the burden of the employment arrangement going wrong.

Society also suffers from excessive employment protections. Stringent job dismissal
regulations adversely affect productivity growth and hamper both prosperity and overall
well-being.

Across the Tasman Sea, Australia deals with the unjustified dismissal paradox by
excluding employees earning above a specified “high-income threshold” from the
protection of its unfair dismissal laws. In New Zealand, a 2016 private members’ Bill
tried to permit firms and high-income employees to contract out of the unjustified
dismissal regime. However, the mechanisms proposed were unwieldy and the Bill was
voted down following the change in government later that year.
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36.

37.

38.

39.

40.

The personal grievance provisions of the ERA are intended to
[A] punish dubious corporate practices

[B] improve traditional hiring procedures
[C] exempt employers from certain duties
[D] protect the rights of ordinary workers

It can be learned from Paragraph 3 that the provisions may
A] hinder business development

[

[B] undermine managers’ authority

[C] affect the public image of the firms
[

D] worsen labor-management relations

Which of the following measures would the Productivity Commission support?
[A] Imposing reasonable wage restraints .

[B] Enforcing employment protection laws.

[C] Limiting the powers of business owners.
[

D] Dismissing poorly performing managers.

What might be an effect of ERA'S unjustified dismissal procedures?
A] Highly paid managers lose their jobs.
| Employees suffer from salary cuts.

[
[B
[C] Society sees a rise in overall well-being.
[D] Employers need to hire new staff.

It can be inferred that the “high-income threshold” in Australia

A] has secured managers’ earnings

[

[B] has produced undesired results
[C] is beneficial to business owners
[

D] is difficult to put into practice
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Part B
Directions:

In the following text, there are five people’s opinions about Emma Manis's article “ The
Case Against Zoos”. For Questions 41-45, choose the best statement from the list A-G

to summarize each numbered person’s opinion. There are two extra choices which do
not fit in any of the blanks. Mark your answers on the ANSWER SHEET. (10 points)

(41) Teri Byrd:

I was a zoo and wildlife park employee for years. Both the wildlife park and zoo

claimed to be operating for the benefit of the animals and for conservation purposes.
This claim was false. Neither one of them actually participated in any contributions to
animal research or conservation. They are profitable institutions whose bottom line is
much more important than the condition of the animals.

Animals despise being captives in zoos. No matter how you “enhance” enclosures,
they do not allow for freedom, a natural diet or adequate exercise. Animals end up
stressed and unhealthy or dead. It’s past time for transparency with these institutions, and

it’s past time to eliminate zoos from our culture.

(42) Karen R. Sime:

As a zoology professor, I agree with Emma Marris that zoo displays can be sad and
cruel. But she underestimates the educational value of zoos.

The zoology program at my university attracts students for whom zoo visits were
the crucial formative experience that led them to major in biological sciences. These are
mostly students who had no opportunity as children to travel to wilderness areas,
wildlife refuges or national parks. Although good TV shows can help stir children’s
interest in conservation, they cannot replace the excitement of a zoo visit as an intense,
immersive and interactive experience. Surely there must be some middle ground that

balances zoos’ treatment of animals with their educational potential.

(43) Greg Newberry:

Emma Marris’s article is an insult and a disservice to the thousands of passionate
people who work tirelessly to improve the lives of animals and protect our planet. She
uses outdated research and decades-old examples to undermine the noble mission of
organizations committed to connecting children to a world beyond their own.

Zoos are at the forefront of conservation and constantly evolving to improve how
they care for animals and protect each species in its natural habitat. Are there tragedies?
Of course. But they are the exception, not the norm that Ms. Marris implies. A distressed

animal in a zoo will get as good or better treatment than most of us at our local hospital.
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(44) Dean Gallea:

As a fellow environmentalist, animal-protection advocate and longtime vegetarian, I
could properly be in the same camp as Emma Marris on the issue of zoos. But I believe
that well-run zoos, and the heroic animals that suffer their captivity, do serve a higher
purpose. Were it not for opportunities to observe these beautiful, wild creatures close to
home, many more people would be driven by their fascination to travel to wild areas to
seek out, disturb and even hunt them down.

Zoos are, in that sense, similar to natural history and archeology museums, serving
to satisfy our need for contact with these living creatures while leaving the vast majority

undisturbed in their natural environments.

(45) John Fraser:

Emma Marris selectively describes and misrepresents the findings of our research.
Our studies focused on the impact of zoo experiences on how people think about
themselves and nature, and the data points extracted from our studies do not, in any way,
discount what is learned in a zoo visit.

Zoos are tools for thinking. Our research provides strong support for the value of
z0os in connecting people with animals and with nature. Zoos provide a critical voice for
conservation and environmental protection. They afford an opportunity for people from
all backgrounds to encounter a range of animals, from drone bees to springbok or salmon,

to better understand the natural world we live in.
[A] Zoos which spare no effort to take care of animals should not be subjected to unfair
criticism.

[B] To pressure zoos to spend less on their animals would lead to inhumane outcomes

for the precious creatures in their care.

[C] While animals in captivity deserve sympathy, zoos play a significant role in starting

young people down the path of related sciences.
[D] Zoos save people trips to wilderness areas and thus contribute to wildlife conservation.

[E] For wild animals that cannot be returned to their natural habitats, zoos offer the

best alternative.

[F] Zoos should have been closed down as they prioritize moneymaking over animals’

wellbeing.

[G] Marris distorts our findings which actually prove that zoos serve as an indispensable
link between man and nature.
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Part C
Directions:

Read the following text carefully and then translate the underlined segments into
Chinese. Write your answers on the ANSWER SHEET. ( 10 points)

Between 1807 and 1814 the lberian Peninsula (comprising Spain and Portugal) was
the scene of a titanic and merciless struggle. It took place on many different planes:
between Napoleon’s French army and the angry inhabitants; between the British, ever
keen to exacerbate the emperor’s difficulties, and the marshals sent from Paris to try to
keep them in check; between new forces of science and meritocracy and old ones of

conservatism and birth. (46) It was also, and this is unknown even to many people well

read about the period, a battle between those who made codes and those who broke them.

I first discovered the Napoleonic cryptographic battle a few years ago when I was
reading Sir Charles Oman’s epic History of the Peninsular War. In volume V he had
attached an appendix, The Scovell Ciphers. (47) It listed many documents in code that

had been captured from the French army of Spain, and whose secrets had been revealed

by the work of one George Scovell ., an officer in British headquarters. Oman rated

Scovell’s significance highly, but at the same time, the general nature of his History
meant that (48) he could not analyze carefully what this obscure officer may or may not

have contributed to that great struggle between nations or indeed tell us anything much
about the man himself. 1 was keen to read more, but was surprised to find that Oman’s

appendix, published in 1914, was the only considered thing that had been written about

this secret war.

I became convinced that this story was every bit as exciting and significant as that
of Enigma and the breaking of German codes in the Second World War. The question
was , could it be told?

Studying Scovell’s papers at the Public Record Office, London, I found that he had
left an extensive journal and copious notes about his work in the peninsula. What was
more, many original French dispatches had been preserved in this collection, which I
realized was priceless. (49) There may have been many spies and intelligence officers

during the Napoleonic Wars, but it is usually extremely difficult to find the material they

actually provided or worked on.

As I researched Scovell’s story I found far more of interest besides his intelligence
work. His status in Lord Wellington’s headquarters and the recognition given to him for
his work were all bound up with the class politics of the army at the time. His tale of
self-improvement and hard work would make a fascinating biography in its own right,
but represents something more than that. (50)_Just as the code breaking has its wider

relevance in the struggle for Spain, so his attempts to make his way up the promotion

ladder speak volumes about British society.
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Section [Tl Writing
Part A
51. Directions:

Write an email to a professor at a British university, inviting him/her to organize a

team for the international innovation contest to be held at your university.
You should write about 100 words on the ANSWER SHEET.

Do not use your own name. Use “Li Ming” instead. (10 points)

Part B

52. Directions:

Write an essay of 160-200 words based on the picture below. In your essay,

you should
1) describe the picture briefly,
2) explain its intended meaning, and
3) give your comments.

You should write neatly on the ANSWER SHEET. ( 20 points)
A
n 5=

e - — L[ EWEESELE

20224F33E (—) KA F 4R X141



2022 EFLEMTHARTEREEXE T (—) il BBR
V™ £—84 MiREA

HMEBR5EH
=, BRI RAERRE el

I @ The idea that plants have some degree of ' Ol E R MM A RN E R
consciousness first took root in the early 2000s; the — W EFHEAAS DB 7R —
term “plant neurobiology” was 1  around the thi‘%:lm ﬂ;‘;ﬂdhﬁ}b FE T TR A LTS
notion that some aspects of plant behavior could be 'ill:t*abﬁhﬁ'i)”:i——il‘?‘ﬁ‘liﬁﬂﬁ BFRA R
2 tointelligence in animals. @ 3 plants lack ﬂ"fl%"ﬁ‘ Eﬂ‘ﬂdh&fkﬁ 12 4184 % Fo

brains, the firing of electrical signals in their stems "f‘fﬂ‘iﬁi # %f%ﬁ&ﬁibﬁﬁ EEY YA T
and leaves nonetheless triggered responses that 4 .T tb’\ﬂﬁfﬁ-/ﬂ‘.

consciousness, researchers previously reported.

1. A EERMIE AR A NE X+ =RER.

E—% B EERHON
OELL =4 1 L FHE -S4 2,5 was LRI RIEE. QAIFEMHH 456 &I A, ZH
Ji A€ 53 4] R F i (the term ‘ plant neurobiology’) + # 2 &5 i i (was 1 ) + iR if (around the
notion that..., J. 1 that... )\ AJJ& notion M R AL 18) " 454, was 1 W AEAA B £1F the term “plant
neurobiology” fif #& 32 (1) & £ , 3 PL i around the notion X — /3.

E_HENBESN
25 W A A R B A SRR R BE Y R X — W& (The idea) 76 21 HEZ2 00 FF IR IR A N L, “HL W) #h £

A W27 X — AR 18 (the term) gt J& BBl S8 “ R 47 R 1 5 48 J5 TG A eevvee P 517X — W2 (the notion)
WgE 1 W, AW, R EENF MY EIRUL” (The idea, the term. the notion ¥ 5 2 ] 5&) 1 i

FE=H ETUERS [%% A)
CAT colned RN v Corial VTR, BEABLALBERE S E1E the term “plant neurobiology” ¥4 il &
FREE L, [ B SCAE 324 /) rpe2 i 40 0 W AT — B AR 1B LIz T AR A TR B ifiﬁllEEﬁi
ORI R BN IR R Rk B A AEAE N R S AR S T ) EPKIE%?&IH
[B] discovered | “‘HiMyth LY X — RiE” PR _E A RIRIDSAS , 3 98 5 © 47 76 10 A 8 A %0 i 3
W BOHERR
ORISR s SR, T to collect data/evidence/information (Wt 4E %k /EHE /15 B .
FET astibetka B, HEENNMEAE —ERENEMERK F Y, M the term “plant
neurobiology” A HEFE i B —XF 42 s Hk , U EE AR B AT HE B AAFE AR TR, Tk Ab 2
‘Jlniﬁrfq“ ﬁH‘%




gx

BEHEM: A", HEBEHE N W . ML %575, 0 They issued a joint
statement denying the charges. fifi1k FB A= HE NG . EIF A term B“ 5%
2 XBEEFEBE A term RR“ARIE”, Bk issued R A B IEAC; H issued
WEEEE Y MHE "X —RIESGHEWATRHAT e YW 17X — W& Z E
PR e HK . i :around &M (of something abstract) having (the thing mentioned) as a
focal point“ (Y LA (T # X W) Jy o, 58 )8 w5 25 1 2 [8] 04 5% SR Bk

[D] issued

2. XBEERHIR R A NIE XA B E R,
E—F . BEEHSW

OFELL: 24 2 M THE—MHS4A 2 AR EN T, QAFERSH :FAIENTDATRELRD A
could be 2 to BLARN“Hi¥YITRH”.BRShWE N, BENESNEI could 2 A to B,Z4&3hiA

N4 to ¥4 BLEE T .

EZH . BNEBBIW

AR PR A AR Y R Y X - RIERBSCHMMIT MTER T E AT L 2 SR T
— WL I Ok . AT MY YR BE R AT N 2 SR T

Vit ) SRR R A R s Y — R, R M R A WAT R 5 3 W J1 2 18] N % A A

E=ZH ETIERSH [E=x C]

attribute A to B /R “48 A J3A F B”, U She attributes her success to hard work
and a little luck. WA MBI R B 8195 Fl— iz K. AR AR 75447
k7 22 18] g R SR 56 R AR i T4 (Gintelligence—behavior) ,{H“ ¥ 8 117 B R A 1 g 5
BT R BHERR .

[A] attributed

direct A to B R/R“I AXHE BB AP TE B L7 ABHIBER N EE TR,
U The learner’s attention needs to be directed to the significant features. % >J &
HEENTEEREERERIE L, E3WE N BRARREE YT H” REK X
R HHERR .

[B] directed

compare A to B R/R“H A Fl BAEWE; R A5 B HAL”, &0 Her novel was
compared to the work of Daniel Defoe. i #/IN3E 5 FHB IR « 1 48 B9 1 A 32 9198 .
T B Ak 48 “ AW AT o AE SR 28 Oy 1w (B R B B9 B " 5 < s 117 AL, RE AR 31
LY R BRI — WA R A R X — R R A 9 S i (R
W B L 31 ¥ — neurobiology ¥ i 7 4 4 — plant neurobiology /i iZ Tfij 4 ) & N
T, HOE A .

[C] compared

confine A to B E/R“H A JHIRTE B; 8 A #6175 B”, B il % 4 — 0 L X 38 5% fR
[D] confined &% , 1 The work will not be confined to the Glasgow area. .3 T/ A4 5 KR T
R EF L IX . B 7 AR T vk 3R AR T L X S PR R L SRR

3. AEEEMMIRAR MNEE +ERBT,
F—H . BEREHIN

OFGL: =M 3L TH _MAE, YN 5]Fid. QaFLEH S that 5] F 1 & 5 N 4] & i
responses, # 3 ) i 1% 0> 45 44 2 “ 31 (the firing of ...) + IR i (nonetheless) + i i (triggered) + % iF
(responses)” , I\ /i) [ 45 44 0 “ 15 (plants) + i i (lack) + 2 18 (brains)”, 25 #% 18] i 72 B 3= M 4] 7] (4
W OC R IR S 3 /A) 19 Bl iF] nonetheless JE A& Bl G EK .

2



ET BUEBSW
M SE 1 R B R, AR R AT A R ZE R B R LR SRR RN A A

ESCHE M AR UL LA K AT A nonetheless™ $A T 5 S48 4 ik i £ 3 4 L 45 e 47 SC 56 T 1) B, DA /) R AE R
B R A L BA BRI AR R 7 34 U 3578 3R B “ AR ) 40 BLA — S R i B

FE=H EERSHH [Z% D]
BORCBRAE WRA”, AT 5 E B BOL/BAT R &4, H MY BAE KN 2
BB, i A B AT AR5 B A% 1 CCBR AR A B K R R AR A — R O T A
K" . iF :nonetheless 7 4 in spite of the fact that has just been mentioned* /& % Ul
7 B 7 ) B 3 A A R I Sl & S S

[A] Unless

L AT SRR R AR B G AR A 1 3D B 2 G AEREFARBL)”, 4 When lead is added
to petrol, it improves the car’s performance. ¥l FF N4 AT AR R IR E I MERE . B A58
SCE PR R RE W) IR B Z R, B AT ZE RN R 2 ks A S, T Ak e S R D) T RE 2
TR I, (H e M AR R R R A TR, 2.t a] 3 “BSR 4R, B 115 nonetheless fif %
KR SO AR E W T £ 2 )5, A5 nonetheless 35 BC if A1, @l He said he
was 18 when in fact he was only 15. fhiiifth 18 % T, M H L HA 15 % . il HEER .

[B] When

FIREAT KA KR N — el s — H ;2o oo BF %, ] : Once T get him a job, he’ll

LCIOnee |\ fine. - BB MREN T THE ML SRHETR AT,

BRI BIE”, 51 1k 2R TE AT, T AL 325 = AT (] 19 2 3 0 R, BAT
5 4] 5 i) 8l 37 nonetheless 3% F , i — 25 38 I8 35 M) [ B b 20 6 97 56 &R L IBOIE R .

4. ZBEEMMIRA : ETICHEX AR ESNT.
E—F BEEMIW
OmEAL 24 4 LT MM EE NG, O F % H 50 - 250 JT 78 € 1F WA 8 “ 98 (that /F £

i, 781X responses) HiB1E( 4 )+ 521 (consciousness) ” I 3 , 25 #% i7] B 4 B “ [ [ (responses) ” 5
“7iH (consciousness)” Z [ [ K & .

[D] Though

EH . BNEESW
G54 LRSI, ARk R AT OC R A “AE A A R I R R RS A AR R, T
AAEPI R ZE R A kR T SRS R N X B RN 4 BRI A B A B BRI — O IE X
e 22 ) A B A ) 0 3 8 S AR B T AR ) R IR AR AE X — SO

F=ZH EMERDH [EX C]
BN CRL T ) BL AT, XA B A0 8 84 “ AT S SR B AR T ¥ L X 9 AE I 0 B
PR, AN TC R R B = AR B T R R .

BEHRCH e 2R (B ), Rk B AR” 5437 I K & , W The buffet consisted
[B] consisted of | of several different Indian dishes. H Bi%& i JLF A 6] (9 ED BE SR . (H“ R B |
FAT N2, TR T 02 , 5 E S AT RE 4L BOHERR .

& HRERE ;728”10 Dark clouds hint at the storm to come. 2 Z i 7% 2 XU R B
[C] hinted at B . P T e Ab BP 25 0k BT fl & B RN KB T BRI AR TE, R 5 1E 1 1A B
responses il consciousness 3¢ % , 56 F M A [] (1 1825 5% 4 8 5, il E 4

Af F2“5 i ;40457 (to affect or include people, things, or places) . % A= 5 #fi% 4] H
[D] extended to | fi# J“Hi¥ & H B HAF 5 ik & T RRE , 3X 46 SR T 5% R T R PR 0 T fE 2 R gk
T, AR R A [R] A T,

[A] coped with




F—ZEFAXE , UFARERABEAARRA, FH EWERR"RZELRE,
EF—BRUNERR—ARUARETENNZREBESIHEERRLZA . BREIXEETREFA“EYER

7 @A) LA The idea...first took root in....the term “plant neurobiology” was coined around the notion
that.. JE B PRI R L 51 H 4 B R U B U B R AR L, idea ., term , notion Y T S i8] 37 BH i Hh O IS0
“PEPRIRBL”  first.in the early 2000s W & B X — i3 ¥k B A 5, AR A A L, B R HE w1 B K,
could be compared to B “AHYAT A MR f17, 5@ A MY BAR UL B SR E S MY 5 3P b T34
{78 N T] Z B A ) B R A AT fEME . @) LA researchers previously reported B A< ] 1) 71 E Zh BE , I W 7R
TIHEBFR WA, BN G XK 5 B F5R L. A A& Though. nonetheless ¥4 B ik 25 % 47, XF H 4 lack
brains vs triggered responses DA K B 78 5 5 S BK £ hinted at T 5& 98 “AH 4 B R UL A BB AR B “ R G P&
A A L B L ZE B3 A R B v s R BB TS RR R R R B T RR AR AR R R ER S IHA B
& B Ut B AT W A, (EL SE PR b 58 X AL, BUR J5 SCOR X — AT W 8 09 IH A e 48 £f BE R R P L L

1l @®But such an idea is untrue, accordingtoa |

HEAELE, E—AEEAF
~_.4H‘!Ei§f. e eMEL LR
ﬂé#aﬂ‘!m##k X B FF

new opinion article. @ Plant biology is complex and
fascinating, but it 5  so greatly from that of
animals that so-called 6  of plants’ intelligence

is inconclusive, the authors wrote.

5. ABEE ML A L A EF X #E + that 7E LR ZEW PR,
E—L B EERSW
OFEL: 24 5 T M54 2(N ik so...that.. SO EAF, QAF &ML R 2 EH
_I"‘Tﬂ:%j A 5  from BJER ,A=it([al4§ Plant biology) , B=that of animals(that #§{{ biology) .
ZE KT B AE S from FEREC KB ACH Y 19 4= A WL B A1 BB R A A LD Z I I K &R .

- BNEBSW
B — /) S R R F 9 B UL A AL R S B K Y S R R AR ) R R — R B AR
BMRTIIREZE AR MY A A RS B S EaL i RKR/R
B, K /SR F e AL R . G5 A LB ROR UL I B U8 A W B0 BE AT O RN T 5 B W AT A
J5 L 088 5”7 AT R 5 AR B T AE A 24 RO IR B U A AR 4 L % R AL A A ML 5 3 ) A i BB A 25 S
AR, KB E 55T A 54T Ay S L A 0T 5 A 0 LA R 8 ) 0 3 F R

E=H ETERSH [E% D]

suffer from BE28“ (B il w7 B0 %) 523 , 2 ok, ZATHE ", from (14 52 14 3 % by Bt
[A] suffers Fh e XfE BB . {2 that of animals® 3l %) ) A= fir UL 5 4R JF 3k & 7R 56 b 47 B8 5k IR
ME”  ECHERR

benefit from FA“PHEE T eeee s g Troveore” B A FHEZ ) BRI Ry R A W24 N B A
[B] benefits | 427 i 4 B 227 AT RS2 DR 18 IGO0, 1H 1% /6 FEAE U0 B R AR 4 224 ) 2 CRL D 8 L350
JSF R B VLA, » 5 ] P2 “ R0 A A LB A Bh ) A= A LB 22 [R) 4 25 57, i HERR

develop from ZH“Hy -+ KE/KEMEK”, 41 A blossom develops from a bud. 182
[C] develops | Hi{E7E & & i M. %A FH b X “plant neurobiology” was coined (& ¥ # 2 £ ¥y
¥ A EY ) BEREE R YA R A YA R R B I,




gx

differ from B AR Fooeevee s DR T oo oo™, BERE IR LA 9) A: A AL 15 B ) 1 A
(D] differs PLER” B 22 534, AT 5 so greatly JB A& B £5 FC (22 5% bk 2 K K oo Tk E
W), BOEH

6. ZEEBER AR : LT 3CHE L+ BB,
F—H . BEEMIW

OREAL: 24 6 M T8 MM 2 WERRENGS ., QAFEMIH 431 2 M55 5FRIENEH
“Fifi(so-called 6  of plants’ intelligence) + % #}i5] (is) + & i (inconclusive) " 45 # , 25 #% Al4E £ 15

fy HCa i L 0 B A K3 inconclusive TR B RHE “ JF 25 38 1 ) s R0 B9 s AN REGE AR RN

FZSEXNEBEOSW

AR L 43 BT R0 25 M ST AE S ) 2 AE ) A A LB S s A A DL 22 e Al R OK L KBTI A
6 IF B BER R AE UG WA — 4 A A B R Bk Z 3 SR (VAR ) OF A A AE DL 44 2
TS AR I 6 RI%AR S SR IE A S SR .

F=ZH ERERSH [EX B)
BON“IER$EZ % H ,IA A7, W the acceptance of Einstein’s theory X} 2 [ #ff 18 #
[A] acceptance | IEHIIAR . fH*(Xf---#)IA[E]” T ¥k 5 inconclusive” dF 45 18 P (Y s A 8 5E 19 5 A BE
il AAR MR AT B A B S BC , SOHERR

TN UESE ; E B BN S M8 AR BB 5T R AR B A XA ) A IESE R AN R >4
Py R LU G = 3 SRR X — 1 SGE R, BOE B .

O CHERD; LR R R REAY) 5 387, 10 the cultivation of good manners(FL %5 > 15t
BIFE D o (B SCH S £ SURTE“ R RN A B 357 T 7 “ W) RO AR TR SOHERR

R ;I , N the creation of 2,000 new jobs(f# 2 000 4~#r HI kL HLZ) ,
LA 4t 1 D PR R HE BR SR Mg [R] C

[B] evidence

[C] cultivation

[D] creation

E-RUERMWA—FRBB"SIHFARER, M “EWEIRE"HTRB, B %Ll according to
a new opinion articlethe authors wrote J& i P9 #BWF 5 , B 8 B N 2 48 . DA 4] B But 81 € Br PR % 47 %
1% , 3 LA ¥ i 4] such an idea is untrue 5% 8 bR A AR B 8L (B Z FH LK) . @4 A A but I = B 4
I iE LT, 45 LL complex and fascinating 7&K 42 b Bt “ A H) ) F2 2e 3L & H A H Bk o BB ik & B R 7 iX — B
S RUIH I A BRI, BIR OB Y A= A UL EE B 52 2% 0 LA B 35 104, B JG U LA differs so greatly...that...
25 BORTE N B IR A4 MY AR E S S AERKAR, OIATEHEkMAEEY KA GRES3HY
1 2% i % 1”7, so-called .inconclusive RFBAAHEE , KA RPA T HAREXMN “HEY B IRR" W EESE.

Il ®Beginning in 2006, some scientists have il Cir
that plants possess neuron-like cells that interact with
hormones and neurotransmitters, 8  “a plant nervous
system, 9 to that in animals,” said lead study author
Lincoln Taiz. @ “They 10 claimed that plants have

‘brain-like command centers’ at their root tips.”




IV @This 11  makes sense if you simplify the

workings of a complex brain, 12 it to an array of
electrical pulses; cells in plants also communicate
through electrical signals. @ 13 , the signaling in a |
plant is only 14  similar to the firing in a complex
animal brain, which is more than “a mass of cells that

communicate by electricity,” Taiz said.

7. XBEEHMIAR: ETFOEX+HREAHEIEDIEE.

F—F . BEEHIW
OQFELRL: 254& 7 AL FH BB —H ., QRF LS :said lead study author Lincoln Taiz £ 38 & J5 M
h), B 51ER S F T 4548 1 (some scientists) + 18 (have 7 )+ 5 i 4 (that plants
possess neuron-like cells...)”, 5 48 F F45# 8 £ (They) +HRIEC 10 )+ 1§ 1% (claimed) +
i )\ H] (that plants have...)”. They 5 some scientists [F 4§ , 55 — A i iH# 4> have 7 MAEME

e — e K7 5 BRI LT 2 0 Y 4 i 2 [ B R

EZH . BNEBIN

ZEAG BT TE BB AR R T I BT BT T M0 56 — 1F & B 2K 06 1 - I\ 2006 4E T8 , 1 — 2622 R 7 HYIA 2%
AL et 22 70 9 40 1 5 A AT D oo - PR ARA WD AR QA UK IR B 5 45 bl . PO, 2 B A R IR L
Bt AR B SRR IR AT D R B A 2 0L T P 42 T K A L A 0 ) AR O R A 2 ALK R £

FERL 20 7 NZS claimed” 75 fR 718 X —EL,

F=H ETIERSH [EX C]
BRHAREHE AR e RALFTRE” , J5 3 that TEiE WA RR“ARH(E /8 Bk H
[A] doubted | #”, 1 She doubted that the accident could have been avoided. it 4 1A Jy 3 3% 75 &b
AH] DA A, T SCH B R AR AR A g e e AL RE; 5 oo RE”Z R HHERR .

BANEBINGEE”, J5 1 that Big WA RRHE/ BN EIKHNZE”, 40 She denied

B denied
[B] denie that there had been any cover-up. 75 A 457 B2 . %500 (45 1R R A [A] A 0,

FRCCORYO TIN5 32 30 i (A EDIEB”, £ T B R b AR 3 © B W5 L )5 B
[C] argued that F i A FRR“ E IR /AHIL”, 1 He argued that man was descended from apes.
B UE AR R . T AR A EEMEIEZ E MR BUERH.

BN R BoR”, J5 # that = iF N A ROoR “I R/ ERM A KA A", W She
requested that no one be told of her decision until the next meeting. #h % 3K F kK FF £
A B 16 A Ao N 325 08t 0 S o L ) A A 2 LT M 2 T i 4 I S R OR
2 HE AN ER  BOHERR

[D] requested

8. AFMEBE MR AR LT 3CE A IAE 8 MG RRE

E—F . BEEESWN
O : 24 8 i T neuron-like cells B HE N, QAFEMS T EiBENAIM T4 R EE
(that/neuron-like cells) + 1§ & (interact) + R iF (with hormones and neurotransmitters)” , 45 & ¥ i 1]
18 “a plant nervous system...animals” & Bl 7 4317 55 18 VE AR 5 , H 3% 48 3295 4 neuron-like cells,




FZS ENEEBOSN

ZEHE 8 BT AE R A4 R TR UL R B0 WL < A B A AL T b 2 T £ 4 D 3 44 45 AT 2R ¢
AR A EAR T, 8 “HYKMABRGE”, 258 HRRHE W (O M au gl i b #h 22 R 4
V0 S A S5 4 TR A7 2R 58 QR ) LA S o 0 TR 28 R 0 K A ) ) 5T K BT L N O R AE AR
TR HE A A Y 2 B 2 0 0 O o 45 A R 5% LA R 2 3 5O AR EL AR L AR T L B M e R AT IR

AE 53 1R J AR 45 RORTE

E=ZF RBERSH [&= B]

BRI &R () &R, HJ5 % 4% to sth 5] H & M A9 XF 4, i Those flowers are
well adapted to harsh winters. X $67E3F 3 & N ™ 4 . B A AL ) 3 fdi A 9 1) o 22
FRYGEIE L, B 7S M) 0 B 28 R G5 B AFAE (BT BB — VR LA T A 1 L T SC
PREERKNTWEEYIMEREREFEE M R EER”, HHRRR .

[A] adapting

BRI R AE R . W0 Petrol forms vapour above a certain temperature. # it — € it
FERE, WMAERESR . AT —rimees ik LM cai” 5 “ma R n
[B] forming 58K 5% & (324 neuron-like cells.a plant nervous system 2§ () F =K R) . 5
— 5 Tl 5 3 K 228 T 0 D 5 77 2 5% P 228 08 AR LA DR AR 1 45 R (R A B
FE 53 18) S 1 O TR SC D, BOIE B .

BB BB E 7, 4 It will take a while to repair foreign confidence. Z %k &
HNE N BIAR O T E A ] 25 A 5 SC R B D 28 42 o0 AN Ml S 5 e R 5% M AR 48
[C] repairing | 3 A B /F FI R A8 S M 2 R G0 7 0] AT BB 2% 158 306 e 01, {EL 48 527 I 7 © 32 47 (fa B o 22
REABRAE M XEFRNESET HYREWAMERL” MEHERLRE
B BHERR

TN AR 5 AW 5 A L A K 23 M T AE I B AE 43 1) S B AR R (— 2e R 50O W
[D] testing R T ALY R 2 R G0 CR BRAE 40 13) 48 15 ML A some scientists have... ) £ B R 18D 5
ATREIR M, HCMA ML RGE M R X RFECAHFE, 5CEE O HERR .

9. FEEEMMIRA : LT EGER +RABARHEFAEEEEEER.
E—F BREMIW

OFELL:ZH# 9 i F forming.. X —ZRRiEF . QAFEMIW LG ET AT, 45 R REM ET 45
¥ 4 “ BRAE 43 1) (forming) + 3% # % i (a plant nervous system)”, 9 to that in animals JyJ& % i
% 1E&/F a plant nervous system 5 & %€ 15 , H ' that #5818 nervous system, 25 #% J& %5 18] i fig 5 14 to
HH, HEE R MM ARG S5 S AE R R Z I KHK .

FEZH . EBNEBIN

G54 bW Sy BT AT AR REAE A R R RO UL SRR B 0L B T AE 4 SRR R 1 26 4
ZoraE s S AR EUARMEBRMEERDER T HYKMERE, 9 WM RGN %
BAER LAY B A R WAL 22 R G, IR T LA R 3 0 AR 26 0L it R

E=ZF EBMERSH [EFX Al

analogous to sth Z R “K ML T eeeeee s AT LEAL T oo oo ”, 1 Sleep is analogous to death. Hi
[A] analogous | ARWTAFIBET- ML, H TR MY M ERGELRUTIHYHMERE”, 1
RBLAE Y R AR IR B, HOE .




R

[B] essential

essential to sth B 4 “Xf - eeeeee WA AS AT DB X eee e G B, U1 Money is not
essential to happiness. 48X T 4/ I AL AR AT A, 5 A 259065 SC R HR i b “ 24 ph 22 5t
ML XM RGBT A A RE S IR E I, (HiX — BB REAT 9 to
that in animals %32 #f 3215 (W 3§ [f] a plant nervous system, ifif JF neuron-like cells) ,
IR S DR OB A7 7E T AN [R) A2 40 K P B S5 4 48 0 B 2 Bl 28O0 41 B Cneuron-like
cells)” 5 “Eh ¥ B #f 4 R 48 (that in animals) " #4732 M SCHE L N R T & X G & 2%

BB X W R A AF AR BOHERR

[ C] suitable

suitable to sth & A “fF G- BRI A e 097 (WL HE TiL 820 WL, suitable Ji — 2
417 for) , il words suitable to the occasionGESZFHS W S H) . H EYMHMAZ
GuiE T3 1 B PP 2 R G0 R RE AR A5 A 8 1R CHERR .

[D] sensitive

sensitive to sth B R “Xifeee oo SRR 5 55 52 eeeeee W Y7, U Older people tend to be
very sensitive to cold. & 4FE A\ — %t FE v ERARMUR . A% BE 300 FH 5 11 28 4 28 70 40 M
Xk 5 30 o SRR R B R R RE B IR AR T 9 to that in animals )32 4§ 32
LA K that i 48, WOHERR .

10. ZEEERWMIR R ETI0EZE+BIR BT .
- . BEEHIN

ORfG:Z=4 10 L TFHE_AKEAT. QRAFEMII LA 7 8 LKA 5, 4 2% 4% i8££ R
W BUL I claimed % A 907 30 I [A] R EESE SRS B X B ER .,

FE_H EBENEBBIN

[RIRE S A 5 7 AT 0, AR BEREAE A 20 “ R ROTR U8 B %o 3 HR o 4 S5 2 00 08 A 7] 2 sk A W B0 A 5 3
YRR ARG AT 10 WS AW BRI A KUK B4R 0 . S5 O A argued.,
claimed )3 7 (“ & H B8 fy LAR UE /98 B — BB R 28 40F 55 0 1 3 W7 ) LA K SRR # ) a plant
nervous system, analogous to that in animals, brain-like command centers (1 % #F (“ 25 LT 3 ¥ 1)
G FR G — ARL NG 114 4 45 vh L) T ] T 7 A ) A A O SC 3 S ) A O AR B R Y ST R 22 1

=Y ETIERSDH [&%= D]

[A] just

A RARC R IESF; RIA ;#5274 , 0 They were just interested in making money. ftif]
ST R RS R (E AT SR A BR e — 5 T B A B S A 3 0 03B S i,
— 7 T TG A B X Y R R TE S MR

[B] ever

A RN AR AT AT BB 5 8 487, i R FH R SCIE B AT B R R e "IERE,H ever #
K% SR 8 T BE 8] A R S A LGB A5 M B if B9 ) F P, B0 If you're ever in
Seattle, come and see me. M RRA A ERE THBEER,REXBERE. HTFEH AP
At ,ever — TR B2 HA”, He is ever ready to help his friends. il 5 & 5 F#5 By A
Ko MM ERFEFR YRR A AR — R R, Tk S L SO G B, R A
J X B T BE W) HEBR .

[C] still

AL IR S8R K IH”, 40 Tt was, and still is, my favorite movie. AR5 K LA Rl J&
REERWRENIRE . a8 AR H AT AL T 5K e eee D IB W e TS B IR B
{H still 35 I SCA 5 8] £ 2 — bR 245 9 JE £ , 17 A 2 18 A 3 ik, i HEBSR |




gx

B HE 2 ;B f#” (used to emphasize something that is unexpected or surprising in what
you are saying) , il Most companies have suffered a drop in their profits, even very
[D] even large companies. KZ AR A EE B T H  EEZHERB KM AT B ARES. HF I
Ak — 77 T RE 6% 1A B G 4] (6] 4 3 3 56 3R , 55 — T T R O AR B 2R 2 i “ M A B A 2R LK i Y
IBIEH LW RESE AR,

1. ZFEEEHIRL AR RBRER,
E—F BERLEHUOW

QR : =M 1IN TFENUBEE—-ANSa 1 HEGT, QAFEMOW /04 1 R Ea+if Na7%
My, Ko BRI G5 R F1E(This 11 )+ 1818 (makes sense)”, This 11 [ FCRNE .

FZSENEBESH

OrAY AR R TR R e K BB AEALH] X — 11 SFE XA, 454 A makes sense” PJF153 ;

B ZA R EAE DY) R A A AR B SCRT IR A Y B AR UL SRR WIS AT PR, This 11 A

6 R E BB IR LY B R T ME S SRR A L RARE AR R T MY E RS
L) A S AR K 9 4 4 P L7

FE=H ETIERDH [EX

T BRA s 29 X TR R A A% /) rb o B2 2% K B 32 A BIL TR TRT AL 45 3
BEAZFR”(HBEAR This 11 [BS 0 SCHT IR N2 Ak if DA A B 1% 5% L SOk BR

[ A] restriction

BRI 17 I if A& P workings® & 1 5 T AF Jr ¥ 8 SCAE ST Ok, HE
[B] experiment | SBR[ “ CRMK 8D B 1E , TAE T 17, Rm SR i L~ 848 I 3 7T ABEAT A
BRI 20 5 B BT SO R X W A S S A 40 R W B SE B OB

BB Ik A7, This perspective [B1 48 F SC“H 1 B R U8 3 5 4 B W0
[C] perspective | s, T 1 &b BE REAA 4 HEHE b SCA . XUAT 5 F 3C if WNAJTE A BRI “ Sk b — 45 17
KW BOEH

BONCER TR WM B H AT brain-like command centers 1% command ¥ &,
{H 3% 38 52 bR bR AR SR B AT AR EEHIRE S, & N SR e “ Y e R
X — 3 FEH W F 1M This command 21K command # Ry 4% .0 4 18] , fi #6771 SCHY
T SCR b SCOOF SR B R B SR TR 75 BCHERR .

[D] demand

12, A% & 89 &R R GRS+ BUAE 2018 B A AR RER O
E—H . BEEMIW

OFML: 254 12 M FHE—MWA 1 HEERIENGS, QAFEMIH: XHRIENGK EIFE
4EFy 52 4 (£ 15 you+ I 15 simplify+ 2% the workings of a complex brain) , 454 ¥ (¥ & V-ing 44
¥4 T 5, 254 I AE BB 43 BRAE 43 1R R AE R TE o8 8 158 you, B 2215 it(the workings of a

complex brain) .

EH . BNEBAW

25K BT AE A A6 X RO A B IR R K BRI AL, 12 B — R B bkoh Al
Yy B 40 Mt B E S AC . FT L, A TS S B R - SR LA SR B W 40 S O AR S AT, B A
HAE LS T A A R Bk ]+ FEEYAREE S B FES ) =4 CHYEA L U3h
YW ERE FERURBHER PO X - MEFZHFEHE) ., B, SHBIESSY 12 BEh—F
51 Ea ik w7 % simplify Y ff B UL .




FE=ZFETERSH [&%X B]

attach sth to sth B “4f-e - [E] B A eeeeee s 4 eee e BEAE oo e |7, 40 attach a label to
[A] attaching | a suitcase(FEARZEME7E A 1) o (H AL “HE & Z4 KM 4932 1R BL il B 2 76 — 2R 5] | K
wh B IR A A 2 i, RN REIAR B simplify #91E X, HCHERR .

reduce sth to sth ] /R “4feee e TR g eee e ” .4l Many jobs can be reduced to a few
[B] reducing | simple points. ¥ 2 T.{F#5 0T LAMECHE i 17 30 9 JL AL JHF A4 fiE F B simplify ()
T8 X, 3K W B 2% K32 VDL R A6 — R 50 e Bk b ” 2 B, BOE R .

- return sth to sth B A “4fee e /= %%/ SIIRITPE (U RITETE 3 (] eeeeee 7,40 T must return some
[C] returning

expose sth to sth & K “ 4 «oeeee T BAL e g g eeeeee B fh oo e ”, 4l expose one’s

5 "
[D] exposing skin to the sunC{di Jz JJk 8 3% H W) , 28 30055 15 1 5 [R] A 3,

13. ZBMEEOMIRR: T 308 GE# -+ E AP
E—F . BEGEHEIH

ORAL: 24 13 L FH A aE ., QRTFEM T 45 = 4 i “ 34 + which 515 9k B il # 5 78 A
AR, NI R R . G5 A RETIURT 1, 23 A R D A TR BA L R B A A 5 B SCR B R R

E_H BN EBAW

23K T AE A A28 2% TR SX VR 38 LD R IR UL I RO 20 I AR - IR B 15 51818 5 R Y
B RG4S 5 A2 338 LR +ee -+ AL, Bl 400 £ SRR AR LS — A ik v ok b 52 0 140 48 L 3 4 17 B8 5 7T L
PR REAE U AR A BRI R T AS B AR LA IR R BRI A A TR A
T T ) 2 ) Sk BT

F=H EMERSD (&= Al

TN IR S ER AR T ORI . T ALt BB £ 328 W ] FF) % 7 0 L R K R 2K

[A] However
CH 9% B4 320 X “ R BN UL 19 75 5

BOMCM AN T EL, Rk ek, ARG HE S AK A Y similar to W AT AR KR X
[B] Moreover | /)3 fif A XF S AH P9 AH L4 ) 13— 2558 98 L {2 i only . more than W] %1, %5 #% /) 55 PR J2&
Xt 2 ¥l ) AR R B — FR 5 E L SCHERR .

BONCHE M BT LAY, FRR R C B, AR F B ] H also.similar to 2 i K 5% 4
ki 38 3 A5 5 2S00 1R Uk S A 0 7 ZE AR LD (B RT3 F LR A “ M9 55 3h 0 7
15 5 336 7 1D B ALY, S 2 D00 R DA 3 O “ R 5 3h 0 AN A K- 6y T AR fBL i O
A b T2 A TR BE AR AL , WA S PR 3k W 7 S BCHERR

[C] Therefore

TR EARRY, ik & F LB, 40 Shut the window, otherwise it’ll get too cold
[D] Otherwise | in here. 8% M X4 , AREF KL T o B ESCHF MY BB R B4R
TC 1 T8 Y HE SR, 28 25 B WA IR AR L SR A R BUR 25 21, WOHE B

14, ZBMEBHMIAR: T I0E SGEE 4 BIABT .
E—H . BEEEIW

OFNL: 254k 4 L FHE MW EMD, QAFLEMOIH: F4H1R Aisonly 14 similar to B

J& 3, A=the signaling in a plant,B=the firing in a complex animal brain, 25 4% i #& #ii similar, i} B
AB H MUY BRI .
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ES BEBSW

ERANBRECOUA EYENNESEEEIYERORRAFESERERRZ 14 ML 3WH
R AALAL S (more than) “38 1 L bk w32 it 69 40 L A 73X A T80 . 25 A B CR BT RPN
A i HLEE 5 3 9 A= fr DL 22 514k B K, K B (so greatly...that.. )Y B A B HKIER A RA
VLAR A7 AT, B 25X T AR S A s M R R R AR R BB E S .

E=ZF EBIERSH [EX Q]

BB R, 40 We regret this service is temporarily unavailable. 3% 1]
[A] temporarily | R#LHE B A RER X — R 5. B P BEAL B IR EE 5 KA 7HE X,
R EWE R BHER .

BON“WRSCH; BIEHL”, U0 They were literally starving to death. fih {7 ) e 22 ik
FET o ISR VR 0 R S SE T L R R 0 B A e 1B ) v S B SR O 1)
— R E R )E B E BRI 0R, 09 R B 56 A L7 1R 5 However, only ., more
than B 3L [6] 14 BB 5 58 TR S5 W0 A SCHERR .

O “FRTE b s R T e Ak B SR b AR R, 7 AR 2 RN R AL Y B
[C] superficially | I, SERE/RZ B ARF, BRI o138 I REM B BB FFE CPFTZHE,
BOEH .

BN P s ety 3, 55 0 B R — OB BLR , T SO ERA M R — B
JE B ARRL” o BOAS AT BB K 4G B, HEBR

[B] literally

[D] imaginarily

FZEANBSNEER, ETMEHEPERR"NEZEZR . EATAEYNESNE  OAFEHE
WH B Z T, B B L said lead study author Lincoln Taiz (% = Bt) . Taiz said (%5 /U ) | he
added (% 7L B) .according to the article(5% 75 Bt , HoH article B Taiz %5 —fE & A8 58 08 B ©
ENFHREENAERTCERSENRA . EREBIERCESHER.

FZRNBEYVERE"IHEMEK, B NI LL some scientists have argued that..., They
even claimed that...J¥ BLiE X3 #F , B H1E L E O E B R & WA (MY BN &S,
i argued.claimed P 5% A9 “ R 2 FSCUE B LA & even FF 4638 i “ T 2R 2 LA B3 0F 28 3 (ULiA
A Rt ix 2638 i B9 AR 3 45 7 B, neuron-like, a plant nervous system, analogous #| brain-like command
centers F i i (f& B even AI S0 W 52 Bt IH B 52 B 10 “ R0 B R U ROR BB M5 .

FOETREMERR"IHFENENK, BENMAIME This perspective makes sense if...However...
SR, RBIE B, Sk i BRSSO BB AR, R R — 2B A A M
O #5512 BT S B 404, SEBR b RS R SR OCHE, LA 4] 2 BN AR R4 ) 1 I & B . if
26440 7 100 B W ST 0 4% 44 L T A ) A simplify/reducing vs complex B B kR 2 52 W 1% R X — & A
AT BB AL (BT & B FREAT MR RERIAL” 5 & R THLFE R KR E 4, AT L™ . 4] only
superficially similar.more than 7E & 43 2K TA 2l 45 490 19 AH UL P (3l 4 1 52 38 2o F Bk o 22 000D # BEilh b , 5
S8R R h 4 KRG T BE A A 2L SR R B AT L,

V @ “For consciousness to evolve, a brain with a
threshold 15  of complexity and capacity is required,”
he 16 . @ “Since plants don’t have nervous systems,

the 17  that they have consciousness are effectively

zero.”
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VI @ And what’s so great about consciousness, K-, z t?}i%ifﬁ‘ﬁ T*:ﬁﬁ%?i&
anyway? @ Plants can’t run away from 18 , sO - ' =

investing energy in a body system which 19 a threat
and can feel pain would be a very 20  evolutionary

strategy, according to the article. [283 words]

15, ZABMEEOMIRR : N AEEEREEE+BERk.
- BEREHIH

OESL: 25 FH AW EESIED, QAFLEMIH: HESENET H“EIE (a brain) + 3
A IB1E (is required)” , 41 i 42 7% with a threshold 15 of complexity and capacity 1 a brain B )5 &
SEIE ., A with BEERK , NEBEA A PR AE: 1. threshold 15 .0, of complexity and
capacity fF H:J5 B 1% ;2. a threshold 15  of N BR & il , complexity and capacity & H .07

E_H BNEBSN

%*ﬁﬂf&’ﬂﬁéﬁi%%?‘ (he #§ R £ 3C Taiz) . 48 2 3 AL T iR IR KMl B9 52 2% B8 A 38 4 B AR o 22
HAB /WG 15, AT, /A F RAE R U1 KM Al 52 2% 1 70 2 40 B2 75 2038 3 (RE 96 JE L R I 57
fiJ5 ,Wﬁﬁﬁﬁﬁﬁﬁiﬁwﬂ”o

FE=ZH EBERSHH [&% B]

HOR“A B3R5, a threshold list of complexity and capacity B} “— 4~ 7% B f1 %%
[A] list %EH"J'Iﬁﬁﬁﬂi@’ﬂ%%ﬁﬁ%’l‘ﬁ%‘éﬁﬁﬁ%ﬁB‘Jllﬁﬁfﬁ,ﬁ'ﬁii?ﬁﬁﬁi'—ﬁ’j%,*.ﬁﬁ{?
A — A B 4% B RS A BE I FE AR AE S OHERR .

BN IKOF BB s 957 s threshold level Sy [ 5& £ AT , & m “ BB, SUAR“ I S B, 46 —
AN B 6% 7 A B AR A B B B B . with a threshold level B4 “ (KR 1% 5 [ {7, of

CBTlevel | omplexity and capacity 4315 5 2t A0 8 48 6 T G 51 B (1) G 4 28 48
i BB 6% 1A BB BRI B9 R 1, BOIE B .

[C] Iabel BENDRE ;&% 8”, Tk 5 threshold # L JE L& B iE X, H 3CH K R BAE T A
KPR N HOHERR .
BRI AR Tl s 259457, a load of sth R/R“K&;1FZ”, 1 We got a load of complaints

(D] load about the loud music. fRZ A IR ATBVFE R AW . 5 A 2504 %4 B R A8 B AL TR LR

PRI T Z AR 2 AR AR R K7 AT RE 2 IR BE ML, H a load of — & JH T A %k K,
T AL threshold 1 ) B R AR BE K-, I A BETE il BEE O . BCHERR

16. &8 % BRI R : BFRiE B+ 51 AR 3R BT .

E—H . BEEHSW
OEAL: 254 16 fr THE— MM FI RS Ah ., QAFEMSH: 51R A H 8 “E 1 (he) + 515
(16 D" iZ51R 5 a EPREEEA B A N . he 38X E3C Taiz, B BT SE —1E % .

E_H BNEBANW

ARG AR BN KM E RN ENERTESD —EMRE." 16 “BER
HYBRA MR RGE WA ENAERRE - BT 7S EXFR LG E (Taiz said) “FHEY I ES
f& 3 HOR R _E R ARL AT, AR BORAE b SCHER b A — 2 S A Kb T
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F=H ETMERS [E=% D]

FEoR“WZ; M 487, i “He’s sitting on the back and we’re doing 36 knots, ” he
[A] recalled recalled. “fi AL 7E Y5 18 , ATFFBI T 36 45 . "M FI4Z3E . LT iER 51 5 W W
B RN I F A T BIAZ T ST R R 2% A WA, SOHERR .

B[R L, in“That’s true,” she agreed. “J&iX #f (4,7 th [R] B 18 . 1% 390 T 4%
[B] agreed 515 A A AR 3R A R A O R A IR T SC R 4 R 2R 25 AR A R A Che (B
¥& Taiz) , BCHERR .

i) ; BBE” , “Why?”he questioned. “Jg 4 27t Ji 1) 38 . 32 350 i 6 45 A4 51

LC questioned | o i s 2 BE ) SR BE , 5 0 B 86 A BCHERR

BORRN TR UL 4k S U7, W “ And don’t be late,” she added. “iF 4 3R 3] 7 it %h 75 ¥
[D] added B, X 515 N AR A B R R — R L A SR e S
N P25 0 P B, O IE B

17. A EE MR K AINIESCGER A+ ZRABHT .
F—FBERERSW

QR .ZM 1T TE AN ETH, QaFEHs#. EAH that NaRHM EIHEEWEE(E
i they+ 118 have+ T 1f consciousness) , 45 & ¥E T # 4 18] P 7] #) W7 1% that M) 2k 25 4 1) (9 [A] 47
W FE AW ET 45 R FiE (the 17 )+ R 31 (are) + £ & (effectively zero)”,

FEZH BNEBEIN

ZR PR L BEREY BA M B RE R ENFAERRK_ 17 Ehr ER%F, b 4 2] 48
EHALIE R, BT BB A G BEAR R BAE A KM . T W, 25 b ) RETE 3R 0K - A E
ZRGHEBA LRI — R Ze kA N BE IR B 80 Y KRG PR AR T RE A AE R

=Y ETIERDH [EX A)

B ORUAIREYE s HL2”, U0 There’s a slight chance that he’ll be back in time. {1 5% i #E [@]
[A] chances KM ATREMEA KR . T AL 328 430 3R 76 B “H A 3K 7 A AT BEA7 /2 B R , L f
PR B TR L7 B0 38 28 25 0 “RE A 7 HE RO AT R R 1 75 4 L SOIE T

B R “SER ; KB, 4 There is still a risk that the whole deal will fall through. %
[B] risks W SK SE AR A W5 B R IR FEAE . X0 B AR BB B 55 1T effectively zero #4 i A& Hi
FEWC B SCH AP T A R —Fh KR/ fa B T — v 7E 438 9 AT BB

FON“fE O ;3 BEAR”, 40 He came out with his staple excuse that he was too busy.
[C] excuses i SO AR A L SR T . TR SEIR A 1 AR AR R —
fE O Sl ;2. “fF 07 ARR—BE, 5 RIE effectively zero TR L, BOHERR .

= Oh“BsE 887, i We are working on the assumption that everyone invited will
[D] assumptions | turn up. WAVEE T B — N ANERS N8 5 ERR /e 2 HE, “BE” FEEAR R
— ANBUE S F B effectively zero TBHEHETL .

18. AW EEMMIRR: EFUOBELREK+XEER.,
FE—F . BEEMSW

OFAM:ZH I8ATE_MANIA 1 H., QAFEMS M 1 KL HH“EiE (Plants) +iF &
(can’t run away) +RiE (from 18 )7, ZS¥&EMES i8] from MY 15 18 M kB A9 XF 4 b B %,
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FEZH BUEBIW

23 ¥ i 76 BL B 2 And...according to the article 3 B A< B 5 bR 7R 3 b SCARSE A 43 AL R UL RO IR
BIWL A, Herh 8 — AT LA RE SIS B MY B A B IRA At 2R Y B A BRI A 4k
Ab, A CERSFTFEAD BE RS T Rk B 18 R AR B R B AE — e Ja i 9F
Al RN PR (BN 7E B D B Bk R o & — Fobr oo oo PEAL SR WS . AT UL, ) ) E SO RN LR R e
TR R AR LA R HAS R 30k 9 Jbih R P o (S B 5 5 ) T BB X AL W Ok B A A A B AL, 2 4K
ICIASESD I3 i P E X7/

E=ZS EBMERSH [&X Al

BERER B EE”, T AL BRI BB AR, 54 %N, BB 5 threat,
[A] danger | pain 3L[RIME“ViE Z0i70E X, MBEMYEA L E RN &3 Cok ik ®EfE
8%, T 5 G N B R R R AZ B 5 ) L BOE .

T R 5 R ERAR R ) Tk AL O A LS B (LR MO T B TR B
[B] failure | “¥&JH "4 0] b Jt 5 To vk ML 2k 0 5 To 7 18 32 A0 57 7 22 [ G v 0 i B8 ) TR 2R 56
WK o BTG 3 R B R B B A HH R IR B SR HEBR

[C] warning | R0 “% & ; Bon” (0 T % b b 44 7 [ B J0 05 7R 8L “ A W0 B0 A kAL BRI R

T g A (E A T v B R B b R B S8, B Rk

[DT comtrol | o b o 32 A1 0053 5 b L PR SR L L

19. ZEEERMIRR: LT IGESGEE + 3Rl B,
E—H . BEREMIN

DAL : AL T A 5a) 2 MR NE T, QRFEMSHT 4] 2 WivsE il N, H E A mE5H
“J{& (investing energy in a body system) -+ % 3}1i] (would be) + 3 (a... strategy)”, %€ 1 N AJ H Z5 44 ]y “ 3
5 (which, 4% a body system) +I-F1EIE S 1C 19 a threat) +IFF511H 4 2(can feel pain)”,

E_H . BUEBIN

454 BT AL Z A RIEE R EYBA B A B . BUETEMNACATLL 19 EE I AR
7R TR SR RGN, 19 BRI R 5P I AR B S F B A A

=Y EBERS [E% D]

BN FE MY F; k&7, I European orders represented 30 percent of our
sales last year. BRI IT 8 5 T AT L E BN 30% . A represents B,A 5 B Xt
F/RIEXRFR . FHEEW which RF A8 danger, W 7] f8 2 3R ¥E T, (B i 2 48 J5
i) 3311l 1% can feel pain AJ &1, which EA ¥ A 3 081, A ] fE#1% danger.

[A] represents

B oM“f % 40457, 40 His job includes looking after under-21 teams. b i) 1 3% 43 3%
[B] includes HAF 21 Z LUFMEREA . A includes B,A 5 B K 53 L R . WA T 7
=R HE B SR R A T30

BN B R B B 7 SR B R R YRR T AR AN RGE , 1 3 AR IA 1
[C] reveals TR R GE A B RS SR, LA SR 0 B B T A RO R S R Y R
AT EHERR .

TR AU BEA Y, Ak B “SRU50 B , RE A (A B B (R R e i IR B

[DT recognizes | wyp o g i/ 17— b B0 R B B M 1 2 B B2 8 8  WCTE 6
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20, AFEEEHMIRE . LT SOEEE B ERBN.

E—F . BEEMSW
OEM M TE AWM 2 EAT. QaFE#o47.avery 20  evolutionary strategy 1
FE, M JEXT evolutionary strategy A (UL R ,

FH BENEBSN
GERH 18 BEAYHT AT AL, 25 AR B A REAE SR R AR B RO A B SO AR i BOCAE — AT LR
JBU I BRI B CR R D) SR R GER —FhAE % 20 HEALSRME NI EA HLBGR L5 € K .

FE=H ETIERSH [& %= B]

&M A, T 2B A HER 0 s B MR TR CR KA AR Z AT, a
[A] humble humble farmhouse (/P& A) . HEAE XIEMAE R EREE 5 0P EAL® K EEIE

SCHHAE  SCHERR .
B A, KRR TS W AT M7 B R, KRR i 200 B, 1 He
[B] poor made a poor job of it. X/FFfth FRM ., F F AL +8“— KA /A BAR %) 1 1L Ok

e BEAB IR M A B AL R R E R B FE RIS .
BORSEPRE s VISERIAT 9”7, U0 a practical way of achieving greater efficiency (3% %
[C] practical | B /& 20 M9 U) SE A RO 7 ) 250 A A o SCIE 58 2 Ak H U 0 R 0 Rk A 0 1 B
R R G2 AR R S M7 8 T 40 (B4R B B A A5 6 /) 9 BT 75 9 97 T8 o S0, SOHERR .
BREGW A7, an R 3h )t 5 6 15 15 8 “ 1T LA 0 b O 18 i K
VPR X — R AR A 57, H A A% ) R AE IR R A A i 2 A SR e i AR 3h A
e Ah H b SO AR BE AR TR LR IR DR M A S 2% P R 2 A R K B — S Y (R Al AT
550, “ kAt RIR T I AR AT B

[D] easy

EFTEMNEERAEREEYAEEEINPYERE, OFA For consciousness to evolve, a brain...is
required B B “ A= 9 1 40 B R B9 3E SR K A 4 Mk RN 2 4 B ok B S E L H P threshold level
(threshold 7 & the level at which something starts to happen or have an effect) i J# “ & 15 H Bl 4 5 fIK
BEOR, WG R AL BE A% B B K PR S AR IR A B X — %R . @4 Since...the chances...are effectively
zero W M BB A W) A AL BRI RN . E R A M A R G WA B4, Hb effectively zero ™
X R B R U R ) RO

FABMNEUAERBEEYAREEEIANGEYE, BARAU - —-ENEXEHECEK. OF
B LA And what’s so great about...anyway? A& I “H 4 BB Y 58 B Bk & A A Y BRI E N
fi]” ,anyway(used in questions to emphasize the speaker’s wish to obtain the truth) — J5 [fj i & %} “ & iR
HEMH S, 55— R T OB RS A AWM., O LI R E A so SCHK can’t run
away from danger 5 investing...system, & i “ A~ G2k B 5 K , 20 5 A B G B 04 4= BALHI 7 2 ] 1945 38
Rl JR R 5 S A0 A BB 2k B A I ) A BEATL T 40 J B 14 J8U % , M (B fT E 2 VE I 7E? a very poor evolutionary
strategy F8 43 # ikt T MY I 8 BEAG S BOR AR A SR BIRXS AR W Ok RS R — Rl AL AR B R B A&
BIRAFFE MY B B .

T EEXAN

Sk i : Live Science( 4= 1% F2£)2019 45 7 A 10 H X Don’t Waste Your Emotions on Plants, They
Have No Feelings, Grumpy Scientists Say (IS KB BB 22 R AN B Y & IR RAIRMERE T, 201%
ARG, EBHEYEREANEY T IR e sh Yy, B Y A7 R R R B S R T R BR
Y G B BRI A B A A B R T A R RRA R . BREE A A R R
Ja BB EAR YR (BB —BO—— 51 B R 0122 R B RN CGE B —— R MY R H 5
(3% $ BRI A B A E B R X — MR G =2 KB,
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™ -4 mikER

60800000 800000080000000 000000000 000,

Text 1

HERRER

B’z

E 3, E . y
9I\%‘(E51i éiﬂi}(%
N o= BEER
| | T [mEER
21. According to Paragraph 1, museums Paragraph 1. museums are faced
s g .
are faced with difficulties in BRAT with difficulties e
22. Van OQosten believes that certain
fraen ;"9's """"""""""""""""" AW A | Van Oosten,certain plastic objects | 4% Bt
plastic objects are
23. Museums stopped exhibiting some of vor . | Museums stopped exhibiting some
Gilardi’s artworks to BLAY of Gilardi’s artworks ot
24. The author thinks that preservation
SR R R A i YE#& W 5 | preservation of plastics oS B
of plastics is
25. In Ferreira’s opinion, preservation Ferreira’s opinion, preservation of
------ A S Kk (| RS GRORE HLB
of plastic artifacts plastic artifacts
ja] B 36 Bt . 454 21.23 3L [A] F /K museums & 24,25 AT L ik preservation of plastics. preservation
of plastic artifacts AJ #E SCFE 3= 480 Ry “ 1 42 4 b 38 L9 00 B OR B0 T AR, TR EK R 21,23 3 are faced
with difficulties.stopped exhibiting R 3 — 2 #i W« £ 4 T A% T8 I R L SC 4 s 3 )
BRSO\ Sz LR AR 2 5, BT R AT B W A B AN SCE A B 52 . OO 1A T I AT 4 RE 8 TR HE 7
@ Van Oosten TA byt L6 ¥R SCH) A A2 %8 s 7 QWA o fo] B 45 J& ) Gilardi £ &7 @A SCHERE FI
Ferreira 2> | /EFER FF B SCW /F T2 MRS TAE?

S ERAWRAERR

I @ People often complain that plastics are too
durable. @ Water bottles, shopping bags, and other trash
litter the planet, from Mount Everest to the Mariana
Trench , because plastics are everywhere and don’t break
down easily. @But some plastic materials change over time.
O They crack and frizzle. @ They “weep” out additives.
@ They melt into sludge. @AIll of which creates huge
headaches for institutions, such as museums, trying to
®The variety of
plastic objects at risk is dizzying: early radios, avant-garde

preserve culturally important objects.

sculptures, celluloid animation stills from Disney films, the
first artificial heart.

A M”:ﬁW‘k ‘T‘a M%@ﬁ
o0 A A A KAL) B
ﬁ#‘%*ﬁ‘ﬁ—k/\ﬂ ﬁﬁiﬂ

*m%ﬁm
A X — A R IR

@m%ﬁaﬁmm

#i&x%wmm%*vxxm ARTR

%mﬁi%ﬂﬁéﬁﬁ AARIL G T
&%m k*%ﬁﬁﬁﬂw‘g:}:}z%i}éﬁ%%

#ﬂéﬂm%—mkﬁmﬂ%

EERHOEAK B TFHRAZUTR, BHXWE R E, X 4#i7: © huge headaches for

institutions; @plastic objects at risk,
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OCQAMMEEFTHARMBANE  BHIMA, LAETREK,

Ofa A A ##, People often complain that... R £ “/A AR 7. too durable i B X ¥ K} 1 A
W ZAb 5 T A s R A7,

QfaMmEDR, because 2 K . |2} 4] H Water bottles, shopping bags, and other trash
2545 P B RLBE 3K L litter the planet (litter B “fEEL-£ /U @i FL7) from...to...(/™ 2 B K Bl 19 > i
P 20O 58 I8 BB RHS Y ik A 42 3K 5 J5 2K 4] ¥ everywhere.don’t break down easily B # [a] B4R H “ %8 Bl TC
BEATE R 5y 43 7, EHLHT B 8 24 4 B AR AT AR SBRL AR, J5 2 00 3R A ) ) R R TR AR

QEDAHEMEHEYEAKRNARER SREERMHMAERA  AXYRIPEREXREE,

QAEEAH . FLBRMHSHAELET Wk, But 5| &iEFYT,change over time MHATX too
durable XI5z,

@GR EHNLEEWEGTIH, =1 &4 They...They...They...l B EBHBAB S X
H LR AE4L” . crack and frizzle (2 B i) . “weep” out additives(38 H ¥ M) . melt into sludge (& #F
Rl Ak LR T Lo HE 22 e, WRR T B 7™ B, Uh B MR b & R AR i AR B Ak, b “weep” AL T 1, B
weep [“IENL; TH” Z BIE R UL 8RB /0 7 W IR .

QAHMEHXETHAXWRIPHERE RS, All of which FUHEHTIR “H R KL 2 & 4 1 Fh
AF4L”, creates huge headaches 58 X e A5 b A1 W 1 S AL “F K T K MRB”. trying to preserve
culturally important objects B ff X & BT 5 “ (& 47 88 2 ¥ 6L SCH) L FF W5 7 fife ke s R0 ) 0 B2 9B B SO B
AEREXL,

@AMAEHAEYEENHANLETER . AKBENXWREF B, at risk PHBH CYAE R R
Al 5 IR B3R, The variety of (dizzying ™y 5 B Ab [ 55 i 38R} SC 4 “ R 2 S L2 5 b i £ 98 0} SC 0 19 371 26
H s early CRAIHY ; BIARY) L avant-garde (SE 8 IR , 48 -+ Ju ik 42 o it 47 A8 BUIE M 19 i 22 R ) | celluloid
(FEBEIE , T 0 E 28 7 A4 ED L the first(3 —A> ;4N 8 I 31X 20 SCH “ e 19 I 8 SO L7,

[R B fRIEY & BRI =R, IR B 4/ [n) B R SO TF R G50 LA ARV NIRAF——
R 5| B AR 8 R R W) 8, B4R IC (too durable.everywhere and don’t break down
easily Ml culturally important objects.early radios, avant-garde sculptures....) & i B K& 22, /™ g 3 8.
AR SR BT AR Rk i K, T8 G 23K AN B — 1R 35 OQ T Y 0] [ YRR S i K, 2 R0 S0
MEAGE BT REE R . AFRPZY”.

_____ AR -
21. According to Paragraph 1, museums are faced with | 21. RIEF—BEHNE , EWEE  F
difficulties in . THI 1E T Iifs ) %
[A] maintaining their plastic items [A] degr H v kLY 5
[B] obtaining durable plastic artifacts [ B R B A B 2R F T2 5
[C] handling outdated plastic exhibits [C Ak B 3 B ) 98 %6} S8
[D] classifying their plastic collections [ D] Xof H %8 k5 2R A7 43 28

1. L i 8+ ¢ 417 Paragraph 1.museums are faced with difficulties AJ 26 & v & 45 — Bt
@D ® %] (creates huge headaches for...museums) , F 3 i [ 45 7] All of which 7] ¥ & i 35
#E— P K F @ ZE®H] (some plastic materials...They...They...They...) ,

A | 2. ST QOFE @A) 5 A R b R 2 AR AR BT, D @A) #E T 45 X A IR A R T KRR
SO, A A S5 R B B SO, T 2o A SR SO R R T . AT UL 1A T I A R R R ¢ X
PAGR 37 2 A A2 5 28R S

3. B E : A WX D® %] (preserve culturally important objects...plastic objects at risk) fJ#E 35 .

iz
R
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gx

1. ZE i« 6301 K4 15] durable 7] 5 {7 2 55 — Bt O @ 4] (durable .don’t break down easily) .
2. HEBR: B Wi H O @A) A2 A R4S 8RR o it A7 K B BT 3R 1 ) B L SC Y TET Ik ) B
15 ARG AR BT | a2 AT A R BT S A 1 e R A T K 3B ORE SO TS 4§ (difficulties in
obtaining...)”, L Fbr IR EBVEATE IS C R,
1. 7 i : /iy % 301 56 4 i) outdated plastic W] & { & % — Bt ® 47 (early radios... the first
HE R artificial heart) ,
FH| C | 2. HEBR: C WK SCEXT R HF ML E R Y & E B A E B U E X (culturally
important) ” & B “ BR 1H i B Coutdated)” , B K5 T M 48 1 5% 1 J7 ) “ PR3/ R A B XC
A B SCHY SRR 14/ J& & (preserve...) ” il fif S “ 4k 8 /AL BT B 9 38 8L & (handling..)”,
L. TE L : fh g 101 4 1) classifying A %8 {7 2 58 — Bt ® 4] (The variety of ...is dizzying) .
D | 2. HEFR : D 30 i AT RE A A B 0 SR SO B IS L 1R v T e LA R R
fn AT 4326 (classifying) ™, {H 3CH S0 4 T 1R 52 e W] 8 0 SR SCI R R B X,
AR B A BRI T T K/ 1 A5 BY 3 R i i LA R O B IA Y
MR B P H, IUBRCSE A M 85 2 8 BB T — [ ST o, AP i st He s .

HART 5, & %5 i People often complain that plastics are too durable...But some plastic materials

#75| change over time...All of which creates huge headaches for...museums...The variety of plastic objects at
BES| risk... ] i FE B G M O] H A% B R R S i K > (EL S 43 9 Rk £ B B ) R A AR Ak S BURE A AR
SRRL SO R AP AR T I K PR M — 22 b BEORL SO e 3 AT A6 BE A G A AT 8 U

P JH Al = T 43 390 Xof 7 Ji SCAT 40 L X, 42 DA B B B9 00 AT HERR - B HERR R R B
C T, T HEBR W 75 B SCAY D 30, B J5 HERR IR B2 B 6 AT S5 X R IG B I,

[I @®Certain artifacts are especially vulnerable because = *&4_ IYRBRE, % j@ 75.@
some pioneers in plastic art didn’t always know how to mix ’itﬁ'ﬁ’ﬁ%éﬂﬁ-* Y2 ko il do T E AW
ingredients properly, says Thea van Oosten, a polymer ;ﬁm@;ﬁr‘g&;} BAMILERSB 4 .

s EALE, WEHZ A

chemist who, until retiring a few years ago, worked for L
decades at the Cultural Heritage Agency of the Netherlands /= £1( RCI )14’? T+ &, AW LE
(RCE). @“It’s like baking a cake: If you don’t have exact iﬁﬁr'“i%ﬁ%ﬁﬁ EFL VR &5
AL, ERA kAR, “ﬁ'ﬁﬂ’ﬁiéﬁ%
,w%@h&*ﬂ&iﬁﬁﬁi?,” :

amounts, it goes wrong,” she says. @“The object you make

is already a time bomb.”

FZMORHMERFIZERASRENER,

FIREHERA— RPN EZARMEFIZANEERSERIL ALY, X817 didn’t always know
how to mix ingredients properly,

OARHBEELTE BRZAERNWEFIZEANEETERILAR Y, srkmEN F&R BEHPENE
T T L7 B RiR) especially B R “ LI 4 407 IR B RAEIEA . FE AR R . — g R R B IR
FEAS 2 S0 o] E A TR S JRORH LAY B B R I LU AR 2, ZR A “ e R BRBE” . 7 s plastic arts AR
HL R ER LR RIS E AR R RS 2R G LS,

QOAMELELEMNBEEARXRZ RS BREAH  EXERENFIZRLBHEE,

QABHEFIER "L ARERL"  RTOAIABE. § S5SNI EL It's like XK
FEoee oo YEIHEE L, B SRR LS AR you FE e imi i “ IEHERIVEF TZARMBZEZREE
BN 7 5k 14 &« 1E 76 ¥ B RE B9 /R FH B R ME” (don’t have exact amounts [A] i} didn’t...mix ingredients
properly) . B 5 )5 FE AL it goes wrong 7 ) B W%, BB )5 S - 4 n) 8,

@’Fﬂ’lﬁ“ﬁiﬁ BEAHMZAR WA“ERER", HEMRBER . The object you make ¥ 4 1E
AR Y I RRE T T 4748 28—, a time bombCE B 4 5 W% Wy 5 8 “ kL / T T 25 & 0 8 L4 e
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HEAR 2, 8 4R 2Z [a1 450 58 R R R 2% it ] ) R

URERREY ABES| AW RN E AN B W&, b 307 (48 51 8 TIE 45 44 - 56 DA 1|] #2518 MR A
YA, BUEESERAREREMW A . O/ LK FE A1 a polymer chemist...worked for decades at...
(RCE)A I - AT EARKFZE TAEEKRZEE”, W8T AU fEERIEE BU R .

mEw -
22. Van Oosten believes that certain plastic objects are . | 22, & « EBEFEAS @ pmE
[A] immune to decay [A] R&JE
[B] improperly shaped [B] B RY
[C] inherently flawed [C] & B A B
[D] complex in structure [D] #y3&& 4

HiE
ER

1. L fy 8 T XK 43 Van Oosten, certain plastic objects A] 5 fif £ % — Bt (Thea van

Oosten,Certain artifacts...) .

2. ST R B QM ] B 5190« BT UL R A RS MR T T S 2 BT AR S 55, 2 I

R IR ARG A SR R AT E B IR A & R4, @ O W LA B 51 1B A LU R ek

“RETF LM 5B EREER L, 38 s B AR M, 3t & W 7, )5 8 BT 80
T2/ ERE” LGy Ry 8 I JE B 4 Y R S RO R R R, W] ok D R g v R

Y 2500 AR 22 B TC L AN 2, AR AE e R Gl b, DRI T 28 58 45 o [ L7

3. BT C IR B O )BT R 18 ORE Y 1 B S R G R 45 R 4 R LTS B R 247 (didn’t... mix

ingredients properly) .

HEBR
FH#

1. TEAL : f BB 6 58 1A] decay A & i 2 55 — Bt D 4] (especially vulnerable) .
2. HEBR : A T immune to decay 5%/ “ F 2 F T2 W AE A 55 (5 AR FE AR i) 7 58 e AHAE .

1. FE AL : fh #E 701 5% 417 improperly shaped A 6Bk £ 55 — Bt D 4J (didn’t...properly) .
2. HERR B UK “ZARZM FER R IR A A Y/ “ZARE ZARMINE M BEAR Y,
¥ :shape &b “ 6 fUE ; &7,

1. L : By 3% T 5 8 17 complex in structure A & Bk 2 55 = Bt @ 4J (decorated with foam
pumpkins, cabbages, and watermelons) ,

2. HEBR :D TASH AN MEBAES CARZED MR CRE LT ER TOREE R, HiZ
o g FE 6 BB R 1 B LA ARAE . T ELSX TE SR TE - BT R AL AR

5251
BE

AR A NP AR KRR R R L B B, B R, AT B B/ B R A,

G5 HE PR ok DR A A

BRI F , B 6 says Thea van Oosten...“It’s like...” I @ Bt b “ B—2r " 450 . ©Q @A)

16 2 L | W AE B I8 UE O 4] W0 A0 B 28 T T 20 5 22 BT DAAR S0 e 55 2 BN 2R R 4 WA IR A
A7, BffE WAL . A W 5E 2 H B OFA{F B (immune to decay 5 especially vulnerable 15 X
#52) ,B.D PiTil shaped.structure 57 8R4 4 1 “ SME (E5 47 o D B 3T 50 B 1 0 e 55 1 L AL
MRAANY”,¥HERR ; C Tl inherently flawed 4 O A {7 B, HHEHE O Q A1 {5 B “ X w14 1% FE kL
i 977 A N I N 110 T 5 QT

® Those pieces included small beds of roses and other
items as well as a few dozen “nature carpets”—large
rectangles decorated with foam pumpkins, cabbages,

[l @ And sometimes, it’s not the artist’s fault.
@O 1n the 1960s, the Italian artist Piero Gilardi began
to create hundreds of bright, colorful foam pieces.
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and watermelons. @ He wanted viewers to walk around |
on the carpets—which meant they had to be durable.

EZNEREHEERE_Z .M BREEEX)EFLRBRE,

EZBSIANEH  NABEXANZAFIERY - THREHER, HREH"BRZE", X87:
(Dnot the artist’s fault; @ nature carpets,

QaTE,IEHERTERARASRESEME, the artist’s fault Bl FBRFEHE“ZREBSRER
247, And sometimes, it’s not.. FE et F , 45 10 HoAth R A .

QABINSHR /RBMIESR,FHBHE B &4 A, In the 1960s B 5 7 HL/R 8 TF 14 81 4E i i e, BP 3
il B4 LA 50 &4F . hundreds of...pieces 1 B 1E f # 2 £ . bright, colorful &t F & i) # B KR AE
ORI 27, foam WIEAAE §h T AL R LIRS RE

QAREHPHEER WBRLEME MR 2B, Those pieces included 7& b5 H A AAEfh : A as well
as BEEMI R I AE S N BIBUCRIE M FE Y MM AR ZH”, BIT S R EEML“ARZE”: large
rectangles( K B 48 1 ) B H: K /N JJE AR , decorated with foam...i56 BA JH: 2 4 490 b4 Jo “ 0 7K SERL” L IF A H 36 1
YRR B OR ., TIRE"RRMAE B R,

@AR—SREHPT—RERBRZB" FEHENIHABBOER T A", FA#HHH DR
HEME A HIEME NI b S WEFE L AL ES) . WA B 55 33X — T R X B4 R ) 25K “ a
i /A (had to be durable)”

[REMRE] AB N “ZELRELEW, % 0FB% T HIE—HHK, which meant they had to be
durable 52 A —Fft kg $00 A4 BEAEE 2 L 5 R H AR Z 887 BF A RE 92 B B 9T R A .

IV @ Unfortunately, the polyurethane foam he
used is inherently unstable. @ It’s especially vulnerable T
to light damage, and by the mid-1990s, Gilardi’s ;. |
pumpkins, roses, and other figures were splitting and .y ., |
crumbling. ®Museums locked some of them away in
the dark.

FHNEHREHENREMAMBEETRREE, SBEERER 15, X877 inherently unstable,

OmEMBHETHRBIERBAMAIE. Unfortunately 7&K £ I 3C wanted to..., {5 5 &
Z % . the polyurcthane foam Wi 3% Hi7 2 it fir F A4 H R B MR M0 0K 7 . 1 - SR 208 ¥ UK B % 1 i PU
WK & — b B B M %0 %45 A B . inherently unstable W 48 H X bR R OR B e (5 R 1L 2F B
AL,

QANMPER:- MEMERBEAXBRGEMERHBER. BB, A7 A LA especially vulnerable 7E
inherently unstable (1) 3 fiff b 853k — 25, 4§ 5 20 R 0 UK I & 18 32 i 52 o) Ry “O6 405 7 5 )5 2 4] by the
mid-1990s [A1 i H A 3% B ] In the 1960s, A BLHAE R ZAR G “F a8 —— R A2 30 4”7, splitting,
crumbling 58 V& /F i b A B TS5 it 98 2 53 38 3 o LUE &2 R BE , RS /R S R R THEZIAR 5 42 .

QRAIEHHEMENETRZZE . B —EERPMERM TR, locked...away (8 -+ Bl %% 0 45
T 1 AN A5 A 5 o 28 4 S BUR L in the dark 8] ¥ especially vulnerable to light damage , B ff 5 iti ) H
B P 4 e S A o e 32 T ARG

[REMIE] % = . UBAE Unfortunately SEBEFE 4, By B BR 3 8 “ 35 i ZR 3tk A 1 it fif e 2 L JR B K
F 4R L LA 3 S 30 B A b R ) BB ™ He 1) i A TR 3 B 3 I SEORE B R R RS E B 9B 2 4y B B LI
DA SO 40 A A5 AR BT, O T SORE 51 A Rtk R B TR
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23. Museums stopped exhibiting some of Gilardi’s artworks | 23. ¥ EHERHM O FTH/RENZ
to . RIEGL

[A] keep them from hurting visitors LA] Bi ik e ESWE

[B] duplicate them for future display [B] & il E AT AR K & i

[C] have their ingredients analyzed LC] e 5

[D] prevent them from further damage (D] By 1k EA13Z 3 5 K A2 BE A 3R

1. 7L . i 8T & 817 Museums stopped exhibiting some of Gilardi’s artworks & 1 2 45 4
Bt (Museums locked some of them away...),

2. ST B A LR R Y PR BB A B R RRE R 1) B WO IR 05 B S U A 44
D | 30 4F J5 ME YA A RS Gy 0y 0 28 YHIR , BT 48 HH A 0 N 0 22 26O S 4 e 9 B S ok R T s
b7, T 1) G450 TR LI 20k 6 3 A3 R S R AP R AT S R
3. WA D W4 A3 PR T AR89 4% A& (vulnerable to light damage) F1{# 4 1 24 £
(locked...away in the dark)”fif i & H i bt .

1. 7E {if : fy 3% 100 5C 4k i keep...from hurting visitors 7] ¢ B¢ Z 45 U B @ 41 (splitting and
crumbling) LA & 5 = Bt K 4] (viewers) .

2. HEBR A T B QA “HHU R F T2 AR ZE MR 2 I 7 o7 b X s F T2 5 vl
e K S W& SO R HRUR” T S R R R F L 267 I E S WE.

HB 1. 7L - 350 & 417 duplicate . future display W] JHk % % i Bt (rebuild ,on display again) .
Fit| B | 2. HEBR B T <52 i B8 5 (duplicate...)” ff # J5 345 8“1 & ¥ (rebuild..)”, B “H
Hh LA R 28 5 45 LA R R R JS R 55 0 B BSR4 0 R B O O e A

1. ZE AL : fH 2E I 1] ingredients A 5 {7 2 55 — B 1% U B (ingredients., polyurethane foam) .
C | 2. HEBR :C i 1 K48 17 ingredients.polyurethane foam 8 & Hi “ 18 ¥ 11 43 B 7 3% $r 2K it 4 &
FR 83 o B S BT AR R AR M oK, SRR M5 B .

AEHE AT RH— B RR R T4 6 @ A0A BT SCGHATHENIRS RSB X R,

FLARTT RIS AL PR . 5 BT s AL 258 DU BE AR ), B TR A A R LR B A 4
A fi L R 380 T I Ak (locked....away in the dark) ; F-7& b /8], BB “ B X [ J50 " 3 L 2 3l 398 40
TR 05 4 4 1 %4 315 (vulnerable to light damage.. splitting and crumbling) , A] % 3 C T k& B8,

ATEWANAELX, SRFAFHFAICESE. B.CHITARSEMRES DR B X
T R 26 CRE LR 2 S A BRI, (B JE vk Xt g L 35 5 T8 IR (A b 5 32 640 13 LA B 19 1
FL A A CFF AR & 8T s AL, 7T HEBR .

V @ So van Oosten and colleagues worked to C:‘ S -fﬁﬁ“g%ﬁf*ﬁ?iﬁﬁ Py

preserve Gilardi’s sculptures. @ They infused some

e
ER

B
B4

with stabilizing and consolidating chemicals. @ Van
Oosten calls those chemicals “sunscreens” because
their goal was to prevent further light damage and
rebuild worn polymer fibers. @ She is proud that

several sculptures have even gone on display again,

albeit sometimes beneath protective cases.

21



SHEBENERE - B BNRBENADRP SR REBBPEE, X817 ©preserve Gilardi’s
sculptures; @gone on display again,

OaMiR,EHE - RENTEMNEBENRATH SR /REBENRIP T/E, worked to preserve
(work Sy B ia) ¥ SC, TR “ 1 14 7) SR VATE o BRI 55 ) AR A8 B LR A REYE

QOmEMEMNETE - BETEESE AFTH 7%, P #)LL stabilizing and consolidating chemicals. those
chemicals [8 45 16 4% , B o 57 FH A4 < B A A 0 hn 817 F @9 4k 2% 91 07 ; @ A LA infused...with... [ iR B &
BEAE R MEYE T ALY R ; @A) LA because 1% 3 PR R 38 5 , % BE M o]0 « B8 S0 i 15 £k 2 00 T R Oy © B G
77, A Bt B B R A B A Bl 1k R BE Y R B E R R B A,

@DREHE - B HEEANFEH A KX B, proud KB & T8 « 537 B B9 1% &, several
sculptures have even gone on display again 1B {84 T AFE 45 5, — 35 5] 98 8 X 3% i 2 et e 28 1 O 4
T R R B T Y5 A B T IS, TR 7, several (BUAN) Leven (EE F ) — Jy T U 1 £ B AR B T
e 22 SR A i 48 45 LA T Rt SEJR R 5 5 — O T I A HC At £ 527 451 B 48 R B BT L A8 B TR [R]
FERE KA . albeit URE; MR Rk FEHBEZFEHWMBHLIFEZ LS XTRERNETE FHFET),

R B f#i%) < B i 37 i f 1% FH (worked to preserve. infuse...with.. /&80T 3 48 A TAE”, calls
those chemicals “sunscreens” 4B« LATE A SR B ZS BE” , proud B JE AR BL“BUE LA 2 J5 0 H ZE 218 7) A K ik
#8132 F Calbeit.. 8t BMEE E Z )5 , M2 th xfE &2 S 005 RE ) S J B 2t T 28 DR 47 AR R e

VI @ Despite success stories like van Oosten’s,

f';xx#mwaﬂ A2 4R
R4 £k, W
. RO A, R AT
gg&wﬂﬁﬂmai{af?

preservation of plastics will likely get harder. @ Old
objects continue to deteriorate. @ Worse, biodegradable

plastics, designed to disintegrate, are increasingly s

common.

FEABRBVEXMRP TIER RN kMM, X817 :get harder,

OmBER,FHRPERVENITERBRSEMEME, Despite iinF Wik L H I, iIEXEBLER:
success stories like van Oosten’s [B1 3] - 3, 3 B X ¥y - 37 1 1 & A 2 & B3 35 61 ; will likely get harder
(likely BN “MRATRE”, 51 H BB Z H B TE) #4610 48 H R 14 0 - 4 TAE¥ & 38 B Pk iRtk .

QaRHEEZ — BME S EEL TR, continue to deteriorate RIFA“IHYHRECHRK—
Wy ] G KR EARE ST E, HAAEL MBI 2R,

QHMHEEZ - . TEYERMBEE AR LR, Worse CER IR SLHE X, 51 HE EnBE
1#J¥ . biodegradable plastics.designed to disintegrate 4 fif B i B 3¢ & (biodegradable 5 disintegrate it
S S [ 4 ) T AR ) AR BB RE” , are increasingly common 3 i 33 Ff T U 2R H 25 3087,

[REME) ABRQOH —E (WS EAET, L EART ) . — T+ (0l A Py K& A 38 )88 K
%, $E 2 0] REE A B AR A SR P Al i $A 1 E O ) W AL MR SCI I R B TAE TR Pk R .

mEng -/
24. The author thinks that preservation of plasticsis . | 24. fEHIA A , RPBRXHRE
[A] costly [Al Rt E &K
[B] unworthy [B] NMEBH
[C] unpopular [C] AR ALH
[D] challenging [D] BA Bk
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1. FE L 454 B SC [] J JEU) R RS 56 537 preservation of plastics 7] & v 2 3 KA/ 3 WL 1
%575 Bt (preservation of plastics will...) ,

BE 2. ST B S B VR B S B UL A AR S RL SCA AR T RE 2 80 n PR, B S 38 T W A IH )
=R PRFFSE AR T, RS 02, P A ) W ik 10 B B SRR H 25858 7. P IL SEORE SO R AR
B R TR,

3. 7 :D i challenging HEH5 55 75 Bt get harder, Worse %5 14 B () XE 7 .

1. ZE AL : BB costly AT IR 28 3 25 /N B “ f 47 MR} SCH) R B MfE” (get harder) .
2. HEBR <A T ER “BRE ST XE LAOR7 7 32 046 T 1 PR3 DR ST AE B AR B3R I R 4R K

1. EAL % unworthy AT B R B ABEOO A,

2. HEBR B T P9 A) MR B IH R 2 2 A0 AR 5 7T B i 2E0RE B 25 355 7 35 A R SC )
HeRR PRAP TAE R 455 T2, 13X 5 o 35 R A 30 4B SO DR 9 TARE“MERE IR AN I 3=
Fit WS BE“AEAR/ RIAR”

1. 7E i : 1 25 unpopular 7] B & B4 A B O 4],

2. HEBR :C T2 ) W7 B B S, B R RS A o BRUT I X R A L B L (R AR B R
0 TAE S A, k&8 AN R B4 5 WA a] A 1 & 3 2E 58 08 R 9 TAE &
EH HEAE”, I RIEZAMRETESRE TR TE.

A 5 T 58 AL GE AL BN 35 78 BE o fff L 5C i 76 A1 B 122 48 167 152 3] 1) T JR . 4 4k R 8 Bk

173085 RRIEE WAL .
FKIMi 5 , 1 S5 preservation of plastics...Old objects...biodegradable plastics...£& 2% 7] %l ,

BANBORC B, O8] B3R SR ST B R AR, © O a4 38 1H 9 4 FUE 9 148 5 4R 0L 5 Bl
Ja 454 get harder.deteriorate . disintegrate...increasingly common PA & i# i #7152 Worse, nJ B #ff
B WL B RE ST AR 4 K b v < TH 4 4R 6 2 A 738 J5 o 28 90 A ke LA PR A7, ME AT D 30
PR B LR A7 HBORE SO M BE R 2 3 I IE

585
B&

VI @ And more is at stake here than individual
objects. @Joana Lia Ferreira, an assistant professor of
conservation and restoration at the NOVA School of
Science and Technology, notes that archaeologists first
defined the great material ages of human history—
Stone Age, Iron Age, and so on—after examining
artifacts in museums. ®We now live in an age of

plastic, she says, “and what we decide to collect today,
what we decide to preserve...will have a strong impact
on how in the future we’ll be seen.” [438 words]

wlﬁmﬁmk#ﬁb\

FEtBRALTI BHES ?%TGE?PEHS’C%E’]E*%X MEHMAESFERMNERAZ W, X
#2177 : have a strong impact on how... we’ll be seen,

QAXREERT ,RAEE - AEBBNTIZEN N WH, And HEHFRIR, be at stake (A FEM K ; R
F—2) 5] 1 “TF B SCY R P A FE ML Z F 7, more...than individual objects ## [ 3C A & 1 X 42« 98
% 3C 4Nk (Old objects . biodegradable plastics)” , ™ & ¥ BF . R4k /5

QARMAE: EHF*RUVESBEHEYWEIHN XY, AETAXFTELFRNHRHK,
Joana Lia Ferreira...notes that 5| % Z WL &1, note Jy ZAial ¥ SC, B R “ 45 th s R IR 3], B 7R BT 215 B 1)
T, first defined...after examining BE A& B3 V5 5 J5 , o 58 8 55 K5 M) - %5 7y 2% 53 3% 24 1 v A S
Y1/ N T4l 5 (examining artifacts in museums) =1 WA & T A5 & E A K 1 #FHEF AR (defined the
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great material ages of human history) , Bl 3C#)” J& J& th oA 41 LV ) D s B4R 0 2 B4R 40

QHEIEMARE . BRI XMW HEMEHMAEFEN . now ¥iif 8] X #E 24 T ,an age of plastic & X
A ¥ RHRH” . A will have a strong impact on B /R “A 5 Z1# 1 B” : A= what we decide to collect,
what we decide to preserve, 3§ 1] “ 24 T AT AR A7 09 MR Z AR & /4% 45 J5 R 40 48 R S B=
how in the future we’ll be seen, B & tHXd F AT B9 LA 0 /a5 th X 58 A0 B AR 19 22 2

[ Ef#i%) A B 4] L more...than individual objects ## i ¥ 6} SC ¥ A & , 42 T+ 2 0 & )2 i , bl )5 i
“A NI AR i S/ N T s R B R T o 25 M A BB AR (first defined...after...) " #E S J& A ¥ [R1HE
DA v v % SR S A A L A TR AT A ) 38 B4R (.. owill have a strong impact on...)”, #5578 ¥R SCH)
P T A B IR A 5 R S SRR AR B YR SO AN RO R SO AR B, TR B AR E L RESE SCARAR ik .

..... B - o
25. In Ferreira’s opinion, preservation of plastic artifacts |25, EBREHRE R, RIPBRFITZ R
[A] will inspire future scientific research [A] &8 kKK FERBL2FEDF T
[B] has profound historical significance [(B] A G H B E X
[C] will help us separate the material ages [C] & #5 BhFRATRI 43 H #1 KF AR
[D] has an impact on today’s cultural life [D] %244 3k A 7 7= A B K5 i

i E
ER

1. AL i 8 AW <57 Ferreira’s opinion A %€ i & A B (Joana Lia Ferreira...notes...) ,
2. o #r AR B OA)HE I B A BRI, @ @m) 5| T RIS A B KR
ZAEW I S/ N T 205 8 T MR AR SR I AR PR 3 1 SOt B 5 e )
WA RF AT A B LRAP B} SO 06 T J5 X FRATTAGIE 1] e , R TR iy s i L7

3. H7E :B Wi & X} @ %4) have a strong impact on how in the future we’ll be seen i {5 H K H% .

HEBR
Fi#

1. TE i ; B0 &5 1) future scientific research 7] %€ i 2 K Bt @@ 7] (examining.in the future) ,
2. HEBR : A UK P AL (R B AHE , IR AR B 43 0 48 2 il 2 K 2 W0 0 1 S/ N T i F
VAR TRt A R AT TR AR R IR

1. 7E fif : 1 3% 00 56 8 i) separate the material ages A % fi & K Bt @ 4] (defined the great
material ages) .

2. HEBR :C LR QO MME B, #F By AR 43 L 5 %€ BOREE AR A 2 b R i AR A T 7
FHAE“HRH

1. 7E i : fy ¥E T 3¢ 5877 has an impact on A] & {7 2 K Bt @ #] (will have a strong impact on) .
2. HEBR : D T e A A, 4 S e St A1 R A A B FRATT Y BOR “ R R 24 A I SCARAETE

®15
lg‘ﬁ

A N W R B AR BE N A B TR R, B R L AR R T BT () B AR R e )

BEUKLBHEEEELUASE.

BATI 5, RBOM (B 7% £ B A more is at stake here than... &3 I 3C“I1H ¥R 14 F1357 28 8L 4

HE R Z A R T—R", 5IAERBERMBEI”; @O F) & i B 471 (first vs now) FBF BB GE &
i vs WSk i) BB “ad F AR FKAEI”  after .have a strong impact on ¥IAB“HEH M LR ZEAT
il & / SCH)— T8 MORHAR WO DR AP AT A $B R S — S i AN Rl B R JRATT/ 2B AR, e e RT I, B
BHLR W A2 L, LA TH B SO/ N T o F AR A 578 & 2 T o MR R e 5 4 T
Sy 20t SR AR 4 SR 7 A AR S i, b, B HBORE SCH AR B T AR B A TR B s R LB T4
4 3 , H profound /& B (D %] more is...than individual objects I & 2 7 , #{ iE i ,
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= exes ,
SR : Science ( B} 2% ) 2021 4E 7 A 2 H 3L # When Plastics Are Precious (24 ¥ ¥l 3k £ & 5t Z i),
R : SCE WA R W AR R R A, Bk S TS Y e R, R 1R 5 R) A H T A e vk R R
T4 b 22 R S8R SO 22 R T SE” 6 MR SO AR B T8 0 Pk AR L 1E X 6 T J kxR ATT B 3R AT BT Ad B AR
BN B SO R UM T 47 . Bk < 32 i 1m) R BR 42 . 3B R SO R R AT fE (R B
ARG RN B _ZWBD—AHW - %%E%Aﬁ#’%ﬂﬁﬁﬁ%ﬁim&$(¥£&)-ﬁﬁé
RSO R D TAER AR TR BRI CGEABD) — 3 MR BRI E R R B L CGELED.

Text 2 KEFHMAREEN Z H#H{K

- AR

i e R i o R REMLR
26 The author suggests that Generatlon Z

sh01-1‘l.<-i- """"""""""" e W5 /#HEHE | Generation Z should "B
s Jue pprecntave of MR SISUNAIEE 10 SV oo e | THE Berosit0 Of UK pradiates ) o
graduate roles reflects ; / = lin non-graduate roles Ok
28. The author considers it a good sign

P e e = S5 /HEFE | a good sign o5 0 Bt

a .

29. It is advised in Paragraph 5 that those

i degreeshould """ grapa.> That To% 4175/ FE 8| those with one degree BB
30. What can be concluded about Generation

PRL e t\;(;"l');r';g}dphsq """""""""" Bt7% £ 5 | concluded about Generation Z %575 . LB

ja) 8 o Bk - BK R 26 7,30 i BLiA] Generation Z AIHEW A LR EM X R Z —H“Z A" HEK R 27
7 graduates...roles,29 i those...degree W] #fE M A< SCA] B8 W K 2% A W2 {8/ AS REHE BY Z HHEAX R0 Mk 7 55 7]
5 d 5 K R 28 J8 a good sign AT HfE I AR UK G HERE— BT (T RE W K Z tEARARR M B .
BB G R AT E N T R 3 SCE . 1. F MM AR A T BRI 7K
Kep2p L st B A 2 KB Bh 7 2. Z th AR L 32 ] 13 Xof 2 407 W2 1 7

=, ERANARERR

I As the latest crop of students pen their

undergraduate application form and weigh up their

options, it may be worth considering just how the iy o
point, purpose and value of a degree has changed and m*’f&ﬁﬁ% ﬁr&lﬁ‘:
what Generation Z need to consider as they start the

third stage of their educational journey.

BERHLXXENRREOE: XKEFUHNEL BNMHMERE TAMEWL;Z R @R,
% 4§17 : Dthe point, purpose and value of a degree has changed; @what Generation Z need to consider,
As MAIHIE S . N 2—&FEKFHiFSE, FiE the latest crop of students (crop b B Al 3, B H
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) I A — BN 45 R — B TR R 2B A . pen(L[F] write , {H HE R 1E ) weigh up (X
AN R BT s 6H ) X WA A TR AR K2 A2 WO A S BEAR R T W R AL O B

FAMBEWNEAERIXEXENAENZOEE: 1. XEZAHBE BHNMNMERTRETHA
HHIZE (just how...) ;2. BI FHA K FH F /Y Z 4 52 20 47 K2 3% X Fh Z5 4L (what...) , sth may be worth
considering (Z£{A >} It may be worth considering that/how/what...) & 4L 5 #h 48 H # L AL XS 5 5% 1) —Fh
[ AR, H—A E 18 M, just how...has changed (BJiE &£ T M A AR RHBMENHIE S XE K
oENG! 5 Z BPR 22L& 4 70T BB A BT BEAIK 5 point , purpose , value $ ) % A4 B A8 9 = 77 1T : (K
et E X HB ME . 5 A 318 M A) 35 /) what Generation Z need to consider i & B R “Z
AT B AT A7 78 LB B 32 W Rk Z AR Z Al B2 X ERZE AL s ik ) as ) 5R I Z AR I 4b
TR I IE IR B E RS =B WS E N BEE EAR RS R aa k.

i Z HHAREE A F 1996 — 2012 4E 2 8] (A B AR 1995—2010 FZ D B — AR, “BE IR/
o =B B ED S 45 ¥ F (Higher Education)”, 76 3¢ [ M B &F & & v, B4k« X 5% # F (Compulsory
Education, 8§ & JLBd Ko /N2 (22 08D 7 A 4E 82 % (Further Education, 4§ H 2% & 2% B 5l K %4 Wi 4 B
JE B RS D" Z R BB A S AR AT IREREFS.

GEEfRix) ABUR T A “TF 1700 10 A8 I8 5 0 X - As A 3R S a5 I , 32400 48 Hh e S8 Jm) A
) pen,weigh up 1% A H K 24 g8 A A 352 B B 9 EP 42 5 just how...has changed.what Generation Z
need to consider P BL“ K2 2 A7 1) & 4 Bk FEAIR , Z AR 808 A L 457

_____ RS -
26. The author suggests that Generation Z should .| 26. {fEHEBI Z R FEZ
[A] be careful in choosing a college [A] £ K2R = BT
[B] be diligent at each educational stage [(B] ZEBANHE B A B o242
[C] reassess the necessity of college education [C] B R¥HF L EH
[D] postpone their undergraduate application (D] #EB A B A 2 H 3

1. 4. B8 T 7 Generation Z should Fl £ i ' choosing a college. educational stage.
undergraduate application % i) A & i & 1 B .

2. 44 HBUEH  ERH — A () Z RO B AR AR iER &g Z e,
SR S H M BK C R AR 2B AR B IR iR K% BE W Z it
R C | RWEZEBH AP MBS T RERN, SHZIENRFEZMHEHMNECSERAE
BR | e q R RN A T 2 R T A B R B,

IHE M T HCHEXMNERFIIZEN S HEHEN; 8 T+ The author suggests that
Generation Z should X} Ji it may be worth considering; 1% 3 /' reassess the necessity of
college education /& X} considering just how...has changed )& HH#{ 2¢ .

1. FE{r . H 2B C 4 7] careful in choosing a college %€ 1 % 1 Bt (weigh up their options) ,

A | 2. HEBR IR 2R B WX Z AR X A BT B S A A R A B AL M AEEE ) Z
AR I 22 35 AT 40 H6H Y A e e AL

1. FE{ir . HIETAY educational stage 52 1% % 1 Bt (the third stage of their educational journey) .
Ao B | 2. HEB . iZ3XT the third stage of their educational journey 3= AR BT , 3CH SEPRF K 2“7 it
T RAETF G B iR AR B 55 = W Be 2 iy 35 E 28 B A [a) &, T AR “FE B A B M B &R Bt 7.

1. 7E{ir . HET A undergraduate application 52 {37 % 1 Bt (undergraduate application form...) ,
D | 2. HEBg I BEHE S A F R AR O AR IRER Z A0 S R ) B O R R R AT
BER
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gx

FlR 2 A RN e U A 1. JRAE BT R B AR RE AR T B L, A R T LA BB,
TWERAEGRTCH IR ENMN., HAVIEATEA S R H] BT The author suggests (that
Generation Z should) 51 Bt it may be worth considering i %f i 36 2 , t i 7] 45 & & 19 v i1 &2 3 i)
SENLBIH— B, 2. [ R B UUE W8 B TR Rk LRI A TS0 A8 ) Z AR R K
IR B B> 38 Z AR R i A K2 S AT R MR AR —RE %S J1; C TS i
R¥EHBEEEERERCGECWERRZAE T 24 ;D T~ Z R iEARRHER IR
o #ERGFESERARLETN, HE CHEAEERE 3.

B
BE

II @ Millennials were told that if you did well in FHA—RE R LS, RS R AN
. school, got a decent degree, you would be set up for life. HE BB -AEERBH AT E X E
@ But that promise has been found wanting. @ As degrees  F g aT & & £ 1. {24 R 4 % & — KL A
became universal, they became devalued. @Education was 4365, M £ K FF LG EA . L HER L
no longer a secure route of social mobility. @ Today, 28 Mk, & RALEALLH LA DT E
per cent of graduates in the UK are in non-graduate roles, #42, %4, % H 28% 89 Kk & £ b 2 N F %
a percentage which is double the average among the OECD A &AM FH ) T4, MmX — ksl X244
countries. LR R BFHKFGHE,

OCOAEHNTE—RFAB, FANEAECABREE 4 E R RIE (But KIIEXER),

OREHTFE—RZIHN, AF2MEHAIREEEFHRIE, E4 Millennials were told 5| i} T
—REEERAE, FNRAZXBESEAMN-ERFRAEORSE., GE:. TE-RE®EHET 1981 —
1996 4F &) i — 14 ) 2 1E M AJ L if you did...you would.. f& 3 —F i & 36 & - 47 5 IR1G— T K2
{iz (did well in school, got a decent degree) >4 4 {# A] K & Jo 1k (be set up for life B K “fi &K & Tk ; 7] % BE
KRED  MBR¥FEMHBEER,

QaFEmiEHEREE: LRREEZ(TE—REXZA, FXENXEHLUTERIERRKRE
), that promise [F]$§ & 4] & —3E AMY7Ki% . has been found #i4F turned out to be, & V3 ¥ i & J& i
AR wanting (R “ANAFTERY s ZBRA™) W3R A8 AR 45 SR 2 R B bR AR i i = 33 50 S —— BIVAF R 2 A 3
B A BEORUE A T A9 A2 75 .

QOO ARKIBAXEZMAIMEZ (no longer FKIMFHETL),

QAEHHEEAEHENER, XFFMFBREME, AsEIERXEK. became universal(universal &
o w1 s AN B AT 3RAS 97D 48 1] K22 B0 MRS 2516 B K A Ak 9 54 7E ; became devalued(devalue 34 “F#
filgesedes AU WA W45 R 222 A B IR (& B0 .

OAEHREEABENER .- FBERMBEKAMMRIE, no longer 3RiFAA HIFE A . no longer a
secure route of social mobility (route 5 mobility ¥4 Bir i X, & BN B2 KB, G EEN 2R
W) FEEE RSB MS AR RR”, LERE bR LB LB R KT,

CRH—FESIBBEEMRPARFZZMABE, F4HH,non-graduate roles 3§ “To T K2E 5V B o] W
B TAE”,28 per cent WIS G WA KFENW AP EDHE - NENFELT KFCERIREMATH TE. A
FHEI KA WA . FALE R4, OECD countries $5“& A ARG E”, % &R TRk EEL”, ML
BH FARCRIREZ O T R AE R IR R %4 AR UL X — () A S O,

[RERIEY 1E 00 8 B i i 58 — A Rl “ R 22 22 07 9 3 SC . B A R4 2 4 o] 28 4k 19 7 9 [0 5 , AR
BAMARREFHA 1. M B“Z” £ B A4 & Millennials were told...But...has been found...no
longer...Today.... 2. "% “Wz{H” ¥ & #) £k & : wanting...devalued...no longer a secure route of social
mobility...in non-graduate roles,
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27. The percentage of UK graduates in non-graduate roles | 27. EE A FEWENELFTEREITHN
reflects . THEMLIEGIRBRT

[A] Millennial’s opinion about work [A] T X TENEE

[B] the shrinking value of a degree [B] K220 16 i1 2 A%

[C] public discontent with education [C] AR (KO EHEHA T

[ D] the desired route of social mobility [D] #4282 i s 1) B AR B4R

1. E L M 4% 8 T The percentage...roles ] % fii £ 5% —Bt® %] (28 per cent...roles...) ,

2. T BOAE B NS Z —HEERFE LA NEEXTARZIN T, 5F
BE RIS ZE : Bl K22 O B, FEA (B A S B AR 2808 AR F 2 5 AL 2 I 2 Ui 3 B T S ik 42
EX 1K 2R AT 1, © /) T4 5 | A B 2 7E 18 B K 2 2 AN sl T 3 78 3, RSB0 22 LA (B RAEARG

3. 87 : B Wi the shrinking value of a degree & X ® %) {5 B 0 v # HE 5, H Z 3L @ A

degrees...became devalued.,

1. 78 4 < AR 4 18 100 PN 25 ] R A 2 58 — Bt @A) (Millennials were told...But...),

2. HEBR R UK B T B EMACGE RO/ ZBRE OO 1T BT B . “ K2 %0L
R PR A T A O AR AIE AR T — RO T X TR R, R A TAE—M R,
iR 2 Bl A N E5 TG T AR 2 7 B T AR B3 i , 4B SO P O R 3 K T4 — A TAE W,

1. FE L ARPE LI PN 25 1] 2 7 B 5 — Bt @@ ] (degrees...devalued...Education was no longer...) .
HEBR 2. HERR ETOK T @ AL B O EEA Q@A HEAT 1 BE 5] H K 2 2 A A (B PR AR,
Fi KEFAHE AT AESLBLAL S W 2 BR T, 28 AR X I B o AS W, s oK 2 Bl A= gk BRIk AE T AE
B 3G . SO I R AR B R R ECE AW .

1. FE AL <R 4 30k 101 9 25 1T 5 A7 2 58 — Bt @ n) (Education...mobility) .

2. HBR T DU EOOMEMAME X R BEAHFR LA W EN T RER,
T TG AR TAEA R, ML bR LR #E 2 WA —FHEX R E A HRERIEA 20
B AR KK EE A N E T AR T TAE.

ABETEEB A, HENA B FEE BB HOHEHRBERNT RS TR
W/ XEER L EREMEHRSEHEREEMNERE/XHEEER., WA BT EELAGE
JiE 8 SCAS ARG 56 2 9 S AT A 4 LR R e Dy SO BT AR KA B

WA B, 32 R ] R B A A B KB AE T “ BB E KB KA NF LT AR
i) TAER R, ELIE B AR AT A P A EoR . 1. Boh SO BT i 15 85 2. AT 15 B W B
W BOADAAER R KR . B IESCH BT X M5 B (they/degrees became devalued) , H fE Fl
BT E R RAHMERXR CEMZE > KRR A NE LT ARS8 TAE , e
W 5 T T 4% — 48 (%9 T4 W (Millennial’s opinion) .2 Ak # A ## (public discontent) | 52 Bk 2x fr J2
i B B PR AR 42 (the desired route) SCH ¥ K2 K, i A.C.D =5 & AT HEBR .

Es 251
BE

Il This is not to say that there is no point in gettinga i%*iﬁk‘ﬂ EAAEEEELE
degree, but rather stress that a degree is not for x,wﬁi%ﬁﬁdi##'{l%#ﬁéfﬁﬁk

everyone, that the switch from classroom to lecture hall Ak&iﬁ‘]ﬁ‘ﬁ‘%#&*i%‘ﬁi%,ﬁﬁ
is not an inevitable one and that other options are «%4&3&&’%‘4&-:&# ; ;

available.
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IV @ Thankfully, there are signs that this is already me&&ﬁ‘*ﬂﬁ’ HiE g R X—HHE
happening, with Generation Z seeking to learn from their ., Mﬁ*ﬁ*ﬁ BEBTEE
RAp LAk R G F
4R A T K

TIE S W'Y ERR TN

millennial predecessors, even if parents and teachers tend to ‘ s

be still set in the degree mindset. @ Employers have long seen
the advantages of hiring school leavers who often prove
themselves to be more committed and loyal employees than
graduates. ®@Many too are seeing the advantages of scrapping
a degree requirement for certain roles.

FE= MERFFEE R E A e, RN R K EREANEE" Z HRRHE MBI - FEERL,

FZREEALBE - BH' X2R2UECRE"HEEFTELXZNEN , AREBAEEMETE, X
$217 : a degree is not for everyone,

A BEh 47 ) BE , This is not to say that...but rather stress that...that...and that...(X Jf AN i -+ [10]
prigi 8 CILRLE ) I G5, UL I AE 3 4 R 2 2E L2 (B (9 B B (This 1148 B R (9 “ K 22200 2 2
"X —1IE) . AAEEFTEI R, KREH MR E”IFERPARBREEMC A B X, FEES
=I5 that NI A TR R R R BTN RF2ZMIHFEERIA N P22 R A —EER E EX
% (classroom, lecture hall 7358 fU 2 MK 2) 7 L[] L B “ B AR MUK 22 # L LIS E B IR 2 BB &
B 55— ) AG At % AT A e B U B R ¢ R B AR HROK 2 2 6L LA SN Y TE B R RT AT

FOERABAMERA“EERL”, FEHRLTHENERENEREEZHINRI, X8 :signs,

OHPE®H ZtREERNTENENER , FEEWVHNS NI, this B E—BWLXNT Z
R, K22 AR S ME— Y 4 5  ,is already happening U 58 8 13X — W s B 2275 B L EDIE . with 45 #y 26
i AE 6% 1A B EDIE OC 3R A S 1) /I8 42 (signs)  RAE K ER BP0, Z AR B H RN TR EM LT
PR, g ERL SR BI SN T/E . Generation Z seeking to...5 parents and teachers...still set in the
degree mindset(set 14k FHAF JE 2% 48], 7 2“0 [ @9 5 B $4 75 mindset £ 4 a set of attitudes or fixed
ideas that sb has and that are often difficult to change “WL:&Hz0") X o™ i Z 4“2 & 0l 52K (1
ME2E LS WA, FRA B RS .

QAMIEHMUTIH R FEZPEEVE HAGEEVRLRTITN,

QaiHEENECEIPFEVE S FAIHRH MK, have long seen.often prove...to be 5if I it &
FIAIR B 28+ i ] BRJE AR B 35 S0 IE . who 515 19 5 15 M\ /) B B b 2 B2 lk 4 (school leavers) A X K
256 A (graduates) MEBE AT 5 14 5 5T B4l L3 83K (more committed and loyal) .

QRit—FiEHTSEIEEMPFEELEFRESHIM, HAEHITH are seeing F W KA IE
R, HA¥ 54, scrapping a degree requirement for certain roles i “ Jat 3= fiil i) 7 B 74 55 2 B A7 (1)
ARk 2 I SR U B At (T AS P A 2 R Dk By T RE D A E — AR B,

[REMEIXES = WELHNB—"RKER,Eex Z AR B EC L R¥AEREM—H K, 84

mEnR -
28. The author considers it a good sign that % 28. 1E&EE BER—INHFIFER,
[A] Generation Z are seeking to earn a decent degree | [A] Z AR IE 343K 3R B —ANMGARE B9 K 224
[B] school leavers are willing to be skilled workers [B] A2zl A BB HEAR T A

[C] employers are taking a realistic attitude to degree | [C] J& F L3R & F FF KF 2407
[D] parents are changing their minds about education | [ D] 4} IF 7£ 5028 X # & #I & 1=
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BiE
R

1. E L AR5 8 T 22817 a good sign 7] & {7 2 55 U Bt & 4] (there are signs...) .

2. AT AE U BT AR R RHFCREANRE ZHARMME-HEK "X —-BREE LB,
JEAHA IR 1. ZHARE L E R TEMEXINFXTFTAREIN T2 BE
FE AR B A K2 A R U R FH 22 el AR MR AL 5 3. 1 2 3238 TA TR B BT L 46 R
PLE R BEREZ AL 2.3 ARWAP 2B WAE - ERE FZH TRENE
bk , B R A T K2 T By TR RS AR AR

3. WE JET -+ CHURRT 2.3 s MU B @ @A) B9 HE 7 45 : taking a realistic attitude

to degree X} Jif have long seen the advantages...fll seeing the advantages...[J )2 M .

1. 7E {i A3 3% 8 + Generation Z 7] & {7 2 % /U Bt & &) (Generation Z...) ,
A | 2. HEBR 5% 00 5K 2R O <O A B K T O [ ST F SF LS, Z AR E B AR 1 T4 R
2 ) R Z HARAE TSR IR IR FE B 2407

A R B EERANEARTA.

HB 1. ZE L AR HE /T school leavers A & fif 45 PU Bt @4 (...school leavers...) .
F4t| B 2. HEBR SZ A iz AR e AR TAEAERI X —B A EEREETR, XEHKRER

BB,

1. AL ARYEH T parents 7] E {2 2 5 P4 BL & 4] (parents...) ,
D | 2. HEBR 900 5 ¥ ) B B AT % ) 38 AR 0 AR AR AT B S 2 A8, Tk IE 7E SR 3T 3

flin) s L — R B AE B HO XS B O XK T IE AR .

X T 2 T T A 22 5 R R M O A SR A% 30 IO 45 A AR R ARLBL, T B A, R R

NS B, 40 S T R R AR, ) & 95 K B this $8 AR ) BB AR L B VR OF A R 3 AE ()
BI5| 5, (ARWER KRB, &I K X are doing/willing to do Y MIZ# , H X %45 — ¥ (Z AL
BE el B E R IEER B AL B, SRS A B B O R X AT AL Ee X Y
BHN X Frffud E”. & ER XA, D I 5 SCEAH R, 7T B e g HERR s B I SCH i A R F,
AT HEBR ;s A T 5K e 2R 8, th HEBR ; C 00 ABE 35 “ R =AM, B M IEBR T, 53 4h B W S5 A X
HER,EREEARTEEINRZ AR IRBUS AR R2E 2R N2, 8 HERR A T,

V @For those for whom a degree is the desired
route, consider that this may well be the first of many.
@ 1n this age of generalists, it pays to have specific
knowledge or skills. @ Postgraduates now earn 40 per
cent more than graduates. @ When more and more of

us have a degree, it makes sense to have two.

R TAEAAERAFFEABABL
ALK — R B EAFERTRESR
HEFEPAE A, AR B HR A
FNE MRS KRRARE, 5T ALLY
FRUAHES 10%, SRRASAME —
AEEE AARARATARZE,

b

FEBER ZHRRUHBW - N TFRLE“BEXFZHEN ZHR, FEBEREVFHERE, X

$2 17 : the first of many,

OQAMBLEBERNAEZZMHARHBIW . XFEWEHE RIS, For those for whom a degree
is the desired route % B < Bt it iR BT &1 % (4 BEAORE B S8 B0 09 “ R IR BUR 2224 0 S 2 TAE M Z ARV 3%
A5 R VR KB 2 AL Z AR . 7 consider ™ B AE# B9 %45 2 &, this may well be the first of
many N 5R P FKBCR 2= F AR AT REHERAEHM, MAREB KWL L BEFRENIFLE.

Q@A RAREREMER,

QAEHER—:PUBRHR(ELHNEAMRK, ZELZNHMIANLKEEKXRTEIE), this age of
generalists MG RAA WFS - BAZ T EHAAMER,HBRZ LHMHEE. specific knowledge
or skills T 45 A £ 75 B AE W 72 A B BO it A7 % 171 5 A BB RAS B MR BEL RE . it pays W 3R B FE 3 WL 4. 3
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8 350 B 1 IR RN B BE KA M 2 .

QAM“EFER"EMBRIEQAMA - HAREHF AL AR EEH 40%. 40 per cent more 1 B “BF
FEA2ENL A

@RAIEHEH = AIHEMANAFS N, When more and more of us have a degree I i 45 — Bt @ 4]
“R AL B R R BOE AR, W5 AL — > K2 22 00 1 R Sk 7T REH 1 I R R 22 19 38 4
71, makes sense to have two s it B A9 3 - 4k L2 IR BORF 93 28 2Fr, BR A AN SE 4 .

URERREY 4 = 2 B F e 10 Z AR H 40 4o o7 Xk K 2 2 57 02 {0 10 g LI, 3092 1 64T T 40 2%
WHIg 0 T R ARAE K2 A0 R AT A= 1 B B G B A4 DR E ™ B9 A, AT LA 1 g BT 4 — 4R A9 01, ik
FEUEE RS2, HES I T AR WX F 55 — L AR 2 AR UK 24 0 A N, B2 % 8 K 2 Y s 4k 22 1K
EORAERE AR MBEE., NS EARE, BEATH.

,,,,, A -
29. It is advised in Paragraph 5 that those with one degree [29. £ A R B2 WU B EWMEHF — I 2L B
should . A °
[A] make an early decision on their career [A] RE#E AP
[B] attend on-the-job training programs [B] ZhnAEHR 559135 H
[C] team up with high-paid postgraduates [C] 5m&EREAE
[D] further their studies in a specific field [ D] #EA L] 40 580 0 s

1. %€ i AR 4% 5 T 5 17 Paragraph 5.those with one degree AJ & {i % % F Bt (For those for
whom a degree is the desired route...) ,

2. YT A B A SE R I A R AR 2 2 0 R B A B 4 f9 A B K 2 2 A A
ME WEEAHWE A, BEHE— 2 BB . 76 B 80X A8 A B R, 348 % 070 H iR s fE K
ER AR DTS A BT LU AP T 40% 5 28R 8 2 9 N0 — A2 00 i, 30 A 9 A3 2 B 4
2%, AL EE N IR T — A 2200 (R BE 200 (1 A R 4k B2 R 1 .

3. BRRE BT+ D TR N A B LA A B HE 45 ; 3 ob further their studies in a specific
field Z¢ & H @4 have specific knowledge or skills,® 4] Postgraduates,®4] have two.

1. E L AR 2 T early decision on...career 7] & fi & ¥ 47 (this...the first of many),
A | 2. HEBR SR BESI R, AR TE SR R S RO 2 2 9 N B B AR R 2 2 N % 4k
SR (B R IR 2 2 B8 KO 7 (B IF R 45 H < IR b 7 224 45 A 80 R B R

L. E AL ARYE T training programs A] 5 fi & @ 4] (have specific knowledge or skills) .
B | 2. HEFR 0007 5B “HA L 100 S LR B Rl I Ak S 4 78 BF 5 AR B BB S AR A B 1T
HEBR EES R A E: G E 5 Y P byl i

T 1. 7E i AR 95 85T 56 5 37 high-paid postgraduates. team up #] & {3 & @ @ 47 ( Postgraduates
now earn 40 per cent more than graduates.have two) ,

2. HEFR 205 i % B ) 56 R B R — A1 Y have two Wi EEHR X . @@ [A] 4 41 K 2 He
J& Ok SR TR A B BE b F AR B B AR R AR W 40% 5 BRI E AP — A CR2$EARD %
PLit YA P (BIAR A AL BT AR 2 RO R IR Z 2. Hod, two 5 2 (— M A4
PR AR A SR AE A,

A AEE B R B A O E R ) BROR T E LB/ i O R, A S, BT
BE W H bR B, H B A E JE B S B B A T8 8 3R (A0 should . need to.it is suggested
), 3 B A 40 ) 4 BT & BR, [ 5 4] 3K (it pays to do sth.it makes sense to do sth) FlH fifi iE X,
(consider...) ¥J7E AR 7 4R @ i . SR A HE M N TR A4 3 10 g il gk 22 3 5
RIUHE L2407, AT € D UIE i

585
BE
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VI @1t is unlikely that Generation Z will be done with
education at 18 or 21; they will need to be constantly
upskilling throughout their career to stay employable. @ It
has been estimated that this generation, due to the pressures
of technology, the wish for personal fulfilment and desire
for diversity, will work for 17 different employers over the
course of their working life and have five different careers.
® Education, and not just knowledge gained on campus, will
be a core part of Generation Z’s career trajectory.

VI @ Older generations often talk about their degree in
the present and personal tense: ‘I am a geographer, or ‘I
am a classicist’. @ Their sons or daughters would never say
such a thing; it’s as if they already know that their degree

won’t define them in the same way. [ 423 words ]

FEANELBRANEEORS, FAEEE FHRNEAHFEAENLI, MAREBKBEZBNOFE,
AERUHMS-BERRRT ZHRRU A ENZOERS . X817 : constantly upskilling throughout
their career, '
OQARHMAR:TEREBERBAXFEM,ZHRBFEARAHRA N AKEURIFMRWE S, Generation
Z..at 18 or 21 WA Bt i BT Xof (0 0 G BE A48 “ M 4 ORI K2 26 TAE M " A8 “ BE R BOE K224 i
N7 (18,21 4 Bl 5 [ v 2 A AR 24 AR B B B EEO 4 #3) . unlikely...be done with education (be done with &
“5E B s AN FH R0 ) BT 37 35K 5 4 HE T 1R B I 2 R 2 B R AN T BB PR ZLE . need to be
constantly up-skilling throughout their career M IF 1fi 37 5, 48 th Z tEAUH BB A WO A JE b AW 4 THEL g
to stay employable BHIHRAS H (1) . HA XHEA BEARFEREL 56 1, RBEE IR
QAESINBERPEE: M AENRESTREFSMMNHBRULERATEMS T, 17 different
employers.five different careers LA HL ARG A BL Z AR (9 T4 /HRL B8 4 2 450 % . due to 5] H 4 T4F
0 A B ) = A SRR . xR R SR B R A RS R B R,
QAXREQAHMEOR , BHEAR . SHNHKERRE Z tt KRR UM F M L& 9, Education,
and not just knowledge gained on campus 3 B It. 4] 1 Education 33k £ 48 “# R H F "l & 45 LA #
B U RBP4 ;a core part of ...career trajectory ' B E H B E B2 Z HHAC L Bk B
B CHET S T M “BEERKEE g Bk .
FLERELEWURFE - EX ZHRHOTBERKFFA, X817 :their degree won’t define them,
QCABNMR“E—FEANFARILEXRFLMA"ERAEBSENNEXBER : KF 2L, the present
tense(BLTEHT) 5 the past tenseG ZZBD) A, FHH FRURE —FY - BEFESE —NEEFELE . in the
personal tense 7R “ LA 1] 4> A B 3 F54E 19 15 7 [ personal BCHARE 48 a1 A A CRL B/ B 63) 1971, in
the present and personal tense 4 3 B : K 2% 2 7 RAUAL SR K24 (8] B 2 Ll , B80S T2 — A
“OKAE [ B 437, AL TE VR AT BT s AR RE L2 B FR . TS IR R SR L A 1) ¢ TR R B AR 0 5T TR R ol
SERFIEH T R OLE AN R
QmiEH ZHRAESHKEFME X, Their sons and daughters FEH 7 8 (@& T 14—
f£) ., would.as if 7 /EH BAEHEN KK EIE . never say such a thing 589 Z A EA SR E
— Gyeneee "X B S as if 51 H Z BT DAARIX 200 R AT AGE B SRS A O R KR e L CEI
IIHAE B ARSZREEAMRE) .
[REMRE] AL . EHBRATANREL. E—FANKELMCBEERE T H -4 NFHOTL,
T LAAR 25 5 4 Z R A N B 43 19 8 SC, X T 24 57 K0 RN 89 Z AR, R 2 24 60 0 KRB e s H R ok
it N 9 TR GBE 2R BB AR IE A AR , A AT i HR O B2E 4 el TR B 49 26 25 L B B AR 0 22 8 4k 1 28 75
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WBEZ I, HAE — R FHENPALAEEMRR—H RIS ABRE R RF B B 1 0 R Wi 4232 i
BOH B 5 8OF A B FLIE E AT

mmm -/

;&:st \zvlz)a:) :::g: ::::lmed about Generation Z from the 0. XFZ R, ABEHREEHHLLR?
[A] Lifelong learning will define them. [A] &R 52326 LA,

IfBj They will make qualified educators. [B] ifl1& B & E TIEE.

[C] Degrees will no longer appeal them. [C] B S T R BR EAA RS AT .
[D] They will have a limited choice of jobs. [D] MATAHR ML EFEA FR .

1. AL AR T the last two paragraphs A & i BN LBk,

2. ST ARNBAR L, Z AR LR AR Y rh 2 A EE 5 AL R 17 AR E AR T
AW TR 1 B A R AR 35 BE L BB 1 . BT AU CORAUIUR 2 8¢ B2 i D) # 2 Z AR
BN 0328 B R0 8 4 . 5 BEAR T — A B DA S 08 B R K 2 i 2 i BE A SR B9
A | AR, KAV REXHGHBER AWM F Z HREIFFEMR(FIZE.
K57 A e X Z D,

3LEE A RN N, L EBAGE M E M, b Lifelong learning & %45 A % /N B
constantly up-skilling throughout their career...Education, and not just knowledge gained
on campus;define & % £ B define —id ,

i 5
ER

1. 7E i MR % 16 100 ¢ 5 17 make qualified educators 7] & {2 % 45 /< B /) (...constantly up-
skilling throughout their career...)

2. HEBR (%ISR S B ) B B R L A Z AR B AE O AR JE T R R T A
Befig” 0 H KRR R, MAER A AR EEH .

1. T8 i« MR 4% 16 300 AT 5E 17 255 7S BE K A1) (...not just knowledge gained on campus...) .

2. HEBR BRI XL A IR TE CHE AU 2 RIS B AR, 22 Z AR R L B Y
Bl iR SR AE R A B E S B (MR ¥ B E AP E IR EE)”, FERRE
fixt Z ARk % T®RSI T,

HE BR
+#| C

1. FE L AR5 2L limited choice of jobs AJ 5& i 2 45 /< Bt @ 4] (...that this generation...will
D | work for 17 different employers...and have five different careers) .

2. HEBR RIS %A BT AZ B MR B Z AR A B e B AR R S E A

%} F What can be concluded/learned/inferred from... X —2$ 0, H 26 10 % & % # B % A 52
T, SN A B/ CFEEEE . B, A IE 5 8 O X B AR B /2 SCE B R HER RS,
FLIG | 7T P00 002 X A 0] A G A B R B SO B A R AR . M U R O 2 A R A HERR
B WA S, 2543 B AT 60, B ISR o 48 7S B 1 /) ) DT 3 B S, C T3 ko 55 7S BEOK ) TR AR 32, D T
ﬁ%*ﬁ%/\fﬁ@’? B 5% A B EAYE, % B.C.D =W ¥l HEBR . i A 3000 & XF 55N ‘tfﬁ
A A T S ARE A A B L BOE B .

Y E, XA
SRR : The Telegraph( 4 H i #2 Y2020 4F 12 A 18 H X # Don’t Fixate over Your UCAS Form—
One Degree Won't Define Generation ZORZ I F R i) UCAS HIFR A — — ¥4 AN BEE X Z it

f£). #E:UCAS Bl Universities and Colleges Admissions Service* (¥ &) B AZ 8 4 IR 55467, £/, K%
F AL R AT A R B B BRI B ORAE (B Z AR R BA A 2] A BB AT, B4R . IR (B K

r‘-‘-l-A-\l-‘\‘

33



I6 B . B K2 B R2E 2 E 2 WA, R 752 1 TG A= 16 I B S BR T B DR IE O3 — BO —— R0 42 [ 5 58
A1) 43 2 A Z At AR e O X X RN AR AL (B = E B —— FRE S o8 — . #r Z AR dn fay
BREFTESHMMRRCGEAN LB,

Text3 ZASMEFMBBAMIETFHEERE

V- ¥EEY
gF 20000 | AmER| 00 mXes REMER

31. According to Paragraph 1, art-science

) TS | art-science collaborations have BB
collaborations have
32. The reworked version of The Four | The reworked version of The .
. . EEAE® F=B
Seasons is mentioned to show that . Four Seasons
33. Some artists seem to worry about in the Some artists,worry,art-science
. . Y AW £ . Y 45 Bt
art-science partnership g partnership
34. What does the author say about CAVS? | HIZ4HH | CAVS FHE
35. In the last paragraph, the author holds the author holds, art-science
e e W5 . * B
that art-science collaborations ) collaborations

j) 51 3 B . i 9T &2 $LiA art-science collaborations/partnership A 4l 4% 3¢ F 56 F“Fl 22 5 2R
GAE” A 31.33.35 [l (have,worry about, holds that) A #E Il , SCHR AT B84 HiHE TR Z S 1ER B
REFAFAER R 45 T &5 BT,

BN B2 G, RATAT LA & T S A X E . OB Z A EMIR M OfFEE
(BB RIRA BEWRPMt 27 QEZAREKER B ZEEFEM ARE? @CAVS #t4,E
HAXFE B EZBE"AIIREK? OEEXNBZaERTER?

VD, BRSMRERE
I @Enlightening, challenging, stimulating, fun.
@ These were some of the words that Nature readers ﬁ

FTRAMARE KEAC AR
L HA(AR)EE E—RIIAERE
P ESEEL T E L T3
B A 5 o4k o A % Bt AT R 2] 80—
K % 350 % 4 % K X PF B KA
#A0% A KT N L LR
HJUF A A AR A T A& %
RESH. :

used to describe their experience of art-science Qgﬁ.
collaborations in a series of articles on partnerships 3

between artists and researchers. @ Nearly 40% of the &
roughly 350 people who responded to an accompanying iﬁg
poll said, they had collaborated with artists; and i
almost all said they would consider doing so in future. E- S

E BN BWMEK, X817 art-science collaborations,

OQAXRBAREAEBAEEN ARSI HEIANKZ“NZEEE", FEBACUBELE BZFIT, OF
AT b DU & s FUE AR HIF N AR, B HY)/ AL S ERY, 5l kiFd. OaEmBEOMN
By A R S X 4. ) B 4] X These were some of the words...used to describe...art-science
collaborations B iy O &) H & 8 “ & X & 2 & 1E B W # Z 7 ”; Nature readers. their experience...
collaborations & AP ERCAR)VEE T AR ZEERRZ AR ZF A A )78 LA st art-
science collaborations. partnerships...artists...researchers 8 i€ il F X} 42 “Bl 22 5 2L AR S H1E”

QaH—FERAEEFPENAKRNESERIA(RNAAL)RRMA", AaHERERIERMAMN
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“BFIZPARNL7# - BER B A AN+, Nearly 40%...had collaborated with artists, almost all...
would consider doing so in future (doing so Bl 4§ collaborating with artists) # & T B A X R Z &
MBI SR, A Z A8 ENRIFRBESH.

[RE@E]— BE&XF R E T RBEM X R B A h AT R AL, Xy R rT 5 & RS,
WORFRRROR . = SRR E A 5 A G 1T 2 R DA B A, R A R A X T
XEFREZREE, B #®ZIE KA Enlightening...fun BB 2 & 1E 0 & ERF, S E £k
(W 25| Hi17) said #7iC) Nearly 40% ...almost all...would...#f — 3 2 #E R FA LM B L SEN ERE E S
BE BB UL R E AR B T RN Z A VEAS B2 A BT RI SRR A0 I T, BE5E T 4 SCOE T AG 1 R .

,,,,, HEW® -
31. According to Paragraph 1, art-science collaborations | 31. RIBE—RTH, ZARE5RZEWNEEE
have . &iibis o
[A] caught the attention of critics [A]l Bl TIFERMERE
[B] received favorable responses [B] 83 T FL4% # i Jif
[C] promoted academic publishing [C] f# T2 A8 I
[D] sparked heated public disputes [D] 51 & T #EUH A FE 41

1. =i . T {5 B Paragraph 1.art-science collaborations 7] & fif & 1 B (@47 art-science
collaborations.® %] collaborated) ,

2. AT 2BRARCEAIEREM AR S AR AL R . KY 350 ZikEEZ T A, MA]
RBTREAERS REALRBAESB RRELEACHBZAEMNEZ, KPRy
B | 40%MWARBCEZAREGEL MEILFHAEABERSBERKREBES ZRKE/E. AT
WHRZEEECELBR THREWN S —B0AR, B8 BB A #3181 %15 Such an
encouraging result #3f% i T XX — 8 25 45 5 19 € H“ 4 N 5 # 19 (encouraging)” .

3. WBE B HERIAESE T Enlightening, challenging, stimulating, fun...Nearly 40% ...had...
and almost all...would...ff BRI EZEEZ N 2 EENEE.

1. %L : IO ERA] critics 7 3C H I JC H 8 XF B , 7] K BK 2 & Bt O 4] B9 1F 4t 15 Enlightening,
challenging, stimulating, fun L 5 @ %] ) These were some of the words that Nature readers
A | used to describe F [ I B &7 B “TE
2. HEBR IETOR“C B R )R MR Z SR ZIB i iR KO B Z EEMTEM Z
w7, MYCHANEE"RLRE IR,
1. 7E {i : £ 91 5K $# 7] academic publishing 7] & B 2 1 Bt @] #' Y Nature . articles Z ifl I fif @/
Gl C B2 AR ) CE,

2. HEBR : @A) L BRIB R BRI EERCARIEE U RIEM X R “— RIA LB Z A ERNX
TR | g TERRTPLA
1. 7E i . e T 5 4 7 heated public disputes 7E 3C 7 3 6 B 32 % 5, v HLBE LB 2= 3 Be @A) Y
Nearly 40% of the roughly 350 people...responded...said...and almost all said...Z& 1 | ff & 7~ 1Y
CNBLH B KLy 40 %0 B R <o o YLILFE 2T,
2. HEBR : @A) SEPRAZIE I SO K2 350 i EZHAMATH 0% MARRELEE5LAK
A1E, BV AR R EIBERRKR G ZRKEME”, 7T WX B H ¥ B4 160 1E 17 )R
B NG Y &K= 2ROl SPUNCR %1

ME
X
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gR

A BBy TS A B L (H R A XF 42 art-science collaborations 24 5% 5 € {37 Bt 8% O HE A, 50T i
F B R TG R SR TE TR ) 1) B AR - B AT AN B 4 BT A R (AN B SR T TR
WRIL? S5 RA A D) B T 48 SR T 45 A A “ 3L R 4 1 7 G g B AE R 3[R 2 U6 B A 4 W s/ 3R
£, RFHRF 52 M ET ., Q@4 B These were some of the words /9 [l 48 Ty i 35 B 1
B AR X EOECAHRNER (ZRAEZ XMEZEEREA ", ©%) 4] N W & Nearly 40% of
the roughly 350 people...said...; and almost all said... ¥4 B P 07 32 , 28 3R A “ Z A A H R 24
B R T A B, T L = /) 3 [ 4 () “ 32 A 2 2 KR A AR B AT SRR, B BEE B,

E: 251
lag

II @ Such an encouraging result is not surprising. Josb kA 8 (A % R
@ Scientists are increasingly seeking out visual artists to help 4§ HEEMEARAZFRMNELRAER
them communicate their work to new audiences. @ “Artists B AT BRI B LRGSR, —

help scientists reach a broader audience and make emotional BeFEAT LR B IR EREAS

connections that enhance learning,” one respondent said. FEN ek, AR IR(ES) RS TH
XK,
Il @ One example of how artists and scientists have EALR R A E R oo T BT i

together rocked the scenes came last month when the Sydney 3 %\ﬁéﬁ WF.EAR,ERE 0 R A KS
Symphony Orchestra performed a reworked version of ARETEARE  BEREM(WE),
Antonio Vivaldi’s The Four Seasons. @ They reimagined the Rt 3] A B2+ & 3 5 T AL AT
PRI ZTE VS L ATE L ER T T F
B EHTXAEA 00 FH LR W,
ARETF+—AREXBBENTF BT

AEE s
November’s United Nations Climate Change Conference in REAABREMRR A —REAUEH
Glasgow, UK. frahteT,

300-year-old score by injecting the latest climate prediction
data for each season—provided by Monash University’s
Climate Change Communication Research Hub. @& The
performance was a creative call to action ahead of

EF_.ZRIHAEE,

E MBS FidAA, X817 : Artists help scientists reach a broader audience,

Oa(FERA) & ETFERAKBERZHR", B TS H/EE, Such an encouraging result [ 5 _F B K 4] B
WIE A G5 BB LA ET 2% B AN 1A encouraging® 85 5E AU B9 AR VEE MR S AR E S
75 5E H KT is not surprising & 1% 45 R AF A B, B EVRL 2 A 1 A R 1% BRSO 51 R,

QARARGKHMER"ZAZREEREZNENEN". OQAUBEZKETFTZARMEN to help...BAH
B A VEE R A R - B 1Rl 2 AT AL (visuaD) , 57 KR 32 AR T (to new audiences) ; 4 £ 7] increasingly 58
PR L AVER TR H #7558 50 sseek sb out“ ek i ; 4 6.7 1% 33 58 B0 M S 00k, I B 2= RAERL Z G b &
P EFHALL N T X YA EEN R R EEAS ., OMESIZVINRIERZFH S NMBZEZRZ
FRFE R EEA/EA 5 RS 32 A B B (PR TR 22 480 ~ (R BB 2E2

SRR BT EIE, X817 :Orocked the scenes; @a creative call to action,

OOANMBREESIERNEMELA], One example H27n I #5241 15 B ; rocked the scenes(35 31 423%) ik
R B2 A A Y B i $4F , SkEE 4F 5 the Sydney Symphony Orchestra...reimagined...by injecting...J& 8t E.{&
B VEIE R A EARAE S S 550 Ry A, 75 30 A B2 FHR CRURZR AL i B B4 050D

QABTHERAEENELEE"EHERAEEEBREIML”, B (A was B) HHfi b KA1 Z %
1 5 R “47 B I (a call to action)”,ahead of...Climate Change Conference 3 — # i B H 3 [/ “IEIF A
MIRFESBEEA”, /T LR B ZEEF R REREZIARZIE TREZ %,

R EMIEY X T Oh T B R B % FEBSARREATGE L HFE LT XER(—BE
I T BE A B /AR AD LA E 58 = Bt B AE MR FLE B MOV, AW H B £ 54, B One
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example A F1 4B 52 4184 , rocked the scenes. reimagined...by injecting....a creative call to action... 3t [f] &
BT EARXS AL R 0 2B 775 ¥ b SCR B, A B AT 558 — BOR A B W A5 /18 a8 —BIE /B 3R %
B SE RIS R AR X Bl 2 A4 1% A L #EE .

- FERR -
32. The reworked version of The Four Seasons is mentioned | 32. X R B (M B VW K HBH AR A T %
to show that | B
[A] art can offer audiences easy access to science [A] ZARGELE3Z AR T 4 h B i Bl 24
[ B] science can help with the expression of emotions [B] #l2¢4 BT A2 k1 5%
[C] public participation in science has a promising future | [C] 2> A2 5Bl 4 R 47 Al 5
[D] art is effective in facilitating scientific innovations [D] ZARGESA 42 #ERL 240 5

1. I AT {5 B The reworked version of The Four Seasons W] 5 {1 & % = Bt (a reworked
version of ... The Four Seasons)

2. o B EBREAE AR AR A B E) )R w2 E R EARR GRS REETF
1T BEL2G ) — 07, OQQHIBEE AR T X — s ZAE i BLARAE B, . 2 e 38 5k R 3
ME B SAB TI B X X T A 300 AF P SE A SR i EAT T A, BN A AR AE L, AT,
ER AB R T O] A 2 B LR ARAT 1 AR Z AR, 1 To A 51 B 8 i O 5 263k OB S Bh 1 F
SCHIMTH EE . T 3CHTE But RiE YT, BUHFRR ; B CE BRI 2R TR 2= G 5% 0 EEAR
ARS8 = BOB AU WA/ 18 A — B/ 47 SR Bk L R UL Z AR RAGHERL2E A A,
3.WE BT HAMERILE T H =B OV BUHRRA” X — 4 558 = B2 18] 19 1) 3iE %
I, J2 %t £ B /i & to help them...Artists help scientists reach...and make...FJ & Bl 5

1. FEAT - BT C B 7] emotions 7] & i &4 — Bt @ 4] (emotional) .

B

2. HER BT B TSR A EERB TR M b B,

1. 7 {i . 1 Y& 791 56 4 7] public participation in science T KB 5 {i % 45 — Bt @ /4] (scientists
c reach a broader audience) .

2. HER - 58 — Br @] scientists reach a broader audience i fE A3 “ /N A X Bl 22 19 &3 B LS
HE B 5E/RSER” EARELON IR FEBRFRAER, 25005 67 1R S EO.

Fit 1. L I art is effective in facilitating scientific 7] X} 1 55 — Bt @@ 4] (to help them...
Artists help scientists reach...and make...),

2. HEB B BROQOOMEBE ERM R L AR BRI B 25 . 7 B 1L 5E B2 BUR S B A
2EARAR T2 0 32 AR AR IRER S5, S T AN SR 2 art is effective in facilitating science
CEARE AR BB (AR R R, IR B A SR BB 2K science W BN M AE BT
scientific innovations™F}2# 817 , W T B AE Py 25 I B9 SC R .

BAE E 18 i OB AE T 4R B 61 /38 B8 BT AR 55 18 A, 6 B B 5 5 B - R (et T i B %
B A TR0 A ) o A R S AR X 8K O T B, PR A B 6 B 1 ) One example of how artists and
scientists have together rocked the scenes SZPr b R4S T =N TIRE . — 42 /R (U 2 ) B0 G 2 A 2 — A
BF s — BRARX A F U T ZAR K SR E KA ETT AT i FR IR 1 73X — 28 (of A i 4544 15
& Mii example , B i) U B (9 AL 2A0) 5 = L3RR X —191) - 9 8 A IR 55 % 5 (B3 s/ 08 a5 Bz 7E b ST
" HETF 3 (example I T BE EE MR TR, BEHREE FSGE L EIMEE —BES) &
i Bt A Scientists are increasingly seeking out...artists to help...Artists help scientists...JX — & X 5 5%
A EAVRRAZARZX TREER/MEH/R W ER”, NI 8E AT, D I5F| % A= {408t A
BT SR A K 4 B A L I B R 0 46 1) B TR X R AR RS
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IV ©® But a genuine partnership must be a two-way = .. .

-ii’ﬁ*‘JA*F*Ewéﬁi#Blﬁ.ﬂ.‘
cy-AQ:] A&)Hiﬂiﬁ LREEZA
Nature poll, however, several respondents noted that YR T, — i A S AN AR
artists do not simply assist scientists with their B, ZRRFERMRTFHHAFREEALE
communication requirements. @Nor should their work be &gﬂ-#ﬁ*-}. oAl 8y TAE R B R AA
considered only as an object of study. @ The alliances are AR —AHERNE., SHFERXLE5LARARE
most valuable when scientists and artists have a shared “‘4"‘37"’7&_** BRI W F: |
stake in a project, are able to jointly design it and can bR F B e R R, R A R
critique each other’s work. @ Such an approach can both ﬁm‘a‘ & ﬁ‘}%&.i&#ﬁﬂ'%@lﬁlﬁ
'ﬁ)&ﬁ'#'ﬁ NBEK,

street. @ Fewer artists than scientists responded to the

prompt new research as well as result in powerful art.

FM . REEHEEFLHRI,

FURESWMYUNRMEZACEINEIRMEHFRBHHERL RN, X8i7:Oa two-way street; @ The
alliances are most valuable when...,

OA(TER)#HEAR EXHEHERMMZESERNX,SIMTXRLRLIEKXNERE ., genuine.must
be.a two-way street 3R i B IE B X b & 7F & R 402 AU W AE Y, K2 R M TR Z a EB
[a) &, 7R T SO R FF BB

QRAIBEZEARRZEEPHWRMZEEEXNFRYE . P Nor B33 LA X their work K 8] 5
SEEL ) PR $ . JF %1 4> ] Fewer artists than scientists responded... fil several respondents noted... LA
however & %t e 47, BRI Z AR K FEA B/MEBEE W BN — B BOEA M A B RE., BER
ik do not,Nor should 5 5 7] simply.only 3t [7] B 8 24 §i Rl 22 A EFEFE B R BRME“ Z R{LBE I A B2 1
e THSEMRRR”, R YR Z8ETXNZROMENRER X, MEZHEAE RS, F
@ %) however JE L2 B 4] - PN % 8§ 43 ) =22 [8] (9 5% 47 i S H B SEPREE SN A & @A), %33 1 X b 36
B A] 1 vs 4] 2 e @A), B A 4r4) 2 HH Y several respondents noted SZPrEE B @ 4],

@CAastx FRBHEB W BFEHNEMOSIERN", 4] Such an approach i 8] 35 52 3147 Br
%, @HJLL when(when B 0T ] , B AR 1) 2“5 R — R4 EHXE, W “LHAEMENRZEE
B 06 B S AE TR 2 U H A 45 B 1F H %7 s shared., jointly , each other ¥ # 3T X i) 3% , ™ 8 “ X 75 3t [F]

Z 7. ©7%] can both prompt...as well as...J& B NS A9 K B S HES B #0108 A ZAREm T,

(:*ﬁﬁﬁl—\ﬁﬂﬁﬁﬂﬁ?:ﬁﬁzﬁ*ﬁEﬁﬁx.ﬁﬁ%‘ But & 8| 73 K ER . HET B € R Z 8 1E
RIRRE L, RSB ZAERAENRRE. — REREEL BRBRERIEZSE AR
OmREEEER S “BEIENPZAEREH LI (But B R 45 WEZ S EFAER B QO MmE L
AR G 1 8 7S [R) A2 R B 1L 19 R 4 3 43 45 B (9 IE & ) / 1 B ) ) — @ © ) 4 X [) 80 42 1 A N
WEH AL A R R R Z AR SR E” QR E AW AD .

manm - o/
33. Some artists seem to worry about in the art-science | 33. EEARERFWESEXED, —EERK
partnership . G = L R
[A] their role may be underestimated LA flAiTRY1E FH ol REREAEAG T
[B] their reputation may be impaired | [B] i S e S 2 B E
[C] their creativity may be inhibited [C] AT A1 3& 1 7T B 2 8 9 1
[D] their work may be misguided ; (D] b fi1f TAEF RE S 4 IR T
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1. 7L : i #5597 Some artists, worry, art-science partnership Jf- 2% & i 5 iy il JIil J¥ 7]
7E 37 2 45 DU B (But a genuine partnership...Fewer artists...noted...) .
2. Sy A 58 10 B D) % 7R (But RiE AT 1 BEAE HELIE 1Y A 7 26 002 A8 B AR 9 (R 7R 24
#iE i A IR Z B AEFEAERNED , @ @A 51 H 2 AR Z A H8 R CIR) 32 35 B () J80) - 225 RS % K A
ER MENERTARMAMNB(ENZAREEAEEZ/EM ., TR ERZEENXR
L EAREATA ATV FRAL T
3. TBE A THEXQOM I HEHE 5 , their role may be underestimated Xf i il 3¢ do not
simply assist...Nor should their work be considered only as....
1. 7E i : 3 11 52 4 17 reputation may be impaired 7 3C H I TG B 35 & 07 , A AT LW 56 K 2 4
P4 B @4 artists do not simply... H BAI B L ARERE R,
B | 2. HEBR :3ET0K @A artists do not simply assist scientists...requirements ¥ 354K d < 2 AR
% (several respondents T #8) 7 fir 36 4 “Fl 22 7, I i B0KE % ) il 1 R B 22 B0 S R K19
PP “ZARE N R B2, AR A BIRA RIS (EBZEARFHEEZH)”.
HE 1. FEAL: g g T H Y their creativity may be inhibited 7] 5& {7 % 45 P4 Bt K 4] (Such an approach
T4 c can both prompt new research) ,
2. HEBR <55 0 B A B A NSRS SR IBUGX Bl O 9 L IR 4 P T RE B2 B 2 B L HE A 1 Y
“WEEMPZEEME LR, MAEE T R M ZREXNBZAERMHET.
1. 7 i : iy % 01 ) their work may be misguided H] 5& fii & 55 PU Bt @ 41 (Nor should their
D work be considered only as an object of study) .
| 2. AFFR IR @M “ ZAR KM TAE AR B2 AU AT A BF 58 % 527 1% B B B, by a2 A 10
CEARRM TR T RS A EI N LARRE TR BAE L 0
A 2 A N W3k AR WL RS BE A 2 AR 8 AL 5B Y)W RGBT
BB R T BT 28 AN 5 FF A [R) N 400 W A B A 28 SR B Ll o7, & 3l 76 WA 4 — 300 O 2%
HRARWEEERNE., A B THEHEMEZARAZMNMMBZEAEMHEKL. MEMETOD
@41} fE #F W 45 3 35 4] (But...must be..., The alliances are most valuable when..., Such an
approach can both...as well as...) , @ @] W fi& B 3 51 3% i8] Nor aJ &1 H Sy — A8 44, 45 1) 9 2~ >
IS BULMEZEAEENWE” . ETREWAHFHOO M F several respondents P & B AL 1 (their...
BE | their..) BRMEIN G . 45 A 155 M5 L% # (Fewer artists...responded...; however, several
respondents...) A] 1 several respondents 8“5 AR ZBEA”, 55— their 45 [f] scientists(assist
sb with sth# By 3 A S 55 =4 their W48 [ artists, iy 2 7R H E A7 Z Q@ O A1), 15 4 3
HIEEZARZENW A RBEZ ZREANAUR FhBI R 2 K LGB/ ENFTE, ZARENZ
AR B AL A R ZALA B A A BF 58 % B, 52 B s AR 2 KA Z AR (O WE . Z AR (FOMLA
ERENER TR HRMENE . BRGE I 88 EE A,
V. @More than half a century ago, the Massachusetts ﬂYSF&%-E!—?ayxﬁ,)%}E PR T

Institute of Technology opened its Center for Advanced
Visual Studies (CAVS) to explore the role of technology in
culture. @ The founders deliberately focused their projects
around light—hence the “visual studies” in the name.
O Light was a something that both artists and scientists had
an interest in, and therefore could form the basis of
collaboration. @ As science and technology progressed, and
divided into more sub-disciplines, the centre was
simultaneously looking to a time when leading researchers
could also be artists, writers and poets, and vice versa.

RT B O HEARERL T S (CAVS)”,
PR R A A AL 6l A
FHAMGTREEBALLELL—A
AERLWERRL”. ERAEFHER
A xR B A, B M A AT Z 6] 6 A AE ALk
AT ha, MARSRHAL—F LR,
BARERS 5 LFM ERLD TS L

BRI L — A WA — R 8B AL
TURLRR MRIAA ALK,
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EREL CAVS A6 ,iBBMMAEREMNENRZ S 1E, X217 :both artists and scientists had an
interest in,

DA 48 CAVS HIHE 3, More than half a century ago.to explore the role of technology in culture
B CAVS WIS AT 2 MBI R, — F 2B Z A EMIKA L, 75— J7 R P22 5 A7 K R AE
ANLEAR BT,

QAAEE CAVS ERMEEEMNER“ WA LR ME/FE", WAM light 95 I 5L 3 A 6] 7
. @] deliberately focused 3 R BIIE AT WI WG A /E EB A B R Z, Wik g, O 4 R ED R &
4 ,both...had an interest in.form the basis of collaboration 1§ i therefore B #ff [K 5% ¢ B . XUy #A7 2%
/R S B A EA A, EE interest Y —iF BOC , RS H“ 48R ; 457 2 R BIRU5 1 2% 8k
A NMEHFELXLRFBEXR"ZERAIT A 253008 . [FoEZE AT form MY 4FIRTE 3, 1K
b 221K ) become . be Z B, 3R IO HR/ F 25 SR 5B AR Z R SE R CHK

@EiFEIEH CAVS EREZAERRLRBSHRE, As B[R E A & B A 83 R 4 Bl 2
AR AW 3% AHH A PEA BT 73 4L 5 the centre was simultaneously looking to a time when... 3 WHIZWF 5
b SEHE SRS B R SZAR RN RS B B F R AR, X RO BE MRS, )2 B R BHAR R &
RS AERE T E R R, LR EEA M ENR Z R BELTT.

[FEMZIABRMEEDEE. CEAWRZ LW EAZE —RSMUGHE ML ER., FBERIEEH
B4R A% 0 O A B R B 20 B VR T8 B S AR XU - 55 BRI A At =22 B O A LR IR /3 S T A B
¥R B X B ds £ B A, MU AR By EBRORIB AW ieHE. BN QO 4 The founders
deliberately focused...form the basis of collaboration H 7 J& Bl CAVS Jf& il i3 #& 5| Xy F] 25 3 [ 45 M1
TR R I ERR 2 A 1E A8 5 1 BEAR W5 AH X R, AT 38— 25 B 92 35 461 BP A A 38 00 12 9 1 18 9)30E .

- HARR -
34. What does the author say about CAVS? M XTFERUARHARF O EHHETHA?
[A] It was headed alternately by artists and scientists. | [A] B H ZRF MBI F R LM T,
[B] It exemplified valuable art-science alliances. (Bl BEEH TAMMER AP FEES
[C] Its projects aimed at advancing visual studies. [C]l BEWMTLH SAEHEDMIET R LR,
[D] Its founders sought to raise the status of artists. | [D] ‘& 881 Ak E 4 & 2 AR KA Hfr .

1. B B T5 8 CAVS Al Ef EH HB(CAVS).,

2. 4y 4 - 5 B O] B R4S B T2 B i 5L i O B B 58 0 (CAVS) W) R R R B EA
XEARFTHIER”, QH] 7 1Z% O AR BB A VE 1 S8 R R« LA 19 2% / A1 25 36 W) 45
BE R, @A iz O — B R SHEE ERBE S ZARNREM S . SEHNE
ER KB A MHE R A 1E R DU # A IR 89 F 45 6 &, RS 3L [F] 2 5 00 H ¥ i I 07 A 8%
IR ] B W, VR 3 R BEIA T CAVS M . AR E A M E R 28 B 22 315,

3. W7 . LT It exemplified valuable art-science alliances BE&R B T 1 # % CAVS i & A
AL, SR T AR B S AR U B R AT 2 (] W/ R B e R R EK .

1. L : 1% 5 ¢ 8 i7] headed alternately by artists and scientists 7 & fii & 55 F. Bt @ 4]
HeBR (leading researchers could also be artists..., and vice versa) .

T 2. HERR TR Z A TR — MR E R MZARAKEBE S B LA R A EESGERAA "
BANEREMB R ERBEETE”,
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ZR

1. TE AL : fh %6391 5 5 17 aimed at advancing visual studies 7] % {7 % % i Bt @ /] (deliberately
focused their projects around light.visual studies) .

C | 2. HEBR - HEI0KEIZ A BT R I H LA ROKOEAE BB A —— T H A5 4 0 T e b7
WS i3m0 R EHE S I SE BT 5T 1 R R, il R SCRT N, 390 H 4 DO/ A BRI 5T D R R AE

ﬁ:::i 12 BLR 2.4 (Light was a something...therefore could form the basis of collaboration) .
1. L Y founders sought to.artists A & {7 2 4% 7. Bt @ @ 4] (founders deliberately
artists) .
D

2. HEB « e 1A H B FP 4> 9138 I founders deliberately . artists #7 1&% 1“1 #5 K B 2 5 2R
F AL, SCH IF R AR KA R AE B .

7 Rt o 051 40 Y5 LR, i RN TG R B4 A B A 5 T O B T BT IR 55 998 mOOF
S5 A MR LR A B AT AR R B SO A WA A LA R AR Y R T RE . R A OC B TE T AILE Bk
14 K A A By S v ) 285 4 A J31) 30 Y 00 3 SO D), I g ) B K RO VB A BLig g A
i A B bR SCHA B S0 0 18 5, BB 5 22 00 I A 5 0T B O TE B 0. AN AR 2% Bt O 4] A E U TR
to explore.. 8/~ CAVS M L] E , © Q4] F HI X 817 light (4 [7) | S B LA K 32 48 [ A 17
therefore ™ 1% H {2 B2 A 1E B B 2, @4 ) LR ) 4R 35 A ) #b FE BE B CAVS ERHZ
AE PR AR SR SE . 28 BT B E R R B CAVS 2 W {2 Bl 2 5 2R ik il & R 3t
WA FBRARBRESEMENR LA ETER G W, ol — 5 U] #3560 B A Ml
R 2B B Y IE T BIIE . B T 22 X I, AT H E R IE B R .

I3
BE

VI @Nature’s poll findings suggest that this trend is = ( ﬁ#@)ﬁ@fﬂ.ﬁsmiﬁk&% L — A
as strong as ever, but, to make a collaboration work, Pt BB, R, AT AHRS,
both sides need to invest time, and embrace surprise and g g E 8 3 A Bt ,-,1] . *g FREEIS
challenge. @ The reach of art-science tie-ups needs to g0 3k ¥k . 2 A5 A 5 A 469 it B 5 & = sk A
beyond the  necessary  purpose  of  research  BFAEdEix — b B B 64 64 FR A, _a_,f;_l_a M
communication, and participants must not fall into the &4 % F& A VA 2] M 67 £ & 45 4k 0k ¢4 B 3%
trap of stereotyping each other. @ Artists and scientists Z ¥, EAZEHFRHILETAAL 4
alike are immersed in discovery and invention, and #EZ ¥ vﬁ. 5,-5% # xﬂ&m mELRARE
challenge and critique are core to both, too. [432 words] !—9‘1 FH. :

EANBRREKNEHEHRN A, X817 g0 beyond the necessary purpose of research communication,

OAIEYWLE, EHEHRNESETNHFANLER", AAFT$ IS Nature’s poll findings FF
I B Bt Y Nature...an accompanying poll..., Bl suggest.as strong as ever #& J# Bl 25 & 1f (this trend Ff
O A B AR & e 1 B A SR 2 9 A i )RR AT J5 2F 342 B to make a collaboration work, both
sides need to...Ba M I 37 45 U B B 4] (19 a genuine partnership must be a two-way street, i Ji £} 22 & 1E#Y
AL 5 7 B T R i 3 R 8% g, i AlE B0 T ) 4T 30 s need to JF % A ¥ invest time.embrace surprise
and challenge 3 PR 7R 24 5B 22 X7 #ARAR R A B 20 AT — &, BUR F SO — 25 7 LU R

QRAM—SER“NEAEATABTFABENEZET MENRFAR EHBE . BIEER".
@A) HTAEB4> LA The reach of art-science...communication [7] X & 3145 pU Bt @ /4] ( 3 /5 4] ) artists do not
simply...communication requirements, & H & J8 “F} 2 & 1E K Bk F & 8 B 275 5 2 3 4 0 X
participants must not..."'"f- i 2 P4 B @ 4] (3 8 47)) Nor should their work be considered..., 5 Hi I “ XUy
3 FE AR B EME” . @A) Artists and scientists alike are...and...too 3 i B 8 35 2L A 59 4% 0 B %
I B BOH BT VBT PR AR AL, DA B XU SE bR B & A VE LR A BT 4R .

[RERZ]I A XBERHUHNFTABUAMNERNRBLET: 1. 5/ L“CH AR A" Nature...an
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accompanying poll,Nature’s poll findings;2. i “F} 2 4 E” : art-science collaborations/ partnership/ tie-ups; 3.

F P % £ # 7. communicate their work to new audiences. communication requirements, research

communication;4. H“—EARRE/ T 5" :must (not) .need to, %5 I AT 14 SCLAC A ROV J 5148, S0 T 24

cEEAR -
35. In the last paragraph, the author holds that art- } B[ EBRE—BPR,EEAAZRERNENE
science collaborations 4 E o
[A] are likely to go beyond public expectations LA 7 Al GEHE H 2 A% i 140
[B] will intensify interdisciplinary competition (B K i 27 Bk 6] ) 35 4
[C] should do more than communicating KeEnok - | [C] AR Y J5 PR F 14 % Bl 2
[D] are becoming more popular than before [ D] 7= 45 bb ARG 3 32 %Gl T

e
-

1. E {iL: g3 # 15 B last paragraph, art-science collaborations f] & fif & K B D @ 4
(collaboration,art-science tie-ups) .

2. KB OA A 2 A 1E R KRB, N R IES MR B Zh , X7 #6752 8 A B, 9 4R
C| FEZBINEGHRR. OMft—L A LML BZEENRBERE W AEDR, BT HEHE
P2z R 55 5b 38 B R R B £ (1 W] BB 1

3. M7 :C Wi do more than communicating science & %} Ji 3¢ @ 4] go beyond the necessary
purpose of research communication {9 [7] S 4f ,

HE BR
F#

1. 7 {iL : ph 36 71 3¢ 4 37] go beyond public expectations ] % {7 % & Bt O @ 47 (this trend., go
beyond) ,

1A | 2. HEBR I bR (S B AR R A A T (SR S

fE #a #— B R 3 % (this trend is as strong as ever) , {H 3 J5 7 2% (go beyond) B A 4 1E 41
F7 2 A A SR AR T AK

1. 7E fiL : %6391 % 4817 intensify interdisciplinary competition 7E A B o I J6 432 % 17 o A% 7] #
W& 5 {7 2 55 L Bt K 4] (divided into more sub-disciplines) Pl & K Bt D 4] (suggested that this
trend is as strong as ever) ,

2. HEBR :3ETOKF this trend ) B KT8 “BH 2 & 16— IR FE 1958 20 B0 55 Z M 10« 4% 2 Bt
Z I TSR, B 3CH 4 B sub-disciplines & 7E 56 B “ 22 BL 59 40 4k 88 7 B2 A1 0%
K” TR T B ERTE R,

1. 7E {iL : fh #6314 1) more popular than before R & {3 % A& Bt @ %] (The reach,go beyond) ,
D | 2. HEBR : 3£ XF @ 4] The reach of art-science tie-ups...go beyond ¥ 4 ¥ , ' The reach
"B EAENDR /LB TAE R E A EZ R R E”,

s 251
Ba

Bt X AR BE % A ) WU, A5 R W R B B A A SO R, SRR AR A
BESIKKEEE, WMENNEELEARBR WHLERESHBRRALEXER, BRI X
KI5 18], B Ja DN 45 2 0 o O 2 HH S AR BEBCD A A M SCEE B B 0, A, 9 S T
WMBWARBNAE, BAEBAALS RN ESCHEERZAERSEABE, B but ™ &2 H
GE HRYAAZEERNRRUIFR BBV PR ZEENEERAEN LR BRET
Bh 71 4% B RL 2 LAAPBE £ B VT RE L, 5 6 b SO0 A, 20 AR R T SC Y R R A5 5 ME A, C I
5 2 % BE » MOIE i
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=, &XBg

kiR : Nature( H#8)2021 4 2 H 24 H 3(FE Collaborations With Artists Go Beyond Communicating
the Science(ZAR 5B MBKIAAR R 1L FHEHEAY), B BZEEEA KRS, W5 b A 1 RBHR
HOEENR  ERET B HEERE S E LW RN, B N AAL B L AEBZEIT, 0T &
fEaFER”(E—BD WA ZEEBREERMERCGE Z. =B 8 2 wTRE 2 A FE S R R
“BAEIE TAABRIEZ T IFA MMM RFETFE LA RO A ERNCGEN LB — B4 E
B AR ZEERTE LR CGENE . bR

Text 4 AEZHBEZAMERATFEFRI

BT D e B B
36. The personal grievance provisions of personal grievance provisions of ™
the ERA g{g__i_{l_@_g_r_l_gi_gq__tg REMP the ERA .intended to HoB
37. It can be learned from Paragraph 3
""""""""""""" S ETe grap S/ | Paragraph 3.the provisions may F=B
that the provisions may
38. Which of the following measures would measures. the Productivity Commission
------------ Gty T A ’ BB
the Productivity Commission support? support
39. What might be an effect of ERA’s effect of ERA’s unjustified
s s e R | : BN LB
unjustified dismissal procedures? dismissal procedures
40. It can be inferred that the “high- the “high-income threshold” in
s e e Y e + 5\ B
income threshold” in Australia Australia

Bl 8 3 BE: O MR #E 36.37.39 M B9 & B iA] The personal grievance provisions of the ERA, the
provisions ,ERA’s unjustified dismissal procedures AJ %] 25 #E Wl 4= 3Ci& 38 i & ) “ERA B A H I 5%
O S AR ET XTI RN IE S R, B 45 A 40 B A9 “high-income threshold” #fi Il i% % 3K 7] BB i&
Yl AKF"H X, @36 f5 are intended to 3 [6] £ 3k B9 H 9,37 8 may.39 @ effect 3§ 7] 4k 3K 9 5%
Wi, AT MW S EEELARN BN SR mREILE., Of 40 B Australia 7T # —F W, SCFE
B J5 W S BEA TR [ R i BARAS DL AT T AL,

RN L R 2 JE , FRATTRT LA 3 40T [8) B 3 A 3CEE 9 B 332 . O SCE FF R A A I “ERA 194 A H
WA HHNE R BESRIEYMR"MHRX? HAMRH 42?7 E=ZBXNMB T ZFXEH A%
FER W7 Q4T NZERSRMLY, TS KRBT 4257 5% = BIrEK“ERA AN AR &RK7H
W WAEEMN2AXE? Q“ERA W RIE YRR F " RE i RMPLE R OXHEREBIRI TH
K WK AT “ B TTAE” A 415 B 7

Y 2. EEAHRREREE

I @ The personal grievance provisions of New
Zealand’s Employment Relations Act 2000 (ERA) prevent
an employer from firing an employee without good cause.
@ Instead, dismissals must be justified. @ Employers must
both show cause and act in a procedurally fair way.

(# ¥ £ A £ % % (2000)) (ERA)
BAARFEHBILERIAEAES R
WHHEATHRAER L, Lt 23, BEL
MRAELE K, BELARBESY
2y, f8BmAERE,
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F—RINEBR(FAZREAXEREZ)(ERA)HPN AHBHIFER", X &7 O personal grievance
provisions of New Zealand’s Employment Relations Act;®dismissals must be justified,

QRFFEDIH2EE ERANMARIFERBLEEXELEOAMBRAT, £iEF New Zealand’s
Employment Relations Act i 5 i ¥ & P 28 G R 7 5 R AR [E K “ B 78 227, firing...without good cause {4
BT IHA AR SCF IR (AL ) A AR 0 JRe 3 O 5 I 24 3 el B AT f#% 8 51 T, personal grievance 55 prevent
] B 438y 2 R S AR ) 2 AR 0 ) 18115 D AR AL F 55 3405 19 B T AMAR Y TE 24425 .

QAMANMNANBRERNER - BELARELH, Instead RAR“BE_MHEMELE—4F", B
BT s 77 8 WD @ /] 18] “fiff J A7 B 1 5 4 X S S TE 5 IE 4B vs IE R

QRAGKNREEIMEVENAAEZYH - MEEHEY . MEEF A E, &4 Employers must
both...and...I’F i @41 dismissals must be justified , B B & 2 fiff Ji 0 200 2L 45 WA 4, i — S ] . i i Bl
iE 24 (show cause) . fift JiE i #2 22 °F- 2 IE (act...procedurally fair) .

(R EM@iE) BB Instead S 5, S TF 49 1T 42 1T ) AR i 78 22 Ji 4R 56 2R 15 ) (ERAD £ X T 1 24 3L i i
JE B3 T BRI , IUBRCH: p 5 ) 4 XU M 26 {75 ). personal grievance, prevent an employer , dismissals must .,
Employers must, 1] 1 5% 0K 53 TAMA 0k 4 %6F 14 55 35 07, SR PR 47 53 T ™ b5 240 0 3, T i T “ e 3= ik it
U K 32 B (4 AP 56 3R L I B & . “ERA IS A H R SRk TE A ) L %o B TR PR 4P J2 A5 ok J3E 2

Il @ Personal grievance procedures were designed to | O

guard the jobs of ordinary workers from “unjustified
dismissals”. @ The premise was that the common law of
contract lacked sufficient safeguards for workers against
arbitrary conduct by management. & Long gone are the
days when a boss could simply give an employee
contractual notice.

F_EZEMBERPAERAMNMABRRERNENN“TELREFL . MEARPEERAINIES
L, ERHEEBERINIERUERATRE,

FZBENBERAMNMNABIRERNEE BB, X817 :guard the jobs of ordinary workers from
“unjustified dismissals” ,

OREH ERANNMABRRERNEZEEN - RPEBER IO IEKAL, guard...from “unjustified
dismissals” ¥ X & B4 — Bt prevent.. firing...without good cause, 7 “JG 1F X4 B py % & 51 1.7 4 £ Tt 4%
CRIE SRR IR R B R I BERBR & b “ 3% 38 5 T (ordinary workers)”,

QAMBEERANNMABRERHANREE :ARHHEREXRIRPEFER T, premise F5451R
JT 3 F A A 1 Ak DA 4R 7R D @) /) [1] Ay * 45 SR — SR 7 SR B < B[R] 0 4] ik oK BB 7E o AR b il B TR A
)2 B O T KA A R — S B 7 22 R R 56 R 1) (ERA) R AR 7 358 5 T,

A TR0 P It T A R ) S ISR F S 1) A R T A R AR T BT G 22 A 56 R K (20000 )
W2 RS LA I RYGE o RSO . T ERERERERA AN E®R, GEREENRE.

QANBERANNMTABRERTENETRYR:EEFAELBERINRNRES L X, simply
give an employee contractual notice (H 2 % £ [l fif 5 38 %0 5K G i 2 53 ) J& B 0 T K it Ji 7 i — o L4
3K, Ak F LA AR AN IE 24 4% 7 5 8117 Long (A 8] A 3 ) 18 1 gone (T 2% Y s REFFFEMD) ™ B ERA
BN N B R 2R K SE i ) BE 2 R R AE R Z E  — A R R R AL 4 T R IE S R

[F B f#iE) 2 B8 ERA M A B FFRFGRE RN R Gl R T, &8 454 %R %E R T4
PRI SCFE AR 6 2R AL F4a3F 8587, B0A N ERA B A B VR A3 SR B O 538 51 T % 4 bt 75 At " L7 6
AR, A AR A SR A I 2 T A B AL B AR PR %, (5 O 4 o — i i 2 B 25 9 were
designed to B X HL—— B3 5 BAIH A —B0, 0 F SO /RS TUBIAH KA SERRE e " # R R 2E
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Z:6. The personal grievance provisions of the ERA are intended 36. ERA 4 A BIE SR B #E i
0 ——
[A] punish dubious corporate practices [A] FELL A 1 7] BE4T R
[B] improve traditional hiring procedures [B] E#E (&G 1 A&
[C] exempt employers from certain duties [C] %br R M2 3T
[D] protect the rights of ordinary workers [D] 8 5 TR

1.7E i « 45 & 8 T % 8 17 personal grievance provisions 55 are intended to AJ % fif & 55 — Bt
(D] (Personal grievance procedures were designed to...) ,

ME 2.5 BB OMAE L ERA A AN BT B £~ 573558 57 T TAE AL, b % 51 T8
ER “RIE 2 g, BERD . R B 58 B T AR IE AR R AR

3.EE T 4D WA B4 3 . are intended to protect the rights of ordinary workers
[A] X 25 were designed to guard the jobs of ordinary workers from “unjustified dismissals”,

1.7 L : B % 70 & 5 18] corporate practices A & fi £ % — Bt @ 4] (conduct by management) .
A | 2 HEBR : A AR SO BT X R b “BE R RO R R AT R R R — DI AT BER) L AT R 75 e S,
FES R A AN IRAZGA B A8 R TR T/ERM" X —BMEE,. mdEEmEssS,

1.7 47 : 3% 300 3¢ 48 i) procedures 7] & fif & 4 — Bt @ 4 (procedurally) DA K 55 — B @A) |

(procedures) ,

o B | 2.HEB 45— By @A) Y procedurally 545 — Bt D 4] ) procedures 23 5l 45 “fift Jit i F2”“ 4 AN H
¥ VRAGTAR” , B T8 K IR BE AR X — 40 5 R SORAF s H B R A2 AR " R E &
W H B P TE , 58T B B AAE
1.7E {3 : Hh 36 791 & 48 1] employers AJ 5& {7 2 4 — B (an employer/Employers) .
C | 2.HFFR : C T “ bR R E A4 E TR 558 — B b AR kI KR 5E R 32 A6 20 45 )k e B ol
I A ER R AR R TV E S R E L AUREE Z B TUET Y.
A 4 75 A B A A A S8 B R < R B R 34 H B9 M9 4592 77 (aim at.intend to,with the purpose
§T5 of \s0 as to.in order to %) #iE H A9 C %5, SR )5 2 U A7 05 s EF5 ik 0. 58 — B
- g DA LA were designed to 5|t “ERA M4~ AN HF 243”1 H 19 : guard the jobs of ordinary workers
¢ from “unjustified dismissals”, B A%, A~ A BRI H BFE F R4, R 381K R 2 8 5
T RPN 0 o S B R IE 2 A R A AL 2R, D 0 [R] I =N O TR N A BOBEUE D IE B 0,
[l ®But these provisions create difficulties for businesses ol :'i T eSS ﬁ' B Ty

when applied to highly paid managers and executives. @ As ’F’ﬁ E AL LLBRR YR, Ede
countless boards and business owners will attest, constraining % &f* LAl AGE R —H, A

firms from firing poorly performing, high-earning managersisa 4 g ﬂﬁi PR TR T T DS TN
handbrake on boosting productivity and overall performance. g g8 & FREAREKLGEGRE., 2

O The difference between C-grade and A-grade managers may  zp z— ﬁ.ﬁ#‘..—-ﬁ. i&“fﬂ'ﬁ RETALR
very well be the difference between business success or failure. ﬁ.%ﬁi ko, il R IRRAETER
O Between preserving the jobs of ordinary workers or losing . CRBALECTHRAFEERE
them. @ Yet mediocrity is no longer enough to justify a dismissal. 2 # ﬁﬁj_ﬁ IHELEY,
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IV Consequently—and paradoxically—laws introduced B, FEMAE ARPEBR T8

to protect the jobs of ordinary workers may be placing x4k i 4% f th éﬁ%#?ﬁﬁ.uﬁ%&&
those jobs at risk. M HELETE, P

Ko

Ema .

F=ZBUButERLEY, R ERAMNMNABRFERIGRPOBECEEARAEE, X87:
(Dapplied to highly paid managers and executives; @create difficulties for businesses,

OCrAREHEH FRANMABRERALIHF ISV ATEHEEAR  SHRCLERER, A4
when applied to 4% 2% — Bt 4] were designed to guard, /R A S BISL A 28— AR BLEL
W DA B30 R T 22 A A B TR (4l 45 B8 A 51) 75 /4] these provisions create difficulties B
WY KRERMRPUE N EE FoVEBRARERMALRPEN RS, SBLVERZH,

QEQAHRIARREREATRPBTEAR"AMTSHEBLLULER,

QAiEH , TABFERECYHEURERAFENETHFETEAR AMABRCUHBHRET. NG
countlessCA T H A1) (will attest(£xUE B 3 B A 4] i 2 3 AR A0 — b5 38 32 me E B 1 /A8 . ) Bk
AIE , Btk K S #3X constraining...from...55 is a handbrake on boosting... B Bt DA “ FAE A B &
F5 Al & 1 P AE I i A N R AR T AR A N B i DA A R R BN A 0 R A A B
(poorly performing. high-earning B “fIKBE & ¥ " AR B, " EE HF“RERF . LH LB/ "L FNE, ¥
¥ FBOE A BB Z R ) B3 01 3R T AL 2025 ) — BELAS A b A 7= AR R s AR SR B

QORPALEHERARNENXFIALEE BRI TERUNEL, GEHFERANERRSE
LEAFE HHBERI” BECUHEALEIMERATENEEEMRAZTHE, ODAH The
difference between...and...may very well be the difference between...Between...(may very well &k “fR
ATRE") RIEHEA R BE SRS Sl UM E R TR ANREME—EHARB B,
i Ml R T A 2 W, 3 5E B T M AT REBE AR B . © /) mediocrity CF i ; 338 ) W i @ 4] poorly performing.,
@ %) C-grade, & A B i i W2 SC, % 25 1 38 W0 045 3N % 30 BIRE  49 36 T  02 AB f 28 o, T B ) 7l &
R R 57, 5 80 4% 3K 0 B0 E “ BB 1 F S R LA M B A R A BN B MY IE 24 38 i (no longer enough to
justify) " & Ji ff B X 37, B 3 A 2 X AN A H VR SR KR B A BN BB R B 224 .

FHNEBEERANABRERRPEBEARERN“FTELBERREIL”, X817 paradoxically,

F 1% laws introduced to protect...workers 51 1% #5843 may be placing those jobs at risk 43 %] [f] 35 55
Bt Personal grievance procedures were designed to guard...workers 555 = Bt ) may very well be...
losing them , B¢ & ¥~ 7] Consequently,paradoxically #4555 — Bt 5% =B 2 I RA F G ——“45 R
FEME AANPIRZRARBERP S ER T TAERA, 2R EEE R AR R XA fE,

[ i) M BCrh 163 8k 43 2% B0 8 28 N B3 98 AR 37 3 11 9 52 B 5% i o 3 0 47 1L 5K, ) i
B AT A B A R I R R XA FIEREE WS RSE., 1.8 =BOQM & But BFH#EK . Hk
15 L 33k create difficulties,constraining...from firing poorly performing....a handbrake on boosting...
A B 72 BE i) countless 58 P8 2k 3K — JI VI R S5 “ R IE MM @ " ek R T EBA R &4 2%, FAR
A, 2.5 =BRME Yet LKWz iR mediocrity #t 3 23k — T VI MR 3 RO B, R A T BERE D
BE . 3B {4 paradoxically,placing...at risk #t 3 4k ak B 7 HAR @ A T TAER AL E .

CmEww s

iz;v:stioiznm:; learned. from Paragraph 3 that the 3. MBS BT, A A BER KT %__o
[A] hinder business development [A] FHES A &

[B] undermine managers’ authority [B] 3h#% 2 ¥ ) BR AL

[C] affect the public image of the firms [C] 5 ma 4k i 24 AR 5

[D] worsen labor-management relations [D] BAFHFELE
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1.7 {i . i A5 % 8k 7] Paragraph 3.the provisions A] 5 fii 2 %5 = Bt (these provisions) .
2.5047 B = B O A HE R 45 H “A A H IR 4% 3K (these provisions FE 48 dn i AT Ak B HEA
e B S A A R R A A, @) B A A N R R 2 3R Al ok i L Akl < R ) £ M A
ER JE BB 7 ASAE 0 A BN B, BELAS 4 b A 7= 2 SR DA R B Al S 1 4 v, B BEL AR ok R R .
3.8 7% : A T hinder business development # & # #§ T @ 4] # a handbrake on boosting
productivity and overall performance, & O %) H create difficulties for businesses.

1.7 fir - 1 ¥ 0 5C ## 77 managers’ authority 7] XEK B2 = B Q@ A h X & B HF R 1) Rk
(C-grade and A-grade managers) .

2.8 B BUAEIRA . 1.0M M ARYE CHREWNR TR &AL KD; 248
P @A) “ T ALSE TAERR 1A & st Ji B 7, BT 0 SR sk “ LI " i A “ 3h 48 17 4 B AR

1.7 {if : &I affect the public image of the firms Xf %% = Bt @ %) handbrake on...overall
HEBR performance Wi & B X ,

Fi 2. HEB - C T0K @ %) A4S AH R 2% 2 52 i X 42 overall performance Hi “4 b (1) 8 &\l 5t
it £ R Aol (A ARTE 57, SO IF B AR B HE

1.7 i Y6391 5 4 i) labor-management relations % 2% = Bt @ @ %] The difference between...
managers...workers B 3 B X,

2HB DI RRMEHMARBHIE"S R T T K" ZRZLE EMHERERX
BRE SRk 595 3 & Z R A AR R, iU IR .

It 2 £ IiH 35 hinder.undermine,affect.worsen 5 8 F 5% # id) the provisions AJ %1, 7% 5 1]
J¥) “ 4 38K 14 5% M) (T A 5 T AR S e D 7, S B Oy TR SR A0 TS R, R SR A AR A N N R I S Y B A
(4N because . for.due to %) Fl Bt K S 47 & 7] (40 contribute to.harm.affect %) , BAKFI A . 1.
TE T BR a2 1Y 30 B <28 = B R 3 B R bR 73 « create difficulties for. constraining...from.is a
handbrake on,The difference between...and...may very well be the difference between...or...
Between...or.... 2.4 B0 56 R O 5% 3 Al & F& PR ; @ 2% 3 PR £ ol e i 3R LA 0
TR0 7 20 T BELA 4 Ml A 7 20 R Al 45 A i 1R 5 ) 48 B K O R A — R SE A ol B — PR E K RE
%58 B TR A RERAE TR, 3XTHET . AMBEFHANTHERXR,BIEE _NMHREXLEDS
F.CHEUE=AHRXRYTEEXRK DHHEBGE=HEXR,

£ RG]
B

V @ If not placing jobs at risk, to the extent ﬁkﬁ#%&ﬁﬁ'&iﬂl&ﬂ*
employment protection laws constrain business owners TR Ft’{t*&( R .1‘.6‘1)14% B
from dismissing under-performing managers, those laws ETA, ﬁ*%#téf&ﬂ é-:lkélj i)"‘!&
act as a constraint on firm productivity and therefore on EWIe Y R Léﬁﬁ' #%,L /E(ﬁ
workers’ wages. @ Indeed, in “ An International ﬁtﬂ,ﬁ Tﬁ‘]ﬁﬁ 4 ﬁ.f *#1&)(2014)_
Perspective on New Zealand’s Productivity Paradox” e Ty fl-i‘ﬁ LT

(2014), the Productivity Commission singled out the low ’ﬁﬁﬁiﬂﬁ.T{ﬁN .’*—F-‘}’i‘ﬁ&%*ﬁ
quality of managerial capabilities as a cause of the ﬁ)ﬁﬁi—- T4

country’s poor productivity growth record.
e/

ERELRBENBERRPEEARN=ZTAEE, #—PEB“TELHBERER",

SRR NBLEEATRSHNS —FERRIE, X817 :constraint on...workers’ wages,

OREESPEBEZm. R LER THH A, employment protection laws/those laws ¥ 3§ FK
ERA AN A\ B iF 453K, ifi A1 laws constrain...managers #h 43 B 86 4 B it i S 2 A “ F xR & A
B7X — A3, If not(BIHA) Rk B H4r R E RN A ELREF R HERESH“EER TR
TARE TAE" e A “ 83 R TRE AR EFH W AF#8”. and therefore i% % firm productivity 5 workers’
wages» fift B T 23Ky fa B BR il B3 T3 9% - A Ml 280 2% P s B BT L AR K PR T A ol 2 2% B R
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QAESINBERBRBEOR LU EEENE TR E £ RHBK, Indeed (KL FX E)FERI
REM“BIH 5 — A BRiR , RIRASERTE L8R A7, R OO M) ) 8“8 K —1 87 X & : the country’s
poor productivity growth record i D 4] H constraint on firm productivity, A singled out A as a cause
of B f45# , #h 75 ERA HY A B I 4% K 2 BR ] i ol A= 7 250 3R i 30 28 Ji R “ SR sk PRl 77 Al A B BB 7,

R Ef#iE) % 7L B& L3 F . placing jobs at risk...laws constrain...l'f i 45 = B “ERA A H F 5%
ORI BN R B a5, ek P B AR 3O B BN B A AR P I A A Bk Aol 480 AT L5 BT T A
FRBE” | I i T 56 981 20 RO BN B A0 DR A 41 25 38 B0 AR AR A b A 7= 2804 PRI 58 53 T e R BE 40
“O T Y B RORE S O BT O AR O 1R N B R A R B An e, UL AR A TN B R AR
P F A olk LA K58 5 TR AR, WA SR R EGE TR B S B R 58 28 T Ao o BE R

::;m ::lsi;l;nozutl:l:o:'r;lowing measures would the Productivity BAFEHERS ST T B 2
[A] Imposing reasonable wage restraints. LA Jiti A 28 Y 7 9% BRI

[B] Enforcing employment protection laws. [ B i il 52 it b R 47 3%

[C] Limiting the powers of business owners. [C] BRl sk 3 A7 .

[D] Dismissing poorly performing managers. [D] iR RIAASEN LI,

1.7E 4L - H 85 T K8 17) Productivity Commission A & {7 % £ 1. B @] (Productivity Commission) .

2.5 #7 5 T B O /4] 32 38 1« BRI A Ml 3 Ao R 3R B0 AN A A 20 B W B okl A b 2B R ROR N B
TH¥ . QMBI HBPE 247 1R RSS2 AR 8 A8 KR 2% B A 7 R K
D | BIEAERNFERZ —, BKRZE R 20 B3 o A E AR 7= 0K a) iOHE T B S Rl
fiff B 2 LA AE A 2 3, DR R AR R B BE S .

3.7 7 :D i Dismissing poorly performing managers i % 1 Bt D ) constrain...from dismissing
under-performing managers, @41 the low quality of managerial capabilities 5z #E ifif % .

1LFE AL - fh B 201 G 8 1] wage restraints 7] 5 {7 2 5 1. Bt D A] (constraint on...wages) .

A | 2.4 B - i 568 LBt D M) constraint on firm productivity and therefore on workers’ wages, 1] %1 51
TH R PR R A A PR RO A2 IR = A A5 R T AR SR R AR PR R A F B B A TIAR IR
1.7 i : fh % I 3¢ 8 i employment protection laws ] % i % 4 fi Bt @O %) (employment
HEBR protection laws) ,

Fit 2. HE B 5 LB O AR ik DR Bk BRI T Al B AR 7R AR B B0 o S2 it w4
X — 2 — P IR E AR P R KA RO, ARG ET= & RS IR,

1. 7E iF « ph % 701 K 4 1] business owners 7] &2 {3 % 2 1 Bt (D 4] (business owners) ,

C | 2.HR 68 LBOMSHB=BQM AN TRFEAELF=REK, A= HBRESTAR
™ T <1 R 7 ol 3 A S B A R AL, HERR C

E
R

A 51 #3524 the Productivity Commission 5 {3 2 45 FL B @) , (B A H AL & B A= 7= 1 5 By
LW 5E K B, I R ELER X 2 B 4 (9 X 5 At SRS 9 ok 4 T B @ ) R AT 4 M 4 B L A A
o H U8 T ANBLA T, W5 IR T 1), WG EA R R Wi, RAKRE.EHBEOM
#2715 1 in “An International...” (2014) ¥ 43 x5 BIME BOR UL, R 4095 (5 B, v 0 3 R & 5 3 1 19118 5 4
H45| singled out A as a cause of B ##/REAC REBRE KT RBEOH VP 22 A P= R KR A7 K&
FBAEFENBRE" XK. BREXRESETRAEET N RELEmEE“GHAE R
557, G HBEIE & B - A TR i Ok £l B A 22—, 6 A 7 58 55 JC Y IR s B, C S T 4 i
KA Ak B A5 BRAE 517 s D RS B A A 0458 A ol A BB 7, OB RE N IE B
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WM ©® Nor are highly paid managers themselves immune
from the harm caused by the ERA’s unjustified dismissal
procedures. @ Because employment protection laws make it
costlier to fire an employee, employers are more cautious about
hiring new staff. @ This makes it harder for the marginal
manager to gain employment. @ And firms pay staff less |
because firms carry the burden of the employment arrangement
going wrong.

M O Society also suffers from excessive employment
protections. @ Stringent job dismissal regulations adversely
affect productivity growth and hamper both prosperity and
overall well-being.

NENEEBARBESZHEBRKNIE, X817 :Nor are highly paid managers themselves immune,

OREEEH SHFEEARBSLEZ AN ARIFEANGE, harm 55 ERA’s unjustified dismissal
procedures JE B SEFRAH R A H vs H A ZE TR S2, B A8 ERA A A H R4 300 B “ AN 1 24 fif i
£ .4 B Nor are...immune from $5 F B workers 5 7% Bt managers themselves 351 , {% 1% X} 45 #L A 51 (1)
WK B AR A AR RFOR R A C L ERAMANRED.

QEOAFREEARFA ERANNT AR RERRIPBCHARSINES",

QAHMBEERANNMTABRIFERNCUREANEEX I : BEEMEHR, Because.make it costlier,
more cautious # BV FFHEAR AL . 5 T A ERA AR IE 24 ff i B2 1 4 B A AR 25 — 4l fif i 5% T2 09
AR BE T4 b H BB By T 2 S A

QANBERNEAEFEPOA, RBERMNERARNBE— MERIMINZE, make it harder
AR — A B A AR < A A IR BT 2 L A ) 323 This T 58 ) — 38 S IRCR KT B
A% ) B 45 marginal manager, B 7E ™ 5 3% 5k BUR T RS A 5 K B TRERS TAERE 1 PP BB, R
A G B A A BN B3 BR85S N R R 2R R B DR AR T A 33X Rl A1 R 1R 37 ) W T R 100 e 48 Al 2 e

@QAMNBREHERAFEAPRQOA, RBERMNERBARNBE . BEFHE, MNP firms carry the
burden of ...going wrong [l 4§ @41 “ fix i fif Jié B A BE T, PR SR AR &5 98] because 5B 3 AT, i B 4l % 1%
i i LA ARE A B R 25 09 07 2 R 3 (firms pay staff less) . IAREE X404k 51 T (staff) ” 3 6 4 B A 5
o 4 kA N H R 2R K e - BN AL A N RS Bt AR KB R IZR BB TR,

FEBENBHSBUMZHHEBFM, X817 :Society also suffers,

DA, excessive employment protections 1§ ERA ({4~ A B iff 4 3K , excessive (i & 1) B 7R 4 # 25
JE L S AR A BN B S TN A B a BE AR . suffers Gl AZ ™ B 401 ) 3 8 S B Ak S i MO,

@f A%, Stringent job dismissal regulations 754§ ERA #4~ A\ HIf 53, H F Stringent™ (3 .
F 48 ) T2 B, W A SF B 7 R SN | ) excessive , [ RE 26 B AR 5 X4 4 B0 £ T A BE . adversely affect...and
hamper both...and... B B 4L 2 1 = K a3 A 7= R K SZBR PHAT 28 5% %o IR B AR AL .

[REMEIE] 1.7 2 LBl those laws act as a constraint on firm...workers’...,Nor are...managers...immune
from the harm....Society also suffers f§74% , 38 8 ERA A~ A H 1ff 2% 2K 14 07 T 52 M) A3 B Al B H 5 51 T
BN BB A S N BRI R E AR — O B R S B R, 2. = B R
F A 0 5 Btk R SR AR A ), R RS AR SRR B = R B N B (D KRR F B L AE PR Z >4
R B TR 85 98 52400 s @ 2 ik S B AR B A b Fh— 45 38\ 5L SE e 3 98 T R s @ 2Rl Bk 2 7= 2%
R K Z RSB R SR ERSRAZHD) , P “ERA M AR IFEXAPEHEA RN G EE T
“Aal” XA AL SRR FBEA, BE 8T “ERA A A B IF 23K R B4l 05 F1) 25 00 3 2, 5 8 T |
P BUHERRAEAS IE M4 R A L R IS B Z AN i B R H 2 25 & “ k™ .
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39. What might be an effect of ERA’s unjustified
dismissal procedures?

V. ERAWMAELBERFARSTEMT 4
Ak,

[A] Highly paid managers lose their jobs.

[A] B#HZBH T,

[BJ] Employees suffer from salary cuts.

[(B] G T3 52 F% %7 .

[C] Society sees a rise in overall well-being.

[C] & Bk RAL ST,

[D] Employers need to hire new staff.

[D] J& 75 HEH R T,

1. TE 7 45 44 F51 3C ) 5 4 H RO R % A J1 5 4 7] effect ,unjustified dismissal procedures, AJ & fif
N B Bt (caused/ because/suffers from/affect/ hamper,unjustified dismissal procedures) ,
2.5 87 AN B 4 “ERA BIRN IE 24 i i 72 7 0 05 B 20 B0 1 5 10 005 5 < i BB 0 7 - ik 2 1
B | 1w R A IR B S AN 2K R THMM A, 5 -LBAH ERA KR IE 24 # f#
T2 PP Xof A 2 4 1A B 5 o BELAR Ak 2 R 5 M IR AR AL

3.5 7% :B 5 Employees suffer from salary cuts [7] 38t 5 45 A BE@ 4]t ERA 1R IF 24 fif i
TPt 4k B TR 45 % firms pay staff less,

1. 7E i <y 36 701 % # 17 Highly paid managers 7] 5 {3 % 45 75 Bt O @41 (highly paid managers.,

manager) ,

2. HEFR A T 30 58 N B D/ B AR AR Al 5 7 0 B AT L (EL R 9 £ 20 B R A2 1 LA 5

“HIEET K75 @ %) Bk« Al B % R 5L T (costlier to fire an employee) " A 4F,

1.7E 47 g 1 79 6 4 17 overall well-being 7] 5& {3 % 45 & Bt @ 4] (overall well-being) ,

2 HF B C T0Ks 45 B Br @) PR IE 29 A i AR o 3 AR bk 7 A 0 5 o o BELES B R B

L7E 7y 6 391 % 8 17 hire new staff ] 5& {if £ 45 /S BE @] Chiring new staff) ,

D | 2.HFBR D WO 45 N BE @) th ERA (9N IE X4 fff Jit 7 FF % Ji = 4 10 69 56 W ey 4 T o i 4

CEAS BB THERY K CEWEH)” .,

2 R 7] — S 4 %ok AN (5] 3 A 14 5 v o o) 4049 A RO R B kR / S T 7 9 + HEBR

BV 1. e AR IR BT B A 64 {5 B ERA’s unjustified dismissal procedures L Kz % BIF iy 55 40 At “ 55 S

[F) P (38 JBLET Xof 36 L B oK ) B A .40 R S 55 N B RS0 " T 9] 48 R v B A N £ B 2 B S AR 4 4%

AT BT ¥ B ) 32 5 W AR 3 B BEAT RE A6, A X AR N BE D @A), B 3 B AR N BE @A), C 10
N5 £ B @), D T R 5 7S B @] 5 3 K 16 00 5 J SCAH EL ke , PR L “ B e B R 5 HEBR T

e
ER

HE bR
Fi#|

"5
'ag

W @ Across the Tasman Sea, Australia deals with the
unjustified dismissal paradox by excluding employees earning
above a specified “high-income threshold” from the protection
of its unfair dismissal laws. @In New Zealand, a 2016 private
members’ Bill tried to permit firms and high-income employees
to contract out of the unjustified dismissal regime. ® However,

the mechanisms proposed were unwieldy and the Bill was voted

nﬁzazgwaax§&;

down following the change in government later that year. [406
words |

ENBNBHFAZNMN“FTELHBRERFEL"NERREELER, X#8i7:Da 2016 private member’s
Bill; @voted down,
OQRAENMBRRXRF TN “FELBRERER"HBRASZ . ZRE“BRANITHE", the unjustified
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dismissal paradox #1555 — E L BT AR K ERA S A H RS B AP J& 2Z Ab“ A 48 0 47 3558 51 T /) AL
WERHEREER T ERSE— N7, £T deals with...by.. 3R AR B AN FARIE L RIFIR”
i) f# Je Invk . employees earning above...“high-income threshold” #£45 I 3C i iR i) & % & B2\ 51, unfair
dismissal laws PR | SCBT 76 22 ERA 9 AR 23K, ™ i WK ) SEATCAE 17 () AR U5 A IE 224 fif Jie 1 AL
3 F & B 5 i specified “high-income threshold” 5 excluding...from the protection M B #ff ¥ K F
S % 2 [0 50 F) A T - S R 38 DM — e R A L T Y B3 TR BR AE R A P i R IR I RIS F 2 5

QANABFAZAENMN“AELHBEFER"HWER : TAMIMRER. In New Zealand ¥ ¥ ff
5] 37 5 2% , permit...to contract out of & B H M R “R IE M@ AL "R ik R HE K S A F HEBR 72
AIE 24 fif i 1 0GR 90 3 B 22 40, T R SRR R U A AT 28 1T IER Y , 2058 W5 A% ERA N A H R 4%
KB, private member’s Bill( B A B R ¥ER) 5 tried (223K) 9 7 B 1 D I 3% B = AUR 5 3K
#1. ¥ :private member’s Bill(JG /2 BRI 5 2 22) 48 i AN 76 BUR HEAT B 45 (19 1 52 32 3h 38 HH ATk 8, DL IX il
T BURF 3 03 2 5 1 2 0 R 3% 3k BURF R 57 95 10 4 0 4, AR 2D Bk s A

QAHMAMFMAZMM“FELHBREEFL"REANER . CHBEF R, the mechanisms proposed
TRERE B MDA AR T BATITASE ERA AN IE Y 8 57 1 B AR EAE Jn i unwieldy B i 26 Jp ¥
By B ot TR 4% MELLEE” . EEBAS B and 5438 —H Y following, 4 I & B R, S B 2l
ZUBAE P (voted down) "S5 R R K AR B BB AE S Y FBUAAEE. AR later that year
FE 1WA VA R 8 5 Y B[R] Y [R) B, S /R B E A SCE ARG 2021 4F 37 74 22 BU R R PR R B — 1 e .

O = MR 4 /\ B S A 48 WK T BURF B % 7R 1E 24 8 4536 7 10 I 3%, REAE 58 of 3o He o™ 597 7
MAEN A BN R A AR B 1BV 22 BUR R 5 LR E AR DR COR IE 2 A R AR R BB AL VAR
VE R K ) TE B B SR BUAT 31 (Australia deals with) vs 3857 P8 22 BURF A5 o 4> 51 51 19 42 %8 (private
member’s Bill...was voted down...in government) , 2.3 P4 2 BT 7 SR BT 2R | BH A L AT SR A 1 R 0 ik
B FE A R HEBRAE“ERA AN A R4 307 19 08 4 30 Bl 22 A < 8 0K S B0 ) < B 9 A o O AL 1D Al
I H HE HEBR 3 7]H 3 (specified , excluding) vs 3 P4 2% f) J6 22 B UL 51 % S ORI H &2 %% (permit...contract

out of .unwieldy) .

- R -y
40. It can be inferred that the “high-income threshold” in |40. 3 {s BRI #EAN, B A F T “H I
Australia . AN#”
[A] has secured managers’ earnings [A] B R B AU A
[B] has produced undesired results [B] EEMARER
[C] is beneficial to business owners [cl EHFFaE
[D] is difficult to put into practice [D] ¥k LA i 52

1.7E % : gy 8 T 5% 4 i “ high-income threshold” in Australia 7 & {7 %= %8 /\ B O 4

(Australia...“high-income threshold”) ,

g 2.5 97 S5 O\ BE QM) 8 WK F T R B % “ A IE 24 /% B 1F 107 8 M R B A T T HE” /Y

= C | ATHBREARAEMBEEHWRPEEZI, BRAEXREYNHBENHTRHERA
By S BEAS Al & R, AT B HE o 3K ) S SBURT B9 T SO T TR A ) O B Al 3 A AL 4%

3.8 7 :C T is beneficial to business owners 32 & K | W BURF & & “ & A TTHE” 89 B 19

(deals with the unjustified dismissal paradox) .

1.7 {if :ply & 791 & 5817 managers’ earnings 7] % i 2 55 /\ B D41 (employees earning) .
A | 2.HERR A T 555\ B @A) WK T K A B8 I A E RO A B B T HEBR AR R A F
R MR EZIN N F I Z B RIS TAE 5T 2 BE R IR B A E .,

HEBR
Fi#
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gZx

1.7E 47 : #351 5C 4 17) undesired results 158 /\ Bt #1235 X iA] unjustified .unfair ,unwieldy ## 3 .
2.HEBR : unjustified 55 unfair 43 51 & T 88K ) S 4K 7% DR £ 1) R0 4% R “ AR IF 24 it JRe 4598 7 5 Ak 52
B | #MEM A AN FA# R, unwieldy W J&E F 37 78 22 oA BRI Bk RAOARAE, =& ¥ AE R
HEBR IR WA TR 7 SR AN RIS 2R 5 T A 28 38R ) S “ 8 WL T A B 58 /B OO ) A 4 K HE
Fit BFNE PR REH = ENARER. &L H,BILE B L.
1E AL : #1008 K AR AT A7 PR, v] G Bk 2 45 /\ Bt @ 4] 1 i) unwieldy . was voted down,
D | 2.HEBR : 55\ Bt Q4] unwieldy (ME LAz 1E) , was voted down (8 75 i) B 5 8 “ A] 47 PEAR 7, (H X
T %5 19 J2 38 P4 22 J0 22 B0 12 58 T A K A I 9 “ TR IO AT T, D 9 K e 25 i
A R A ) — T TR R ME ] 5 55— O T SR A B R T A P ), BELE TR B 5 A S AR A K A
fIRE ) LA RSB SC R R RE F) . MR , T S i Bl i v 5 0 B A ) A5 B A HEBR R 4 B i R 39
THES G b SCHRiR ) o L, HE R DR R A SRR T 5 B R AR B R SGB AR HERR R BB HR A9 R 0,
BEBESBRMNT 1.1R WA E T Australia deals with...by doing... BB 6 R 15 B & . A48 K&
% fiff £ 1) 7] A ( the unjustified dismissal paradox) 5 i P& [a] # (#) J 3 (excluding employees earning
#15| above a specified “high-income threshold” from...laws) , F it ] 5 HEBR A& $2 & 0945 B 45 D 30 figt e I
B EMEEE” S B RDECERNARER”, 2R EXE B E the unjustified
dismissal paradox: /N 1F 4 fiff i v A B A R 37 38 38 53 T 09 A B 67 o 1B S B A0 9 P 0 v 37 i 3
AR THESEA  HEAESL JF#MEESER T EHBARAS UL S8 -1 AN, 3.4
B TR RO AR R 5 A 3 HE R 7E N A A R ik DR 4 30 L 22 A, DR O A A
G AR5 O B 32 0k 0 O B, o 4 7 b A ) T DR B A 35 38 B3 T DA B Ak R ) 25
HE AN IE S RAF R, B, AT LRG|, RA CIREA T CEHE,

V=, £2XA%

SR : www . nzinitiative . org. nz “ i P9 % {8 W& B W~ 2021 4 6 H 21 H X % Nothing Costs
Nothing—Why Unjustified Dismissal Laws Should Not Apply to the Highly Paid (it | % # A 55 i
BN AN IE 2 i R B AR LA TR 5 T . B OBV 22 R 5 R (20000 ) (ERA) 8 H F 44 97
FHE AR, 2B AP EE R TGN R FEAL EER T EBAR  EEEN S8
SRR IE SR RAER” . BRER 5 ATE O P9 22 8 I 5% & ¥ (2000) ) (ERA) #1194~ A H R 2 3K OB —
BO LHSTFFMHFRFEEARERA R ELFRIEFELCE_ELB) — N2
LA AN IE 224 fife R A 18 B 2 LS5 R B\ BD

HMENFERSSTEEAARMNE

N o= EWSH

ASOB AN/ NR R SCE , LM BN SR B XN BN T /MrE X EM R, 24N E
AR, BB T B A B — DA B /NREEZ T X R . R /N R R S Y
5 AT R A — A /NBR R o LR BE I R R O R S AR L DR e 5 A5 /N R A ) A X N Y S T P 4
WL 30 L 2% REABE A AR S5 /MR B Z T i BEVE A .

R EA PR — A SCEATF B — A S /MR Z T 8B, SR AW, 5 5 0 E 17 DT
B, = AEEITA T, SUBCEE I0 A0 O B 5 A7 4% R, 81 SCRE o, — BUR BUE 7 45 B B T 3L — Al B, B B 4%
BEIAZ O L5 AR N A AT LRSS B Al (REAR D S T A 2 55 A 5 A 28 s BE AL DD BT IE A 2
B A 7 vk SRR T 4 B 2 I 1T, S DT A B R B B

i L O SR BE R A T IX ) T A T A 15 R O O S PR RE AL, BRI X B R 1 S RE R
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S

Zoos which spare no effort to take

ZFEE Y I 3 R R

[A] care of animals should not be | unfair criticism

! 2 AT HZARNIERTETT .
subjected to unfair criticism.
To pressure zoos to spend less on their
[B] aninl:als would lead to iI:;mmane outcomes | spend less on their animals R30I A I 038 63
%Iilﬁllvﬁﬁ!?z;b%ﬂ’lﬁio

for the precious creatures in their care.

While animals in captivity deserve
sympathy, zoos play a significant role | starting young people down | 3% & &) # . J§ & % A
in starting young people down the |the path of related sciences | M A EFHF TA4E.

path of related sciences.

Zoos save people trips to wilderness E fie e sy A {8 . ik A E W
ve people trips to
[ D] areas and thus contribute to wildlife peop P £ B A, AR TR L

[C]

wilderness areas

conservation. Y.
For wild animals that cannot be e o el zhWy b i (8. b JC Bl A
cannot be returne eir R
[E] returned to their natural habitats, ) B 4h 1 B A= 3h ¥ 42 4 M B
| natural habitats
zoos offer the best alternative. ZFr.
Zoos should have been closed down as & xtsh ¥ B . 3h B T R A IR

prioritize money making BFHMEAZ F. R

[¥]| they prioritize money making over . \ .
over animals’ wellbeing

animals’ wellbeing. K5,

Marris distorts our findings which actually MRS R ErR. 3
[ G| prove that zoos serve as an indispensable | distorts our findings YRMME KEANE5 AR

link between man and nature. B AL .

41. ZXF

S m#EMY 45—, — Bt~ Teri Byrd MM A, (1) A Wi & 817 unfair criticism CR A 38 30) i X Z #
B B @A) claim was false(BEEAIR) . (2)B T spend less 5 & Bt K 41 bottom line (Z1 |4 &) 77 76 LBk
H@WBPRFhPHF L UFEMEBEOOA N R “EH Y REMAP HFEHBARRE A S ERET
PR IA 4, (3)F B money making.animals’ wellbeing 43 5 ¥ X & Bl 1 Bt K 41 bottom line.
condition of the animals, [#& %] A B F,

[(SEER] BB Byrd HEXREXM YR BGARWE SPRSEKRURP Y ICIE . MEFFEACH
Lo M 25 LB W M A AR B, B T BOE S A A s s W i AR B A AR B K R N Y ik
By Bl Y 22 5 4 B0 WAL, B 241k B R AR AN 26 SCAe il 2R . F TR O O 3h ) e R IR T sh )
WAL b, N B G5 E # A% 4% Byrd W £, HHh Zoos should have been closed down & B 45 — Bt K f)
it’s past time to eliminate zoos,n1] X 45 #4 prioritize A over B J& X & Bt K 4] A is much more important
than B i [R] X558, H R K E R X RH as 58 36 5 B SC B R A — FF LAIEFF” () 18 4

[HERR T ABIRI LS ER R R WE"”, 5 Teri Byrd iYW 5 BSR AR B, 50 AT PR HEBR

Q2.F5RC

MY 55 = V0B A Karen R. Sime WA . (1) C WX {5 B young people,related sciences
5545 U Bt ¥ 41 students. biological sciences 2§ I F U368k, (2)D il trips to wilderness areas & 35 I B
@4 travel to wilderness areas, [#&3%D] C D,

[$iEERY % =B Sime HFEW A REWND BRI F K 3P R R 4B AT e nT 48 LR 2 (=
i (But) A% A5 Th Y R B HFME . BUBIRIEX —ME . AL REAEREZSWHYRERX RS
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Da & A EFEFDEYR LN, F FZEN W E 7R B T2 6 87 35 & N A&k 8k
B, CHZL XA TR A FERANFEHLH TS ZRE, H 4% 1 While X 5 5 3
But, & ¥ %1k Sime SEik 2 & € 5 M EUH % 3 ) I (¥ 25 B L zoos play a significant role in starting...%f i
%5 VY BL B ) zoo visits were the crucial...experience that led..., {42t zh ¥ bl i 3¢ 5 #E sh 46 A .

[HEBR F 4 D HiAZ L X “sh bl ik A7 =55 40, N A I F R B A sh 97 B 3R 2 3h 9 [
“HRME” RS = UB TR BENME”. EDW R ERMEREZBESE = NEFEEN
R R 2 58 sh W Bl g R % F R Ok N A SCRMF TAE , N A Rl Fah R Fl AR KB A

3. FERA

[ETIHEMY %6 A .S B W Greg Newberry W 5. (1) A T unfair criticism & 355 L B & 41 an
insult and a disservice, ¥ X “RAXFHF”Z & . (2)C T young people, related sciences 5 5 Fi. Bt K A1)
children.research {4 5286, (3)E i natural habitats T ANEE A EFREHR, [EETIACE,

[8iEEE]Y % A B Newberry Xf o B ) SCE 47 B 8 BUF - 5 507 BT A 30 408 PR 10 2o B, b ) SC 3
aiRE R EAR R BN T ah W R P 3 9 3h W el T AR A 6L, 2 7E W2 43 3h 4 Bl #5538 S Bt AT Tl 42
BF Wl R s R AR TS TR R AT B BT R S e 2k L. LR A AT Al, Newberry 1A i 7E 3h
WA D T & 4 T AR A B P AN A2 B X B R A 4 BT, A AL L5 Z DL, unfair 8 15 3K IR 3C
insult.disservice,undermine the noble mission % F i) f J& 1§ f& % , spare no effort to take care of
animals 7] DA $% Jii 3C work tirelessly . constantly evolving to improve how they care for animals %5 N %F .

[HEBS F#2Y C.E 343 548 n] 30 ¥ bl (9 08 08 Ja & 48 5 AN 35 AH SR 46 LA e X 3h 4 14 e
P F OB JE ik L H BF A B B 7 T Newberry IR X s W RN E R : (DILEF S E R @Y
HEFFn B A FO BRGSO RPFT AW DL Kb Bk, EH AT HEBR B,

4. ZFXD

[Em#EaY %L ./\B A Dean Gallea B 5, (1)D I L4817 trips to wilderness areas & M55 L
Bt A M) travel to wild areas, (2)E Ji their natural habitats J& 55 /\ Bt K 4] their natural environments )
[l XKk, [FZEBRIDE,

[#iEER) B LBEOOH Gallea RAF L . sh P L RN YRR T —4E &K H R
% . LB O mFEE /B4 i A B T A IE T R X — S H AR sh A W R T AT B B ek 9 7 22
ik AATTAS R 3z b BB Ah 25 LB s i AT A Bl T 0820 3t SR AR sh ) i AT S sk 5 3% . D Wi .0 L “sh ik A
1T B4, N A R TR 9 B 4 3h )7 5 2 5¢ 2 VLS, % 301 save people trips,contribute to wildlife
conservation 42X 45 L BOR A “ R B A sh Wi R4 A L2 AN L EFAMTIR S F B A4 3h 7 69 = 1)
M5, H AT %5 3 55 A B leaving the vast majority undisturbed (8 45 Kk Z ¥ s ¥ A Z T4 .

[HER: F#£) E TAZO SCsh b i 18 - W B vk B H B A sh 7 558 £ L\ BB iR “ sh 4 i 4
{H R EF AN B ASFE Sl nT HEBR .

45. BER G

[T Y 55 L.+ Bk John Fraser (X & . G i % i i#] distorts our findings ¥f X & I 4 L H
] misrepresents the findings of our research, ¥R ik“EM TRINWHAR LR ZE. [HFEH] G,

[SEER]Y HBILBE A Fraser f8 D BRI KR A MH#T T HERM RS2 EEMN. BB
KA RETBOES N AR ER, NIES B E AR ROV RLRER, Y RAERLIANS
HY AESHAMBKS A AEENE. GO SRITEMMR" YR EKREANS HROA
M7 Xt Fraser WU f5 A9 4= T A 55 , 2% 500 h prove, link between man and nature 4 | i B &k B @ 4

provides strong support for,connecting people with...nature,

V=, RS

(41) Teri Byrd:[ F]Zoos should have been closed down
as they prioritize money making over animals’ wellbeing.

I @I was a zoo and wildlife park employee for years.
@ Both the wildlife park and zoo claimed to be operating for

aiﬂdﬁﬂﬁﬁﬁﬂ
- AR BBRERE.

B B A2 A8 2
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the benefit of the animals and for conservation purposes.
® This claim was false. @ Neither one of them actually
participated in any contributions to animal research or
conservation. @ They are profitable institutions whose bottom
line is much more important than the condition of the animals.

II' @ Animals despise being captives in zoos. @ No
matter how you “enhance” enclosures, they do not allow for
freedom, a natural diet or adequate exercise. @ Animals end
up stressed and unhealthy or dead. @ It’s past time for
transparency with these institutions, and it’s past time to
eliminate zoos from our culture.

TANAREDHA SRR K FHH. X
—HEABFE, AEHHERRAAD
HARIRPREETERTR. EMNR
AN, L O FHARAE RS G
AARAEELRS ., ‘

BB MERATRAXESHHE L,
FERIAT K E"BRRI, LR EiLFHH

R AG TR RAGRRARLRMIE
B, BEGHRARLERBERE K54

RIS, AWML EPMERLT AR
BHRAE 3 B BRI A KR T

F— .ZBA Teri Byrd R ZIMENA R :WERBSFARETHIVAEZ L, NEHEXE,

EF—BREFIVEVNEEEZ . BESHNABFBEREZLEIVNEFRRAEE,

OEQAXMU A YWEERURPHIMWAICHE, LFEFEME, OF a zoo...employee for
years LA ZA4F L N 48 5 5 7% Byrd fF 5 B A {5 . @@ 4] claimed, This claim (G4 “ U8 764 57 LR %t
LB B AR LA K SOV 7] false oY Fe 5k 3% 5% Byrd S YR EMRZF AR FHEL,

OONMENA . IVWERERBANNBT LN, MERPHIDHLAENME, @M Neither...
actually & B 3 4y bl 7€ 2h ¥ & 57 D 10 5 A3 1T SC &, I R Mtk SE R 5T k. ™54 b profitable, bottom line
R\ iAC 5 animal...conservation /A 35 L IE MR 22 , % B RV 35 S5 sh W - 9 Z R B F J&

FZENAHYESIMESHEERE  HFXHFETF .ERENSGHIHE T,

OZEQUENBNB :HYRPNIYAZHELEMGEK N NERE, WETLRNASIY A E

KB LGB SR 255N HARBJE . O4) despise being captives &b h 4 i 18R 327 - i H IR %
WM TN EZ R, QORI ., @4) enhance LAE| 5, XEWHEST L. (D “BE"EFR
Bis ) mE B BA . fbfg ik Byrd 89W0R] . sh¥ R A AR 7E S0 s A 06 A 58, bR B R4 %
WA s, R A] B R E L . @FILL end up MR B it — RN W MEZ G B A AL T AR BL - stressed
unhealthy/dead 5 i 2l 9 bd 45 2h ¥ i % T 5 0 FAY , 85 7R 3 W) Bl A RO A LE

@ORRHBY . HYWERLENYFHL,HWENYHE XS, PSTHERA IUs past time... T X, F
FREBES TMEFOR R E, LRARE RN/ R RERRETST. fi—4aa
transparency B /8 M AT R AWK HELEHEHRAZ TR BMTHEEERN AZTEREE. F—aaH

eliminate zoos from our culture 35 Byrd 58 Z1U W W . 2h 49y el & A 28 SCAR Y — KB , IO JH: 7 AR IR BR

(42) Karen R. Sime:[ C]While animals in captivity

deserve sympathy, zoos play a significant role in starting

young people down the path of related sciences.

Ml O As a zoology professor, I agree with Emma
Marris that zoo displays can be sad and cruel. @ But she
underestimates the educational value of zoos.

IV @ The zoology program at my university attracts
students for whom zoo visits were the crucial formative
experience that led them to major in biological sciences.
@ These are mostly students who had no opportunity as
children to travel to wilderness areas, wildlife refuges or
national parks. @ Although good TV shows can help stir
children’s interest in conservation, they cannot replace

the excitement of a zoo visit as an intense, immersive and

(A2) 94 « R. B [CIREMR AR X
HHMARRE. 2 BEELFBAR
BHEAHAFER T OLET EXLTZGHER.

hh—LHhFHZ AAELSE - 5
EHGAK . HYBREIETRILAERTE
X KA, 2R WIS T S EGHEFHL.

BMERFHHHFRERT k) F
A, ERE ARG % B X — KGR
Kan, A ESEAHHAFEL, X2
FALHX SR AN TERTFRY K,
FEFYRPEIABEABAR, BF

HHLMT AR THEARXTH THMKR

PR A2 e MNMAEETRRAEFTHE L
VLiX — F 2 09 iR B 3 XARB BT 8 R oh %
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and interactive experience. @ Surely there must be some
middle ground that balances zoos’ treatment of animals

with their educational potential.

A

E=.ME} Karen R. Sime ZFHYWENR R . SPEEBSLZRERANERAXNAT DL EEEER,

FZRBRAMN A FIWENEENERTRZE, 2B L can be sad and cruel ik # & 5 BT W E
2, IAL can IR AT BEME , WS /R A LE 2 4y b J W S B T LA ASBR 22, 0 R B iU B A . S5 LA But #5477
f th T LI 4 7 TR A E DR B0 - 3h W el O R Al 2 AR T B 9 AR T et T AR ISORR S A 5

FNREGRP - IYEEHTREERANSTSHYRPEXIHRTAIE,

OCEQANBEN . AFZ4ASUIYEX—EHPEHmMERFEWRFEE L, OMIFER crucial,
formative (3] 7R “ Xt FAE R RS H N ABK A Yo M i ”) LA K B R #3X led sb to do 38 i 3h ¥ [ 2 W
G FAERHER EEZRETHAEBERNER, OOMMEOH, MMt ERGER. @f
mostly students.no opportunity 5B LA/ K B /R B K ZHEFHRAISEARRP X LS 0,
i sh 4 el AT B4 T S R R RE N R W ik 42, @46 TV shows 55 a zoo visit #47 % H, A A
cannot replace B 413X 58 ] 2 ¥y bel 75 W& % F O/ 7 sh 4 i) D4 8 7 T8 G AT e, as J5 B/ LA A sh ) 1l 2 0 42
T3 B 8 A5 2 D) i R X — 428 5 4t fink 38 7% F 9 JL XL < intense . immersive , interactive & 3 _F ) LA ] — J0 3% F
BEAT S i B0 51 R T MFE R, A R Esh e b i & 4R 4 T E B R E SIAAEE ., OQOMKE
B/ - A0 2R B0 00 el S AT S TR 4 o S Xof 3 ) O 0 B % B 1 N 4 K0 2D 3 I (B - sh B A A .

@ARRBU - DYENLYENANSHIVEBSHEEHZERBFEH A, Surely. must be £ W]
Sime "R A7 : ¥y bel & Y [ SR 3 2. (B L OC 45 05 AR Wl B, 2 B iy el R T B 3 o R s 9 O R G o
S LED  HE T LA — 2615, BRI A T X sh it R E T s BB ER .

effort to take care of animals should not be subjected

to unfair criticism.

V @ Emma Marris’s article is an insult and a
disservice to the thousands of passionate people who
work tirelessly to improve the lives of animals and
protect our planet. @ She uses outdated research and
decades-old examples to undermine the noble mission
of organizations committed to connecting children to a
world beyond their own.

VW @ Zoos are at the forefront of conservation
and constantly evolving to improve how they care for ¥
animals and protect each species in its natural habitat.
@ Are there tragedies? @ Of course. @ But they are
the exception, not the norm that Ms. Marris implies.
@O A distressed animal in a zoo will get as good or
better treatment than most of us at our local hospital.

EH.ANEBA Greg Newberry X HWENR R - A BERNBEIDNIWEREZIRAEER,

EFHIRERBRRDEN - AR ARESRADIYHN ITEENIYENGE.,

OREHIENNXEGBETHYWIEE, BT XKL insult.disservice 553 % X %Kik passionate
people.work tirelessly to improve...and protect.. & i E K& 22,5 /% & B HT R R ¥ . thousands of It
A F kRO, BERPAB P HERE , AT S BRI,
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QAEHSEHERTHWEMNESE . outdated research,decades-old examples 7 B T B iy iy
FIEHRHE R, 2 RAESHENE, RN HE RO SBRTERY  AEGHFL, AT B3P IES.
N — 21 W2 % %t bt # 15 undermine vs noble mission,committed to 5 Y 3R 8 D BT RAE T K& A .
ERBENBIYEIIYRPBFLGEHAEETH, IBEEFRIBEHFMAKE,
OREHYERHWRIPHSI &, are at the forefront of conservation ™y i zh 4y il Bl A (9 & 2
o7 - SR P F 9 H sk A . constantly evolving to improve...and protect...5® i 2 4 Fd 3 AS 152 8 T 8
AR S TR AR R, S Bl W AR B 3 A 2 OR Ak, B T B B ) A AR TR B R A
QEQARINIYEBETAAZZL , BRIBBAER . OF @8 L 7% KB LA K they [l
TR IREIE B B 1 42, [l 52 tragedies JRFF 04T . BUE 45 #4 are the exception, not the norm 3 i R4 7
EHZYEERRXEMBRAOSIER BEREXEREANEPH SEHAES KHAZHK. ©F
distressed JHAb 2R “ B (4 i 55 14, {5t % 58 FEAS SCRS M4 JE 9”7, 55 as good or better treatment than
most of us 3t [R] Y 2 2 4y bel XF Zh 4 i s B AL AR A BHR L0 R . Bk UE 3h P B AR (H %

AV VR 2 IER B, T35 R 2 g BORL S 4y . T B R R 0% % AR 5

(44) Dean Gallea:[ D]Zoos save people trips to

wilderness areas and thus contribute to wildlife

conservation.

W @ As a fellow environmentalist, animal-
protection advocate and longtime vegetarian, I could
properly be in the same camp as Emma Marris on the
issue of zoos. @ But I believe that well-run zoos, and
the heroic animals that suffer their captivity, do serve
a higher purpose. ® Were it not for opportunities to
observe these beautiful, wild creatures close to home,
their
fascination to travel to wild areas to seek out, disturb

many more people would be driven by

and even hunt them down.

W Zoos are, in that sense, similar to natural
history and archeology museums, serving to satisfy
our need for contact with these living creatures while
leaving the vast majority undisturbed in their natural

environments.

R T R
m’rﬁ%m&ﬂ Mﬁ%‘%f%#ﬁ-iw&

AP« B A AR A A
RPBIEERSFHER LA EHH B R
—~WHLETHRERLRBERA-AKE, 2
REME ZEALENHYBARZIELZZR
BZEOHWERN AEEAT —AEH
AARIRA . % EA & A R Wi LR 51
EEATOTFEHDHLRLARS AR T
160867 A7 B4R, S8 AL B30 R T AT
;iﬁ%i&&-iﬁ&;

Ak:;ﬁ:tx.hﬂf swm amxﬁw
A SR AR T RALS
X EEEEGAY G F R AHREKR S K
;x%&+@a*xﬁAéhﬁ

-t . J\E A Dean Gallea Z#HFZMWEMNM R S WEUEANEEEZT N AMEBFRFATFEDY,

FLtEREAMNK:YMEFB FRDAXSFNIWHITRIGE,

OCOABMEREBLZ:.IVERERNENIVRAIT I ETHERERS, O F£R“ EHEM
557 i could 5 F R “BH N 247§ properly i F , B /R Gallea 5 I B 37 &9 W & 47 78 40 B8 - 034 B 07 )2 X

B (LB B X R sh# D .

AN 4#) 5 1 animal-protection advocate M/~ H X #H i 53 W 1R 4 40 %,

@] heroic animals,suffer their captivity B Y& . 31 4 [ & 49 3h ¥ 2 & /3R DLt K 3R ih 26 i X

e, EfmERRKN A H, BVERZHERRS.

QAMNEHHABRERTEHF BEANEFMIREZGEF LY., % T L Were it not,would be

B E T , %4 4] H opportunities...close to home & #§ 3h 4 @ i K A $2 4k i WL 3% 3h 4 Y Bl &

B N mRBH Y.

BB

45 £ /4] % many more people.be driven by (7R “# 1F 45 25 UK {8 17 fig

AFRE A Y AT ) UL B — 3% & 47 T 3 4E disturb, hunt them down ™ & X AN S 09 B K 45 %,
48] AR N T 23K S R D AFE R B TR B A B .
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FNBIEHEARESBER:.- BEAXERDIVNEE, EHFLEDHVAZITHR,

R o

that sense

BIRAMMNA . 2B A is similar to B 254446 3 ) 5 2 o B AR D s R ot WA 4 O S 3 W e 4 4
S st B 3 0 K2 A2 B AR T B B 0 5 SR AR DT RO AT IR B AT IR R T 4 AR R 5

(45) John Fraser: [ G]Marris distorts our findings

which actually prove that zoos serve as an indispensable

link between man and nature.

IX @ Emma Marris selectively describes and
misrepresents the findings of our research. @ Our studies
focused on the impact of zoo experiences on how people
think about themselves and nature, and the data points
extracted from our studies do not, in any way, discount
what is learned in a zoo visit.

X @ Zoos are tools for thinking. @ Our research
provides strong support for the value of zoos in connecting
people with animals and with nature. @ Zoos provide a
critical voice for conservation and environmental
protection. @ They afford an opportunity for people from
all backgrounds to encounter a range of animals, from
drone bees to springbok or salmon, to better understand the

natural world we live in. [680 words ]

U % hEF. [G]”:!ME&T
EAGAR LA, KNG R EFRER, 3
HREAAAELS GRZIE A TRES AW,

X . Eazﬁiﬁ&m&mﬁia:&h
Ts&%&ﬂdﬁ:ﬁ%ﬁltﬁﬁ &mﬂ‘a/‘ﬁ%
%&é‘:i é\mﬁwaa@awﬁﬁwﬁ/\m
ﬁ?é}&% é!ﬁ&é‘n!;# By 2K E AT
B A P ik IR 4 X 2 IR, %ﬁxié‘:lﬂ&&
mﬁ%ﬂﬁﬁ%%éﬁbiﬂ»&ﬁ

HYBAINARE TR, KA
RBAAWER, D BELIAL 9,
ALBROBELEFTRAE TSN, 4
BAIMARERP A B TELTEG A
F. EMLEBFEEFOARANL S
WS, ARG EHHEEHHH
AME, R T RS AE G RER,

SE AT ERA John Fraser XR/FFMEMR R W YWERKEALSEANTTNRMAH,

FABRYESEHRMEARMNRE-ARIFRBHAMNTENDWE FKHEMIA,

OQAEHDEHEM THEHR KM, sclectively describes, misrepresents $5 H T Bl SC 2540 T (9 %
AR (DX RHAAT R E RS, ZTIHET AR SA R /NI WA, 2T B8 L ENEL;
(X BFFEHEAT EMEM BT THFRE AR, B /R D B A SCRESS AR

QAUEDEMMIRIEZ 4o AT — 2 AN G WFJE 56 1 9 1, 21 1E 5 LI A 5 —

WisEiR. J&—5

] LA %€ 1A] not . JN5R 75 %E M 1A in any way 2 IF D BT 928 T 4542 . discount...a zoo visit(discount
A SCH“MEATHr 0, e ab 51 88 g “fKA% ™) B2 ) & B 2 0 3h 49y Bl 52 b 4 30 B AT AR AT e 36 a0 .
FTENAREMREZAUEAEFIVENNE:REASERANATE,
ORaRzYENER SIZALXBERH T A, tools for thinking i Bt , IF 1 15 5 3h ¥ b 18 .

QEDAHRIYEMNIER LASHYMERRIKE, O
strong support for the value of zoos 7 {LL#§ i 4 7o & #YIE 4% 1E B 3 4 el (4 1 , 52 b 1% 7

YIFn A SR AL .

BT R B SRR N5 3

HYE MM EZ KEEREZR. O@M BB Q4 , A 4 sh Yyl A5 sh P fn [ SR g Sr Bk 45 i X

T —“EAEHR” (R 5 75 3 =1k AT ok 4 foh 3 900 i S0 T A B AR HHE R (@A)

people from all

backgrounds PA“ A AR A] 25 2 W7 8% 75 3h 9y el 5% Wil 05 [ 22 )3 L AR B sh 4 el 1) 28 O T 24k

[B] To pressure zoos to spend less on their animals
would lead to inhumane outcomes for the precious
creatures in their care.

[E] For wild animals that cannot be returned to
their natural habitats, zoos offer the best alternative.

58

i

[(Bliatk s Bl o7 @uy - &,

 RHBAABANS KDY LKL,

Errmsiameanesien
AsH HHARLCMNRFHEE,



Tl 2xas

*ﬂﬁ The New York szes<< A 9’] BTT&)}ZOZl .07.03 )tﬁ Debatmg the Morallty and Value of Z00s
GIesRERA FHEEBRANE . E/M: XEEH T LAY, 2 0% 5 — 5 H#H 39
Bl B SCEE Y 1R, E B BT T sh W R A N L AEAE , AR AR R A T R H R A S A, Bk
B AR SYE WA CE— B —— N AWM G = EEE?)

PRERTFHEBESTE - WR%ER

EREHY e
5134 88 1% éiﬁ%

. BEAMBLERR

1 @Between 1807 and 1814 the Iberian Peninsula 1807 4 £ 1814 4 4P A T % & (&4
(comprising Spain and Portugal) was the scene of a BHEFRBEF)OLERT —HABRE X &
titanic and merciless struggle. @ It took place on many BAHGRSE, XHREIEALEASRA
different planes: between Napoleon’s French army and E@ EERANERERARBMNE L E
the angry inhabitants; between the British, ever keen to Rz fe— AARBE A L x4
exacerbate the emperor’s difficulties, and the marshals EE A B AR R K A A 6k E I
sent from Paris to try to keep them in check; between b2 A ;&ﬁ%—":}%i‘]};%ﬁé%'}éﬁﬁﬁ % fo
new forces of science and meritocracy and old ones of BRREFARE NS HE N '!‘ifél. (46)
conservatism and birth. @ (46) It was also, and this is ChE—FEEAHENTRREEE

unknown even to many people well read about the WikeE THEESRSHRAXBEHFIHAL
period, a battle between those who made codes and 3t e — T B &0
o

N -

those who broke them.

F—BIIANFEEFPNERETEER,

OREI H¥ B MFHIESR, 4T U Between 1807 and 1814 5| A K} [E“1807 4 % 1814 4E”, Lk A was
the scene of BB A R“A & B X —AWHRF 41 &4 Z ", LA titanic and merciless struggle(=B) f#§ 22 i§
E“—BE R XERZ KRS, =F RS H T — i@ 5 K4 &, F A titanic,merciless 2 B 78 1%
G REFEN FHERANEN GERABE EREAEE., R FREEHRCRFIR - EE
A AR — R AT MEE, 5 —FREBCHIA T E RS UIEERBEX,

QAFHELERSESVNEEMNE 28 8, many different planes(H:H plane B L “ /K ; 2 H ™) B
WP R EELSANER. =4 between...and.. fRBLIX 3 % G 19 & 220 - 1 B 2 A 5 45 45 2F K o4 BE 2
AR Z AR E vs PR BEE 7Y 3} S, 36 ZE 5 1 22 0 50 b B IR %) 2 79 A W 2 v 1 3 I 1) £ 0 T 5%
MBS RSB E NS BERE L SRR EHE S FFELAEMZIXT P, angry,ever keen
to.new 4351 F LA &4 1% B inhabitants, the Britishforces of science and meritocracy , ¥ JZ 5 7 /5 # #0175 8
{_L(B‘i?v*f?ﬁé’@zzd’\ﬁ'ﬁlﬁfﬁfifﬂ@*&@ﬁ% PEOR Ay A0 8 B (01 2 110 0 1 2 A LA BB 27 S5 OKG 9 22 8

o EEBHECHRS RN EEREASRR TS, T A B O R R 3 AR % RS
ﬁ?ﬁ‘ﬁ?ﬁ‘hﬁi?ﬂ*%\%% BELHE B B N S A R e R

QASIHfEBEREPAAIANN— I ETZBR", NS E L XIEF, also BxR B L # L
X between...and...[ 7 i7) 5 B BA B A< 4] O b A) B R Ak, Ak 22T R 1 R R 9 5B O A 2 T % 6 A
# vs BHBEIEA” . this is unknown... B U HE A B4 , S5 0 15 72 B2 98] even . 3 I8 1 K ik well read(read
A A T 2 4R] , BRSO B Y 5 X BN ) L TR Z 8 H X 3 E S 0 R R B R A, DT 0 E 4 SR
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(46) It was also, and this is unknown even to many people well read about the period, (1 43)//a
battle between those who made codes and those who broke them.(1 43)

EZHEER:EENA BIEEER AR,

[(BETR]
1%%%%

was  also, a battle between those and those
. r: & o

who  made codes
— th e
OF—1 those WERMN: 1oy W 2w

who  broke them.
=ANith H e g
% BEERIE O 5% HIE  EiE

@92 and this is unknown even to many people well read about the period.
F i EiE R RiE WRiE many people )5 & & &
2. #iFdk
O A FAR LA 2 [8] 9 582
il #HE (AN)
w| | OBIAEBR (A)
| | @RXIFABNE, FEEXREXX I TRE B AKB
I
B |t R A AR A Z IRORR S, TR AR A e T 7R
ZAHMARUBAR T #
3. MR R

(DA 2 G AERIERE T4 1 19£1E a battle between... 2 /il 42 MR IE H E =400 1 hyE
WX —H RN, PR AT AT 4% BB o) 1— 43 27 BN 3R L ARE and Ab B R O 7 DL 4 B A0 A

(2) WA~ 5E 18 /A 1Y B3 . A > %2 78 M A1) who made codes, who broke them %245 , At AT b 3 %,
RN /B BN, B i [ H B 4718 (those #6— 2K ), BIKRE R N BRI 4 F /i E”,

(3)437/7) 2 ) #1534 this is unknown to sb 45 #) , 1] unknown B R “ A H111 s A T #1497, B aT
MEH X FEAREARME/BARE, K EASE—FTRA”.

4.7 X W E

(1) break: % 7] A< SCRH“ITRE” , F“HE 15" () 1 9 them B codes) # it it I 7 B “ 86 3% ; TR 22 X

(2)read : 1% i) f5 ' F B9 1R 2 Bl iA) , B8 R DR, (EL7E AR ) v DR B 2845 [R) s 32 3] well (4948 4 5 otk b
N “BRAN B KEE A7 . well read about.. 8 {A T H I N BRE 17,

BEE A EiE RiE
broke thet AR D 5 T ' TR BREN
well read AR T BRI

5. ZFx 8 H

EHRRE—HEELIH FEMEDBGEE Z 8655 , 0 RE R R 280 BT 58 09 At #f 5 i — JC B .
""""" I OIflstdscoedtheNpleoﬁﬁt&é*makg
cryptographic battle a few years ago when I was reading &.": .WW‘?’M * !ﬂ:}:ﬂ'&i‘l E’*
Sir Charles Oman’s epic History of the Peninsular War. (3% ﬁ,ﬁ-}&ﬂb BE, RESEEWRET —
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® In volume V he had attached an appendix, The
Scovell Ciphers. @ (47) It listed many documents in code

that had been captured from the French army of Spain,

and whose secrets had been revealed by the work of one ¥

e : EEMOTHEBLBBM, 2R WA 4R
@®Oman rated Scovell’s significance highly, but at the #éﬁ'ﬂi)ﬂ féf'f‘ TEEEMN, 25 RR w1t
same time, the general nature of his History meant that (x BREL)E %’&‘ﬂf%ﬁ '&'}i/g'ﬁ%,
(48) he could not analyze carefully what this obscure (48)fﬂﬁ$ﬁ§ﬂﬁﬁﬁﬁﬁ$$m&ﬁmg
officer may or may not have contributed to that great EXNEGERAREEME T HARM®, B
struggle between nations or indeed tell us anything much THEEERRNASBELXAEEEAN
about the man himself. @1 was keen to read more, but V‘fE.Bo REERLERE S — 2, HEIW
was surprised to find that Oman’s appendix, published in BB B Ay 1914 4 M R 2K

1914, was the only considered thing that had been 18 AL G Bk 2R — — 4 T KA E 8 M A
written about this secret war.

George Scovell, an officer in British headquarters.

E_ERRAMEREENFBEREAARER

E_BNBMREE,

OCRPMREENMT TRISHCH I EVRAVGE EATE(ERASFEIRETERM, first
discovered.a few years ago when...s) #1375 . JLAEF , 76 oo Bt AR A — IR SR R . epic — 1A U {4 B
Ve ST B i 4 S0 ) — B E P, SRR SR 7 5, B8 Z 2 B iR 5e B BT 30 4F 5%
DL B A SR R S SRS RS AT B9 ST 5 N 22 SOXUGE U R B8R, B8 R R R AU 2 A

Q—DANB(EBHRFEINELTBRAOBEEER,

QRAEHZEF N TH SN BERBMHNEZEME X4, WAMH It WEIEEREHE. appendix
“BE 7 listed“ 3 26 I R R B M E e R NS B ZE R B M EME AL THGMAL, IFRZ BN ZKE. had
been captured.had been revealed —# ff and #13% , JE X E R IFFIC R, SLhr b 188 8 OCHE, —F iid %5
A A — T W2 T i LE O R PO B A", A~ HRPA T X —F A TSR
PR, AR ARG 2 AN Wi, one George Scovell #1 ) one 5 an officer 1 an LI{Z 5 1E
KGR T W R R 0 To 45 L B/ 33X A N BIPBE A . 3 < the French army of Spain #§ AR P4 8L E +3F7&
24 3 355 Bh 04 75 B ZE BN, A3 of ZEME R /R A AL E L, O BT CEHD 7 AR TR K &

OAMEHZBEXFTMERTENRES, EHARUISER, AAMHE but 4R I . rated...
significance highly vs could not analyze carefully...or indeed tell us anything much about — £ X} H )\ 7
J7 T A BT A5 1 0 B 4 R B AL B B . 4 R B R A EOF SR R BF Y. A P B9 meant U 4
general nature—>could not...or... 87 T B R CHE R T BAEREA A AW ALK 19 S 5« A 4E 1) B 4%
P T (W 3 D) epic — 1)) {458 7R BT BB X 3Rk 4k IR A A B A 56 9 25 55 T AE J&& JF 3 40 43 A7 .

CAMMEENEEERZEAMRARNHG - BEELZTE, A AR but # B 5% I : keen vs
surprised.read more vs the only considered thing P £ X}t (considered £ 3J 18] consider ¥ i 25 43 18] , i
Ab M TR 25 18] B O R R R B AT AR 3 528 00 ME B Sk HH AR 8 SR R T UM S BT O
Fi o B 00 ] 95 2 8 S+ R AR SR R R BEE L 2% 0T T B8 S B ) BEORE T AR A E — , et L BURAE B A B BB
FEBF A B SCHE A5 . this secret war W48 2 5 iR 4 b 13X 37 % % 2 R, secret” fa Bl 1 " BE HL R BT X 3
15 4% % B B P R o St A P R B — B A ) BT G A R S AR, T R B B B — s R N

mEwE -/

(47) It listed many documents in code(0.5 43)//that had been captured from the French army of

Spain, (0.5 43)//and whose secrets had been revealed by the work of one George Scovell, an
officer in British headquarters.(1 43)
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EEEQNMAEEEEE . EENAD BHIHES . BAAE,

[(BESR]
1. &yl 5r
It listed many documents in code
OXH: 1z W EiE
that  had been captured from the French army of Spain,
i ) 1& B g X <
@llogmcais Inioste BEMIAL: o imts — BamWE With R
;s 2 and whose secrets had been revealed
®documents in code ¥ 3 i& M ] Z:i":EifJ 55 Yo A A
by the work of one George Scovell,
KRB, R

@George Scovell §J [E] fiL & :an officer in British headquarters.
2.80F K

OEesIth 7RSSR B S

QM TEIESF B3 [ ZE AR B AR AR
s | | QEMMRLEGI - HIRHAERE TAR T8
Z| | @ uE— e R
%
| | g T AR PRt E AR BT ZE R B A S, B TROR T B L A — T 57

THif - WRHER I TAERTHRER .

3R R

(DA ZEENAHBFEHTRHINOEK, BEEKRRT —HFHCHHERE S5 B
fite) o BRI AT 43 330 336 Sk 2t ST /N g 5 1 S N AD i and A T X B B IR B 3E X A AR B R B SR TR
GEARAS S AR , Rt DA /) 22 18] o] A 3% 8] “ T A 3, R AL B BN (X B ST ) e , T iX £E 32
hoeeoee »
(2) [R5 B 8 33 < 37 A0 3k 187 5 B 3 89 ) 452 1 T 5 A48 & OF 8%, A& 4] ' B9 an officer in British
headquarters 7] 5 George Scovell I IFN“RETSEH —MBUFE - TIMERNEE",

4.7 LT E

(1)in code: ILAL Y in R/R M KIET »in code I“AEBERM”.

(2) capture: ' WL SCH“fF 57T 5 7“3 487, 3 B389 5 SO 04 3R A%, BOR B3R 487 1 SCII, W] AR 38
TERIES T BR”.

(3)the French army of Spain:of # /R BT J& 3¢ & , {H I 4L 48 A2 78 E 5F B9 8% B 22 BN, of 7E I Ak %R
FHXR, B HAT” WA BI TR NCEARTFNERE S BIHEBRETHEE.

(4) officer: A] LI R /R “ZEH 78 “ (B S RHLM B B 5 MRER”, % T b # A 64 72 3B BA 19 15 1)
TAE, BN EFEFEE 7R LI,

(5)British headquarters: British {£ £ 25 , 7] $§ “ 2% & 9 ; %< B A 9”7, headquarters $§“ 535 ; & 25 ;
KAE”  HFARAHRONERER RS B ZAHELHEE RERASEH”.

— E® -
. PRSI0 —ar
ol W2 : 1B 3

5. 85 H

EHI T2 RS S B SO AR 2 AR P B 0 1 T B AR 9, T 33X 4 314 4 A 2 U
JE 3 of 35 7 H] A W — AL M TRIA - BT RH4E R B R B AR AR Y
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(48) he could not analyze carefully(0.5 43)//what this obséure officer may or may not have
contributed to that great struggle between nations(1 43)//or indeed tell us anything much about the
man himself.(0.5 43) o ;

EEEN.EENAD.BEER.NEIEEM,

[(BESR]
1. 115
Dx he could not analyze carefully or indeed tell us anything

o FiE Wik 1 RiE 1 #iE RiE2 HIB 2 REEE HERIE

much about the man himself.
anything ¥ )5 & & &
what  this obscure officer may or may not have contributed
@ huslyms N3 WOLRE mimy T W
to that great struggle between nations
RiE

2.40F K

OfARE/ NG I a8 3 L VFIRA MR Z T XA B A B 2 i34

ifi[ @ik T4 B BT AEE 28 S Xk B R 2 I A o Tk
% MARE/INO AT TER B 52 AT BB EL 8l X 3 R 2 IR A R e ik, s S R 3RAT]
REXTFANFANACHFHE.

3R RW

(1) 3= 4] o 351 8 15 1 B8 7% . IS IE 18 354> could not analyze...# (could not) tell us...ff or ¥ &3
5, AT Ak 2 B BE AN BE 43 A oo eee X EEIREN - "

(2) 5218 N A) 1 B35 . 51 518 what 78 \B] H4E have contributed Y EiE , B M “H 4 43 (RN &
[5]) 7, PR i Joy A 24 F A R R A B A A STk, e R k- B TH A=

4. X E

(1)analyze carefully: carefully BEF] 2R “/IN.00 1 ;38 48 b LA 50 45 3 45 1) 75 o 7T 3R R “ 4 Bt
K O 3t CLAERTE A 55D 7, W Ab M i analyze , 55 V8 40 25050 B AR S 40 95 5 8., WO AR 7 AL 3 A “ A B 53 #77

(2) obscure: ] LK 78 “To 44 W 5 8 Jg N HTE 7 5 2% gk 1) 5 3k LA SR AR 097, W AL 8 Hii of ficer , 58 I 31X i %2
B SN BB — A LI, AR B A EEHT,

(3)great struggle between nations: great 7£ It 3 /R % 4+ HLBE K, [7] Bt % 7R R 4 09 5 225 oK
between B A “FE - -e ZEHFRRZITRER)” AR & 75 b B B BR K7

BEFEREES EiF ®iF
analyze carefully S /N SRAE
this obscure officer XL ARG EE XA N Bl 0 H B
5. FXFH

At BE AN B 40 2053 BT 33X 37 44 A L 22 A% 9 25 i 3 [ B R AR AR T A 4 SR S T v R iR

Il @1 became convinced that this story was every bit
as exciting and significant as that of Enigma and the
breaking of German codes in the Second World War.
@ The question was, could it be told?
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’%ﬁﬁﬁ' %:‘»

FEZRAMBRARDN OACXHEBZREF/IHR,

QCAENBEENXGEBZENEZ . HBEENBEABYBATF _RPEN TR, this
story B 482K 8 4 B Z K . A B 1A (convinced . exciting and significant) | 72 B 36 ik + R 44 b 5%
(every bit as...as...) LA & FL# X 4 (that of...in the Second World War) 3t [/ 5& 8 T 1E & 193 {5 . 57 Bl 4k
IR B FEoE A5 AR AT 56 R rh X B RS M B . A AR BURACR J B 8 B BT s L [
RERE " BED RS FIEERARIEABENME. & 8 EE R b6 80 B e A% 35 % 05 BT
7= A Y B S — BE A AR AT, (B4 25 T 22 M RTH TAEASE EAE AT % 0, D AR .

QAR B BRI N EHARHR”, XM HEEONEZ , AWM HARWELERER,
AR SEFRFE YRR, B bSO B RS A AR VR IR , SR 4R R B % S AR (A5 40 4 B B RE R RE
XA B PR, A WA R I BORT LA ST B R AL AR 7, AR S T SR B LRI .

N @ Studying Scovell S papers at the Pubhc Record A’:‘fiﬂ"&'iﬁﬁ'iﬂﬂ FHERA
Office, London, I found that he had left an extensive journal 5&,@##* R %‘ﬁiﬁ-%é@f};’&
and copious notes about his work in the Peninsula. @ What & X2 A e @ FT £E WM E LR X
was more, many original French dispatches had been i‘é‘]ﬁf‘ B AERMAEE BN AR
preserved in this collection, which 1 realized was priceless. %o RALw b, X & X4 TEARS
® (49) There may have been many spies and intelligence "’k‘$‘§§ %iﬁﬁ 'ﬁ; &ﬁ:mg‘j ﬁ’%i‘ﬁ

officers during the Napoleonic Wars, but it is usually

ﬁ&ﬁﬂﬂﬁ%ﬁﬂ&ﬁﬁﬁﬁ#o

extremely difficult to find the material they actually provided

or worked on.

FHEREHARRAFE, EERHEKEZH,

ORAERAZ EXEERAREREZBEXH HEPEA - XBEEHEBITERXHER,
papers—an extensive journal and copious notes about... /& BLAE & X JF 4f SCHK 1) 40 BOh HE . AT RN R BT A 1Y
PGS EAT R GHF EBAH K FOR; R o ix B a8 75 — F 0Bk 8RR Hid Mie”, i
extensive Fl copious REL T #r Bl 4t /R 9 P45 OB K VW RV BT, B s AE & A 98 i JR 5 M A

QAP EIA . EHWEESWE 4, What was more, many original French dispatches,
priceless 5| & 18 ik, BAER R A REZEEQWMEM", FMNEATREFN“THZE", RIZHE
7 3Rk 2 OR 7 2 B A5 R R R HE R ORAE A W 28 B @A RS B X o B TR AL

QAMBAMEXIEMBELIMZE  MERSB, AN but B FHr. may vs actually. many vs
extremely difficult i 21 X} kb , 3t Hﬂuiﬁﬂhﬁ#m&ﬂiiﬁﬁk T3 52 A A6 v PR IR A X i 2 SR
HE B RS B X X S WA 2 A S . i s B AR AR R O ) i A R U8 B B BB TT AT, the material SEBR EOE
BT AR X KB B AE . i H provided 1 worked on F 331, LA K 55 — B X a] 35 A 47
7E B BHRE (19 45 ¥ (captured...and...revealed by...one George Scovell & BH , [A] 34 £ 57 % A &L 5 AR BU 2,

B4R S5 15 A E MRS M AL E TAE) , v AL AL 77 7 spies— provided 1 intelligence officers—worked on
I T £ 6 I 56 2R L 4 ) ) S AR AR O 4R A n 2 S 1 1R ZE R N LA AR A A HR R AR .

EERE -/
(49) There may have been many spies and intelligence officers during the Napoleonic Wars,
(1 43)//but it is usually extremely difficult to find the material(0.5 43)//they actually provided or
worked on.(0.5 43)
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EEER:FHEABAB EAEE . EENA
(& 5 B ]
1. &1 5
D44 1.There may have been many spies and intelligence officers during the Napoleonic Wars,
There be %5 #) FiE s [ AR
@Na2: but it is usually extremely difficult to find the material
"R B EE RIHE xif HIER EiFk
@ the material #7525 M40 ;{1:;:_; ac}{;;:;y provided ?é i;orked on.
2.4k K
OEEHCHRFHE, 7TREA R 2 E R 3 H 7
- @ﬂfi&%ﬁgﬁﬂﬁ kI A A PR X ‘
ol | OfAIpr LR ERE TAER (PR
Z% TEEBCHRPIE, "TREA SRR E B, (RERBUAIIPR ERAE TR
Sk R PRI
IR R
(1)4r%) 1 #8015 . There be 77 & A] — i 7 B 2% AL AT +evee Y Iz 4y A) 1 i s AR 3 during the
Napoleonic Wars Bl i il 4 7 %5z B DU V8 P 40 A, O P T A0 B0 SRR AR B B IR AT BE T 7
(2)4M4] 2 B BIVE A 4040 it is +adj. +to do sth Z5H) B B R E Mo B 17

(3) % ¥ /A i 3% - 51 =37 that/which 76 4] o 45 5238, BCRT 4 W 5 DA /RD 808, T8 O B9 7 45 4

4R NTHE

(1)intelligence officers: intelligence AJ & /8 “%& J1; 8 27 5“1 ) ; W M TA/E; A 17, b4k
intelligence officers 45 spies ¥J i35 , ¢ intelligence i BU“H 4 TA/E” B9 L0, 8 A BIR B EE".
(2)work on JH Ak B R BT s X e o AE VRIS, 55 V8 X I0 25 SO OB A L BT IR N RRR

MR R Ei¥ RiE
intelligence officers WHIREE; HME SO NER AR S S NE
work on WFoE Yk 2k TAE

5. ZX&H

S S B T BB O 2 A A AR R (E B AR B A AT S PR 4R A AT 5T A AR R A R TR X

V @ As I researched Scovell’s story I found far more MAKANA SR FEE— K
of interest besides his intelligence work. @ His status in )\,:ﬁ.ﬁim THRHRIEZIE S A%
Lord Wellington’s headquarters and the recognition given to g4 &, Mo fe B R 8 8] A3 84 M3 A
him for his work were all bound up with the class politics of & 3] A~2g a4 TAE 69N T A S % B £ P 84
the army at the time. @ His tale of self-improvement and MAK L ZWMEL, A5 EE. Y B
hard work would make a fascinating biography in its own 3 #9# 3K § 3k T A ik — 3 £ 4 2846 69
right, but represents something more than that. @ (50) Just %32, 42 3% A~ 3 Foh&ELL R LT MR,
as the code breaking has its wider relevance in the struggle (50) IE 3 2 5 A 1% 72 3 37 ( 3E[E ) % B PG B

for Spain, so his attempts to make his way up the promotion TSR RMRII—#F 3N RREE

ladder speak volumes about British society. [459 words]

FZHEFESRBRTEBHSHER,

ERRITEARHHSEN.
O BEXEMmEAERIENNERRFEEH T, Scovell’s story 8 [a] 1 Bl 4 /R 19 F ik 4 1 K
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XF 2 B R4 ) T/E ARG 5% . far more. of interest, besides his intelligence work 7% i 317 B} 4 /K fiF B 77
B9 5 5 SCHF 8 35 58 i 2 Ho A e A B ok 22 Ab , TR A B 3k 00 B 4E R 1 5 £ SR e b O T AY A (8
IR,

QaRmiE H M ERNEREENTS ZAMMBEEZYIME X, bound up with(FE R “HMEHE
YN R HESL T W R4 R (9 Hu L 5 By R BUIA 19 B, all W 3 — PSR SRR 2 B . AR LR R,
W B4 R B 5 i A UE T ST B B BRI B R B . i 13T RR A R B A, PR T A R B B A, X
MEL —HB A EREEAMEEA AT, E2:BREARME - RARBABME - F
IR AD R B R h R ESRREE , [ R MGk LR C Mk,

COAEMEHNMERNELIFREREEHSHN —EEF. MWLM His tale.... his attempts...
R ERRE R A AAT 3 2 15 more than that(that=a fascinating biography in its own right) ,speak
volumes about British society # i iX — £ 3} 1 72 19 XU E 3 X - BE °T LARY i — 365 B 19 4% 10 , AT 7843 I ke 24
A3 A S 0L . B R 36 15 28 L R 3K (Just as) (3T X K 3k (wider relevance ., speak volumes about) ¥ 3 &}
YIRS NA 3 0 52 1 RS 2 0 R SR AR L G BBk (X LA e O A B ) , DT B R A R B AR
BEE:MNEGRS DN AARREENEETAT B S M EDBOFE TEMKEFO R EHEER, XBE
TERERIEE S ELE, T E 859 . — 50U

(50) Just as the code break’i'ng has its wider relevance in the struggle for Spain, (1 43)//so his

attempts to make his way up the promotion ladder speak volumes about British society.(1 43)

EEER:AAREBENA AR ERNEEERECE . BAEEER,

(a5 R]
1. &5

! Just as  the code breaking has its wider relevance in the struggle for Spain,
OFAREAN: 3% 319 xm W =E AR

so his attempts to make his way up the promotion ladder speak volumes
OEfipm  zm his attempts H1JF B & i WE wE

about British society.
RiE

2.40iF i K

OIE MR P BT B R AE T B O 8 2 A

IEANFTERARAE N HEF M R B E B O R Z A, Frbine B35 TR 2R 7%

%
FHEH2HE R,

%[CMM%%ML%%M&%%&%T%T%Eﬁ%%%ﬁ
]

3.3 MR
(D & a5 H « J7 RARTE W B0 8 2 16 Just as...so...H %5 M AL i  3Eof Tust as b as 9 387
T so s JF 3 6 A L 9 B 32 36 % B LA, 7 J2 45 H0 790l 5 50 A0 0 4 /0 1A 45 4 T % S IE 40 -ve oo

(2) F /)7 J5 B 5 15 1) 81 7% : to make his way up the promotion ladder 1 i 4 i attempts, J& /&
attempt to do sth Z5 ¥ , FZ M X K« 5% F17 ; AR K & , make one’s way F i X K “HifE”, [/ Bf 3
He B Bh”Z L yup BI“m £, 1 promotion &8 “424K ; & F+7, ladder 3 5 “ (F b E% T By
BLER”, HEATSEES A BREFAZB”, & attempts W 1A B sh EHEH B HER
EHZH.
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4. AN E

(1 relevance: /& & % 17 relevant i) & 1@ R, BE AT Fe R “AH M7, Xl KR “EE M B L7, 4k
SRR R E Y B RSP E B, MOV B — A T, B B AT # % O g 3R, AT R wider
relevance | IZ B X B R R RIT” .

(2)struggle for Spain:struggle for sth — 48 “ K K15 F 4 i 3} 7 B 45 G VEE W L35 B R s 5K
A ANIX B for I AR B AR (BEED B, AT 4 rl i oA (XE ) BB AMFHHESE”.

(3)speak volumes about: It 4 f) volumes 7R “ M & BB B, lWAESI H A K&, F L (R,
speak volumes “F i - Al B R “Ui TRE” , RSB AL FE“EA” N EiES R, RR“FTHRA;F
BRBA”,

BFREER EiF RIF
relevance B AH K
speak volumes about Fe 43 i B Ui
5. FXGH

T G0 285 B 3 A K 3 (3 () 4 B 7 BE OF ) B 4 o 3 W TR — A fth 55 ) B IR T 2 B 4l TR o S R
TREMSHEL.

=

35k i® : The Man Who Broke Napoleon’s Codes{ £ C EM B &) — PBHA 5 4. & : N4
YE# AT — B AR REBRRBAY TG « BiAH4ER X2 B R4 b & O AR B9 % 55 AR I
Mo, BR&:5IAXBREFPHEFEHEIZKCE—B) —— BB MEE X ¥ B % RHT RS CE
“ERBD.

™ =54 S5k

ooooooooooooooooooooooooooo

i, =
D art A
’@ I L

G- WERE

L “HERESHIBRR"ALH

DR T FE B K 2 K5 28 1 B B3 KB A5 1 2 2 “ i 5L A I SR LA L FRIF 7.

QYR BT #E B K 2 AR 4 I [ B BT K38 5 1F il AP E BRI BAOR K S SR F AL TARE”.
QR T 7E ) R 2 18 T2 48 T A A 1) 37 K B 4 [ B 1 44 B s 4 2 0 A1 I 05 4 A UL E L3R
2. MHTERES METXER

Mg £ @A HEE R | AHE S
Write an email' to a professor 1. #&X:BEGEER .
1. & :

m at a British university®, ohitca f?ﬁll‘ﬁ‘ 2. iBELANE KRB B TR T A
o [ SO ) : 2. BEMK HEEREHR i C

inviting him/her to organize a . F5A oA, o i FE SR R RLAS O AL
& : ; : 3. XFRE M HIEX THANS )
- team for the international A 2 T 9 S HBEAR:-ONMAHFEMMERFL;

: ats P %y wjlg W L "
*® innovation c?ntest to be held at 4. SHEEE R A5 k5 @ A #1722 JE R, DA X

your university* . S EIE .
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3. R4 ) ‘
TERA S SR
FALHE A0 B 78] #7 K IF the international innovation contest (to be held)
e = at our university; Yo FFAZ1E B A the start and end dates of the contest; b
{%g*xﬁ ? kb*$ AR BT, FZH L (B ) the contest is scheduled for...; #EAE— %
A ik ik po FAME invite you to form/organize a team; Amik 7 FL IR take part in/

participate in/compete in/enter the contest

3% 54 3 % e build/foster/develop/ cultivate creative/innovative thinking;

W B & #K £i% Ainspire creativity; 4] #encourage innovation; & FAkE] M
promote originality; $24EA8ZAE) E ST HLAopen up valuable opportunities
for exchange of ideas; M4 4E 4] & collect creative/innovative ideas

TR/ % 3% the preliminary/final round of the contest; 213k % group
presentation; J& 7 & 4]& 3t exhibit original designs; #E -+ bRl
= - N %/ ff 2 F1ik present creative/innovative approaches/solutions to...; #«+e+
12 & ¥ S7F W8 2 P PP ik
r-[$$ ¢ }_-[ B —i—)‘k]_‘ #h #7 £ % generate/think up/come up with new ideas for...; #]3T##
R R % % draw up/devise/formulate detailed plans for...; &+ 5%
biiN:CRRRREE F A create/devise/develop practical techniques for...

= Z 3% A T IRAK travel expenses are recoverable; #4478 accommodation
RFULMMLF R

g%"‘zj}%z is available
i .’Eﬂ‘zﬁth e specialize in...; AEH - AT B9 AT RINA BT84 5 78 have/

enjoy a(n) good/solid/excellent reputation as an expert in the area/field/realm/
|domain/sphere of...; B /£ 7 @ Rk ¥ R F R R enjoy

international/worldwide fame for your remarkable achievements in...;
Jeceenes 7 @A R have made outstanding contributions to...

WBH 5 well-organized; AERAR well-established; A %+ A
influential; & X 3F JU extraordinarily rewarding; ARMAER A 43K %
Pt % % K % teams from prestigious universities around/across the world/globe

l@iﬁbdﬂ"ﬁ' , ZAWM, | |© F IR reply to/answer this email; & 3% B4 send back the reply slip;

ESeMaE B, RSe[| A0k B ) deadline; £An participation

5t B A S BN TUE Bh R N R . S IR R I S, O Sk B B 0 &
HH 37 5 T A B T B SR, T X D A S T/ e R € R HL PR A ) /2 4k MR
PIJ5 AT o A € AR B, B (A 2 U6 L SR 60 H A B 305 2R, A T A 78 48 K B S 41 400 I R £ R
(Lot £ T A S FEH LB IR IT) ;45 R BUM S B 3280 A [0 52 G 75 298 i Oy =X Sk B 399 CRA D i 3= A
TG T R BB AR L oAb T A 4 B PGB A, A T A S i
i, WE D7 i e T 5 4 B B, SURB FESE SCRE N 2

1, e

e

e BEEX
Dear Professor Smith, k278 i 44 3

(D The International Innovation Contest will be held next
month at my university. @ I would like to invite you to
organize a team for this contest.

(DThe purpose of the contest is to ask young people to
find innovative ways to solve problems in their life. @ This
year, each team will be asked to write a plan for dealing with
waste in cities. @ They can have group discussions on this
topic before writing. @ They need to send their plans to a
group of people responsible for selecting five winners.
®Since you teach urban planning, you and your students
will for sure contribute a lot to this issue. ® Many teams
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from other universities have so far told me that they will |
come. @ You will have the chance to talk with them.
@ Please tell me your decision before this Friday -
(September 25th) . @ You can ask me any questions you want. -
Yours sincerely,

Li Ming

JOR £

(D The International Innovation Contest will be held next month at my university.

WICRIE 1) AIFE The J5 %N annual (— 4F — B 1) . newly launched CGBf % i) | well-established ( &
) Jhighly anticipated(J7 A3 15 B9 S5 & i 1A) , BE FE 5247 3C, XEETF T W Il BB EL 38 19 — KAF . 2) Al
will be held % 3k is scheduled for, HJa #e BARREE] . 3) 24 T 8 F 32 8 A B A 8] 22 HE L 7 45 0
LR ) L €T [E], AT #E next month Fi Il | early.in the middle of 5% late, 376 H 5 #h 55 H #1 .

M IEH :is scheduled for H 5| Hi B [H] , # 7] K /v 17) 42 15 at my university 5% # 2 i 2 43 37 50 75
organized by my university, #7E L FE B FRZ G .

B 235 : The annual International Innovation Contest organized by my university is scheduled for

late next month between the 24th to 30th.

@1 would like to invite you to organize a team for this contest.

WICRIL 1) W 7E invite B M cordially G 3 ) , B A IEX . 2) ¥ you to organize a team
for & #: & you and your students to compete as a team in, 5 & 2 Hi &5 H1 A 5 B (— 48 282 SUEL
&g AR B4 BB BN ) |, [R) i sk 4 B R Rk, Hob B [ 2 #5 it compete in a contest( Sl
). ‘

AR TR ARALM TR R R AN KR HEEB N A Z, % PR A on behalf of 7| H“3” 51
TEFEFHBRLMRR AHH TP AR A LA, 8RR, e ol A i 3 B e b 8 sh
BB UHERANSH"EX— B,

B 2 3E 4l : You and your students are cordially invited to compete as a team in this contest.

JOR fud -

(DThe purpose of the contest is to ask young people to find innovative ways to solve problems in
their life.

WC AL 1) ask W HF 38 ) 4 , 7T % H % 4 encourage. inspire., motivate % % 75 “ 8% i ; #2187 19
i, 2) A[¥ young people ## 4 the younger generation, LA # & Hi#%& . 3) Al ¥ to find innovative ways
Bl 4y 1A 4 1% in innovative ways B F AR, LLEE FE F X, 4) A solve B # K address,
approach %5 ¢ ik, LI F & i . 5) # ¥ problems in their life # #t Jy 3 & ¥ 4 # A9 real-world
problems,

AR T 1K The purpose of A is to B &4 Sk 8 ] 1% 1915 & iX A is designed to B(A §7E B),
s b /e AR R B0 7

B 4% & B: The contest is designed to inspire the younger generation to approach real-world

problems in innovative ways.

@This year, each team will be asked to write a plan for dealing with waste in cities. @ They can

have group discussions on this topic before writing.

WiCRE: 1) AT7EQ A team J5 H 4t i of 5| Hi BAME A %0, WA 5 52 % # 3d B be 3% ZEoR , m] 66
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up to.no more than % Fik5| A AS. 2) W LLFEMN B, /] HERHSEAR +will” 4
¥ , AT 38E 45 be asked to s il ME A F ik, 3) W ¥ @A) write B b B B H A draw up. devise,
formulate, DL £ 5 & . 4) " ¥ @ 4 plan # # H ¥ iF R 9 proposal, it Al 7£ H i % I detailed .,
specific. concrete 45 78 “ T 4 19 ; B A& 7 59 45 i i , BE 78 S5 47 3C, RB MR B LL SR kg EoR . 5) W
HE— 2 404k @ 7] dealing with waste in cities, {1 % # & urban waste disposal and recycling (3% T %7 3% Ab
PS5 E WO, EBERES ., 6) @4 They #8541 8 & 9 2 FE A {f , have group discussions i 15 £
A, AR B o s B BT 25 A 18 i brainstorm B put their heads together, B 3 & # ik, X
HRTIBEXLHABER,

AKX : @4 on this topic before writing 5 @A) 77 7 18 X B, Al i 1 S BOKE B9 ) & I, [ X L
FEERMNBFEHET . HIFE, 7] HEH QM) 1 E#R 4> brainstorm % put their heads together £ % @ 4]
will ZJ5 , FF BN to, K @) Ji 56 1 78 1 3 18] A e ok R e G5, B S I 25 O A 8 R 38 47

& 236 B : This year, each team of up to four participants will put their heads together to formulate

a detailed proposal for urban waste disposal and recycling.

®They need to send their plans to a group of people responsible for selecting five winners.

WICFRIE : D A send B4 3 IE XY submit(G# 38) , [F] B ¥ plans & #: >4 proposals, Dk 5 i 4] & 22
%R . 2) a group of people responsible for selecting...winners $§ H $E1F 2 , Hios Ho# e 2R it XA 18 3%
ik the jury, i A] ¥ A& M 7] independent (M S7 /9D , AR BLFEF /A IE ., 3) Al winners B b R & 5 #
i it (prize-) winning teams/ proposals( B T §if 2} ] i BL proposals, 4L AT A ones 1L .

A I e A A K R RUBCEE R AT b, DA T BB 52 3 A R FR A5 B, B0V LA the independent jury
FIEEHLHF ., JRAIEIEZ R will review the proposals submitted to them, responsible for M % # 4 4~ 7]
before, LAff i L H Mg (S A J5 IF %) . BeAh, i AT 4 review £ #2 04 assess/evaluate the originality and
practicality , 37 Jii of 55 the proposals A% , B 76 5247 3¢, XA A1 KFEME B .

B 4 36 #l: The independent jury will assess the originality and practicality of the proposals

submitted to them before selecting five prize-winning ones.

®Since you teach urban planning, you and your students will for sure contribute a lot to this issue.

WICFIE:1) will for sure BRI FHEE  SAZHEAMB DA ERFTR"MWES . FRKES
FERIE N N Z B A may, 2) WK contribute a lot to B i O B & 4 ) give/offer/provide
insights into($& t} W.f# ) , JF £ insights A % Bl valuable (4 4 {E ) . unique (S 2] #) | enlightening ( 3
& M) | groundbreaking (FF B ¥ i) B i iF , HIB itk M & FEBRBEMNBEHE, 7 TH even M B . 3)
this issue 18 A B 8 , A1 5 & 46 8 landfill siting (57 3% 3 37 3% 4t ) | sustainable waste management
(I W ) AT R 2248 #) | efficient wastewater treatment (& 7K 1 B B0 AL ) 25 5355 3 F DA Je 52 3% A BT
T A KN A .

ARTHR: AT BEEVAZEASTEWR L UK S HTEEF R BARE W, %A% Since you
teach... % #t & (Standing) at the cutting edge of research on...(4b7E -+« WM B ETH) , FE MR
B, 73R X B A5 a2k A “ 48t (o B /A N (H /08 K P /JF B M ) D R M R E A B Y B
KEK,

B RJEH At the cutting edge of research on urban planning, you and your students may provide

enlightening and even groundbreaking insights into sustainable waste management.

®Many teams from other universities have so far told me that they will come.

WICFE: D) A5l 5 — & # d, o] £ A & & M In addition. Additionally, Moreover,
Furthermore %5 , LB B A [l AT #2562 . 2) ADKF Many B o BR800, DL E W B L2 35715
25, 3) A7 universities B ¥ /il popular (32 ¥ /) . prominent (%145 i) . prestigious (i ik A 4%
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f)) %5 6 i i) , 38 AT 78 HJ5 %S B across/around the world/globe, LAy &l FE B & & B LU R B FRAI2EAL .
AN L 7TH told me that they will come 4 g 3R B AHIT{H B 5 H Y confirmed their entry into
the contest, 4 & 1 AR , 7] Bt 4 T A% A9 DA /) 28 46 g S TRT 08 B T M s 454 .
B4 3E %) . In addition, over 15 teams from prestigious universities around the globe have so far

confirmed their entry into the contest.

@ You will have the chance to talk with them.

WICFRIE K talk B b 8 IE X H R B F MY exchange ideas(RR M AHE) .

AR E 7 You will have the chance to... ¥4t} It is bound to be revealing and rewarding to...
(€ S PVREAFTBEESEED , FEHEMFENERMNERSENEL ., o KPR T “itGERX
EiB) +is adj (FFR) +to do(EIE FiF) "4t hEF TR,

B %3G B .1t is bound to be revealing and rewarding to exchange ideas with them.

PO E=r

(DPlease tell me your decision before this Friday (September 25th) .

17 iCFRIE : Al ¥ tell me your decision £ #: 4 8 IF R /) inform me of your decision, 3 7 H 5 #M 7& by
replying to this email DA BAR 15 77 =0, (™ B A% 19 &k .

AR AN BEEZRRFHFRZHE N LG, i aREH A EIEXK I would greatly
appreciate it/I would be very grateful if you could...(# #ifE--- - IR AN R , A B

B SEH .1 would greatly appreciate it if you could inform me of your decision by replying to this
email before this Friday (September 25th) .

@ You can ask me any questions you want.

i iC %] 3% : A #E questions BI ¥ N further, DA 38 3247 3C .,

AR T AR RETE [9) 32 80 N J BB B B R D RO S A R A B AT S RE AR B X —
F & B IE A BUH A1 8 Please feel free to contact me if you need...information/have...questions,

B A3t .Please feel free to contact me if you need any further information .

[(BREXER]

Dear Professor Smith,

D The annual International Innovation Contest
organized by my university is scheduled for late next month
between the 24th to 30th.® You and your students are
cordially invited to compete as a team in this contest.

D The contest is designed to inspire the younger
generation to approach real-world problems in innovative
ways. @ This year, each team of up to four participants will
put their heads together to formulate a detailed proposal for
urban waste disposal and recycling. 3 The independent jury
will assess the originality and practicality of the proposals
submitted to them before selecting five prize-winning ones.
@ At the cutting edge of research on urban planning, you
and your students may provide enlightening and even
groundbreaking insights into sustainable waste management.
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®1In addition, over 15 teams from prestigious universities
around the globe have so far confirmed their entry into the

contest. ® It is bound to be revealing and rewarding to

exchange ideas with them.

DI would greatly appreciate it if you could inform me
of your decision by replying to this email before this Friday
(September 25th) . @ Please feel free to contact me if you

need any further information.

Yours sincerely,
Li Ming

V=, HREHE

155k B4HLRXFHAEHIE
R, O5-MRARELRLEANB
A 5Kk,

OFFETFAREO A 25 B)Z
WEE R, ek Bk, R
FTHERY, OXETELE 5128 ,FM
5 RKER,

E
#E

Ziiﬁ%ff)iﬁﬁﬂzfﬁg‘%ﬁ%ﬁﬁ% HRT I B EE . E B O %A B PR k0 BI BL 2

A4 N R E N B B .
Dear e B :
10 is planned to be held at/in (place) from OEEEFH LR TFHIDEH
(date) to (date) . @On behalf of the organizing committee, | #DFE Gl LD % Hn, ORERKAZ S

I would like to extend to you (and your ) an
invitation to take part in this contest/competition.
I @ Aimed at raising the awareness of among
, this year’s contest/ competition will be on the theme
of . @Participants/ Teams of participants will
in the preliminary rounds, vying for places
in the finals, where they will . @ Handsome prizes
await the top winners/ winning teams. @ Given your
solid reputation as an expert in , your participation
will add great value to this newly-launched event./ This well-
established event will provide a wonderful/marvelous
opportunity for you to hone your skills in/at
®Moreover, accommodation is available for you, and your
travel expenses are recoverable.

[l @ The schedule of the contest is attached for your
reference. @ It would be greatly appreciated if you could
send back the reply slip no later than

Yours sincerely,

Li Ming

H R VS MAK TR,

O T #2 7+ GEBE O Xf i =
PLAERIRKEL_ hEE. OS%%
H/H__ BB TE MR ARKE A T
TEB B (FFEER) A BEARTER)
AL, 1 P FE 2 QRIFER). T

AR /IR AT R R A %
DETHERER  WOR.ENS5KH
XU MBI RE RIOME. /XTE
B 2 Ay R R B BB 2 fE
e, Quesh, AT A ERMET , IF i
BRI 22 0 9%

OFf {5 M bt e ZHE Bt 2 %,

@B T 2 B I 30K 3 O
MR T T R PSR
21
I

W, SRS

BUSTACE AR 3
(OHFE-UABERR
& It gives me great honor/pleasure to invite you to...

FRAR 25 5 Hh 8 37 4

17




& On behalf of...I would like to invite you to take part in...

R F o B e e

(2) v 1) B - Ut A 1 31 22 HE 28 7 2 i

& Specially designed to..., this event will feature...

T B g e T TF S AL 4o

& would like to share with you a rare/unique opportunity to...given that you specialize in...
K FEEI-- » FRAB [ R0 T — AR e LS

(DGR RIXWITF

& We look forward to seeing you at the event.
AV sh B3 W B 45,

& Your participation will be highly appreciated.

FATH e BRI S

& We would be obliged/grateful if you could honor us with your presence.

HIRREFOL IR, AT A Bk B
7 [ParEl
HHEELZE"  2ERABHE
G-, EERE

L “HERNESBIIERIR"H LG

O WAL L A B H B el PF B A & ATC W, 1A R 5 B A AN B8 0, B R e 4R
18 M 57 825 B A B

QWA 2 A 7 3K bl U 38 R 308 0 A K O UBCE <R A, U0 T A AT A 2 S R
A TR, PR T A S S SO AR AR A SR

QA M 2 A A8 25 T LAt % ol B9 D BB, 5 Bt P R L Bl B IR B L ) e R i 2, R
BIEHABRLWIREIHHAR .,

2. BALHMURAGE, ERESEHEREE

RRER & B R BEEE
9 AT B 7 2 M i Y 3 3
G 44 T % A R
’ e A AN A \,jlg p
P 55 R R, PO B 0 S 2 P TIRA R AL Z K vs

HEAGFL . a4 T HHEL

b B 2 B 2 27 e B, T A R
MAA S EEUTRMPETETH | BERBA N &K BBRMERE,
SRR UMK ARRANTRARET | WHREEH TEBL LKA, £
AEWHET BEFRAEY YR | ALEEL U FETOEME B Y

ez A il R BB A
Tl WM WTHES

e SR MM 24 A A T 0 0L 4 4R 2
BELI2 E A R B O R

: ‘ LBEME R AT AL R

S e vy | EANBERESHELLIR AEN | pp gy samnEEme S
15 A b A BB SR BUBOIT BUR A | e oo 0 57 p g 907 A 2 )

S UBFEARRTIELL,

FE I 48t B i A 4 e R T 5
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3. BgEEN

B R 4.
trmE Lz
“j%” R é

@RI B &

REBREBE

L A AT AT AL
H ez "

AR

EHD: (&) ZHRBEABA SR, *FE
i % LARBARFAT A, SE A/ AN FAH
AAEANT

Et?: (R&) BRTFHESL, JHF)?%E}
I E W AR IR ) Sn iR 6 LA

EFLERD. RN, TiFRH, R4
REAERFHELGZI, A% E ikt
Frikal, EREFAEY, EH/ATHESET
P OBMERE AN, BYEK, REIR
B/ B KM TR TR, M S /AL A
AR LA, RIE RS FAH AR R
Mk, RIS A /RIRE TG TR
M, AAE R RICE ST,
(B EARAT I ER

BAERD, RebmoES N/ RELHEWR
1, BB, MAKRE, REBESER
o I, REIAE S T¥ AR atA .,
B %3k 3T 1R

APHES, PEMAFLEAARTER, X
F ISR IHAGRRLETLERE N E
M, FieB4g, BhEIEReIHEgRS; B
il AFRCEOA X » WEM, XF IS
HEMAFOR M BT RIRE, BT
THRY FRERTH RS

BHE LB, RAGMILE LR, ARISF
W eip B A A E, HELGGREATE L
Gk

ERD (&) BEResk, FiEEAr A6
$#, EREFFRARGAI AL, At
AFER; RbHFLAFTMHL, IMESMmESE
ARG IA; FIT A E LN TTIRAE;
EFEARD, THEH =F4 |

(B&m®. (R&) Briak, #$LFALEL
ARIR N G Lain  GAA AE F AL ARIR G 4R T

AREXGB K T
REARTH M R/ F
IEE” , HAMmsE A
F#E (BpREAEEL, %
FHAF AR ), R TH
S I AN EE,

IHRERMBRBES,
B & ERE AT E b
Z %, AERITAK, @
RELBIRT B AL
AR, TAE, L&
@HABE, TA “EAE
RITRLERA” F» “FEILE
MR L AR E R # o e It
M, R T s R A
TR AIEG TR S . S
I, ETANLAT AR I8y
A (BPIRIA R H A AR 3,
8 5 iA R Bk R LA L
F3), AMERRE AT,
A FRE

¥, BAAEE LA Se it R A S AL

LR RAEE, FFA
K776 L& hepeF, BT IR
AL RS, ALTARRT KT
P h  an B AL (Je T,
WIEE) .

A SR ES
% A Jk AR X %9 BE £ break/tear down the barriers between fields of study; 4 @ 4% 7+ A & all-
b around self-improvement
77 4 42 noticeboard/bulletin board; # J& ifi 4= a notice about a lecture; # J& # 4k a poster for a
3 lecture; % 7 #t B go to/attend a lecture; 7~ & #4171 % Ak 49 is not related to our major; & % X A
MR is not much help; % £ A 4 & must be useful/helpful/beneficial; H# & 4% & 11 % & will be of
benefit to us
D E#L: 3 KR &4 3, 49 42 1% take/adopt a proactive approach to getting/gaining/acquiring
. b knowledge in various areas/fields; 3} 3 BT % % b A%l 3 4% # 4F ¥ stay/remain curious about
i XA areas/fields other than your major; 3 & & /# 15 # 47 L A 69 T ## have a basic understanding
Oz 52 of key/popular subjects
47 e )

@R B FF #F 4 % & confine yourself to your major; H fF 3K B % b 47 3% 5h 4o 4R 64 AL A
reject the opportunity to acquire knowledge outside your field of study
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R X &R
X o “ JE 4 7
oM S

Q@ EHL LR .46 LA H expand/broaden your horizons; % /% 4= i% 3 # become knowledgeable/ well-
informed; 32 4 4% 2] JL iE #& 3 49 F L #9 2 AU offer the opportunity to find a career your are really
passionate about; % 5 % Jk i #F 47 & & lay the foundation for pursuing a postgraduate degree in
another discipline; 3% 7 ¥ % # % %4 build/foster/develop/cultivate interdisciplinary thinking; 3%
Bt/ 3TH B % £ % move away from/overcome a fixed mindset; # % 48 % #1/4] # # stimulate
imagination/creativity; & % 7 3k have a lively mind;4% i 4% %] ¢ 1L #% offer/provide unique/original
ideas/insights; & & % # revealing/enlightening; 77 £ 1§ pioneering/groundbreaking; A % 7t/ 4 &
e A 4 4 Pl M view a complex/complicated issue/problem from a diverse/comprehensive
perspective; 3% F 12 M #5 & F+ 3 4 M & F1 M 49 4£ /) improve/enhance your ability to apply
interdisciplinary skills to solve problems; 3% 4 7 competitive edge/competitiveness; 32 7 4% 2| 4k & T
A 7T &M raise/increase the chance/possibility of finding a decent job; % A& & it 2l # K B 5% 41K
4F % % 4 % fully prepare yourself to the increasingly competitive job market; i# 2 53 5 &7 A 7+ 84
% & meet/satisfy the need/demand for versatile/interdisciplinary talent

@R AR RS ESF N/ R EEH 45 lack of core competence/flexible thinking; & 4 1&
1 become rigid/stubborn/inflexible in thinking;#L # %% [ have a narrow perspective; 7 #& B 4% & &
K #) T4E be incompetent to deal with/incapable of dealing with a demanding job; R 4T & % T %
F A # 4 49 & % be unable to adapt to the recent/current trend towards interdisciplinary
integration; & & B2 L 77 & kill/ruin/damage/destroy your own career prospects

@#Fp #E: ¥ EAMKF L E KX ALKS K Qian Xuesen, the founding father of China’s
aerospace industry; £/ T# majored in STEM; % & K 5 1L ¢ £ ¥ exposed himself to
art and culture; 77 36 & % opened his mind; 8/ 3t 3% 7 4] #7 % 4 48 /) helped him foster/
cultivate/develop creative/innovative thinking skills; & % i# 4] 4 A 3k CEO & X « N & #f Jeff
Bezos, the founder and CEO of Amazon; £ 14 it JE #LA % majored in computer science; % 47 %
2% 1 48 % paid close attention to space exploration; & & 7 # & F K % & 47 84 %k &
hardened/strengthened his resolve to devote/dedicate himself to space travel

©##k 4 . R 4248384 % &R not encourage/recommend you to skip classes/courses of your
major; VA # F+ % Jb 4o 42 3% #E A £ give priority to improving/enhancing your professional
expertise and skills; # 4% & 4% 9 8 19 A F + & % 3 ensure/guarantee enough/sufficient/

adequate time for your major

@ iE &) 4% 4 K 424k maintain intellectual curiosity; ) i & #F £ # #) $ # read books on various
topics/subjects; 55 R B F 2 AR 3% 49 A A 48 % exchange ideas with people in different fields of
study; & i 47 i& K get/step/break out of your comfort zone; R+ k% & A8 % , IRAE 5 I B 5%
AR 89 HF JE 49 HL 4 seize/grasp the opportunity to attend lectures in which you are interested,
regardless of whether they are related to your major; % 9 3 4 % b 65 A 73R #2 audit
introductory classes/courses in other majors/outside your major; % 5 A & /1. 7T #i15 % = F 12
pursue a minor degree if you can handle the extra/additional pressure from it

® K ®: B K42 & short-sighted; # & F B & # dk 41 3% M 49 42 4% be content/satisfied with
knowledge in your field of study;ik 4 3F % Ak AR 3% #9 4012 £ % 22 & consider knowledge outside
your field of study unimportant/insignificant/irrelevant; % #L -« # # £ # & ignore the

potential benefits of...
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Ea 3 BEEX

DIn the picture, two female students see a notice
about a lecture. @ They have different opinions about it.
@ The one on the left finds that the lecture is not
related to their major, so she thinks it is not so useful.
@The one on the right says that it must be helpful.

(D The purpose of the picture is to tell us that we
should get knowledge from other areas. @ This will bring us
skills which are necessary for our future jobs. @ Nowadays.,
those who know about different subjects can find a better
job. @ And this will also benefit people who decide to have
a job related to their college major. & They will know more
ways of thinking about things. ® Take Qian Xuesen as an
example. @D He studied mechanical engineering at college,
but still found time to read books about literature and art.
® He learned a lot of ideas, which helped him deal with
challenges in his career.

(DIn sum, if we want to improve ourselves in many
aspects, we should not only focus on our major. @ Of
course, it is important to perform well in our own major.
@But we still need to know more about other subjects.

(D1In the picture, two female students see a notice about a lecture. @ They have different opinions
about it.

RICFIE D WEOM] lecture B # M1E i 17 upcoming (BN B3 #9) , L FE 5247 3C , i 75 6 7 3] a
e H an, 2) K@% different opinions about 4 4 H ) ¢ i contrasting reactions to, LA & % .

ARTER B ERIAETZ LR B UFREGE X — 1, R A 04 AN [R] 2 , AT R
WA, UMBX—&EXEL, 43K A F %1% K The picture depicts/portrays two female
students’ contrasting reactions to it, F-KffXid] it £ Jf 4 an upcoming lecture B 7 ,

B FEH] : The picture portrays two female students” contrasting reactions to an upcoming lecture.

® The one on the left finds that the lecture is not related to their major, so she thinks it is not so useful.

WICRIE: 1) ALK is not related to F ik R B AL A9 has nothing to do with, AF FHE. 2) #
thinks it is not so useful & # 4 2 B A0 UL {H ¥ B 24 19 dismisses it as nearly worthless, H 71 dismiss A as B
[ E R, RN A BA BOGX—FE) i X HOAR 8 — B,

AT e o AR I SOOI BOFE 22 00 2o A 0 25 BE RO b T AR Ok R 7 Y JE B A O 9 5745 L L PR Ot T
H7 I 5 1Y 3= 0 AF Bk SR PRAR 3 M A (FE ) 3 %8 I because . since %5 1% 817 , FEKE JB 58 (10 45 SR8 ) A
e 3 4] (M 25 so she) , B JiF 1846 5 3 43 U (the lecture FIARTA it P AR4E) .

B R I5H : The one on the left dismisses the lecture as nearly worthless because it has nothing to do
with their major.
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@D The one on the right says that it must be helpful.

WICFRIE: D AILEA) 1 8K 18 2 J5 i A meanwhile(5 Z %D, DABLS AT HeaZ 8, 2) Al
it must be helpful ##°4 there must be some kind of benefit they can get/gain from it, H: /' some kind
of benefit 5™ g T 22 A UG “ 15 58 A 4 Ab” BT I 3 I “ AR R BEFE H © & ol b 32 2%, (H B AR 7E
D7 3Z 287 2 3%, WA iR 40 get/gain/derive a benefit from sth A 55 i 3R 25 ) 31X — [ E 5L .

AR I 0T 7 £ 1R 25 A LA A BE ) R 3k , UL S 4F 3 I )V # 41) reactions, A] il /i view sth in a
positive light OAFRMR W A B Fe L W) X — [ @ 5 B . s B A 78 K5 ¥ N and B # 5 says that Jf
5 B8R T £ E AR, THE says that 284 g BULE 43 18 45 44 1 AR BECR 15 FHE 5 5 ERRIT .

& 4351 : The one on the right, meanwhile, views it in a positive light, .saying that there must be
some kind of benefit they can gain from it-

P E-R

@ The purpose of the picture is to tell us that we should get knowledge from other areas.

WICFIL: 1) "¥ The purpose of the picture is to do sth # # % % & B ¥ # /) The picture is
intended to do/aimed at doing sth, 2) A} get B e Jy 5 8 K [ acquire, ¥ other areas Bt Jy ¥ 5 ¢ H.
REF AR a wide range/variety of disciplines(£ 252280, Ui 8 HiE .

AR I 7K tell us that we should do X —H A AN EHWBER IR T EHRAK
encourage/inspire/motivate us to do, LA 17 3C ¥ fj i B .

B4 3E Bl : The picture is intended to encourage us to acquire knowledge from a wide range of
disciplines.

@This will bring us skills which are necessary for our future jobs. @ Nowadays, those who know
about different subjects can find a better job.

WICFRIE : 1) 7] Q4] bring us #4855 9 1Y [ 2 #5 BC equip us with(FE R ATHE &), IEE HIE.
2) A[{E@4) skills AT #h 7E expertise (& [ R BEEH, —F M and 8 A0, B0 1E ZF Z A
AN various . a variety of 45 7R “ £ F 4 BE” i1 48 1 17 , BE 78 5547 3C, XAE 5 874 a wide range of W , 1™
W WA R AL . 3) @F) our future jobs 2 B AN ME B R 3k T4F vl BB R & B A9 21 45 Fh
WEHAE) 0 H B e & adapting/adjusting to a competitive job market G I 3 4+ 3 ZU i 5k 11 %)
AJ{E competitive JG ¥R I 73 — & i 17 ever-changing (H ¥ H 5 #), FHl and % £, ¥ 0] 76 & Z i
increasingly G & 1) , BE 78 5247 3C, O D™ 5 732 W5 05 45 24 B 20 W0 06 B2 1 , b I 45 K 6 1) a 5 4
Jyan, 4) K@) %] know about different subjects £ # Ay 5 7 4% i) have an interdisciplinary background (i
AR R LIERE HE. 5) ¥ @4 can find a better job Bt Jy ¥ & 4% i) are more likely to stand
out in the job market(H 4G A B M gh M 7 375 o B3 50 i 1) , 3L ob 40 & 488 F 263X stand out, oA B AR; R 17,

AT WA R TIZ WA A R R Y FE B, ELIEC A8 U £ & A R ) 2 35 job market,
AT DA AE SRy 28 1008 =3 5 98, DA™ S ) (] A9 18 SR I . R @A) Y job market 1E R 8171 L 4 © A
A g g Al R E A T S @A) 3. B IFIE , AR IR O ) Y BR M R 1 N ) AR 4 O T 2 ) i
YE )& € W necessary for, # J5 @ 4] i) BR i 4 % 1 M 4] who have an...background 7 # > 41 i) 4 i 1E J&
P AE i with an...background , fff 4 A LR B — > & 18 AT, DAk S AT SCHE Y .

B4 3t #l: This will equip us with various expertise and skills necessary for adapting to an
increasingly competitive and ever-changing job market, in which those with an interdisciplinary

background are more likely to stand out.

D And this will also benefit people who decide to have a job related to their college major. ® They
will know more ways of thinking about things.

FCFRIE D K @4) And & ¥4 3 1E 30 A9 Moreover, Furthermore , Additionally 5 In addition, i iZ %5
5 EakEIF. 2) a0k @%) this #4h exposing themselves to different fields, H: A 43 & [ & #45 BC expose sb
to sth(fdi A4 fih /A4 536 HE B4 , B =2 & FHIE , UE this 938 R INBARG . 3) ALK @4 decide to B4 b 3
77 O 5 P P 0 19 are determined to B have the resolve/determination to, LA & i . 4) Al¥f have a job
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B Ry B R 4 pursue a career (N FE BN iR AT 7E related Hif %S MIE A7) closely, A FE 5247 3¢, 5) A
# @] know...things #4e  H # 4% 1) have a wider/broader perspective on a(n) issue/problem($i 4 # " |
01 2576 15 A 8D L 38 AT 7E issue/ problem fiij ¥ fill 48 #ii 7] complex.complicated, B 78 5247 3C, MK & “[a] &
52 — Fh R BURE S W BB AR &2, 8 2 R SR R TG 6 R W] A7 22 35 I A, 38 W AE L #h 7S move away
from a fixed mindset($2 /il 4 & #) , BEFE L AT 30, N M REHE L,

AR T e 1 1 20 [ R0 SRR R G T A DG B AR R A T BT Z W & R BE
), A X — i S, A @A) AR e R ik B R IE N E LS @A) A . & EE, S @4 will also
benefit people who /A A even if/though we I8 1 4] o 19 28 = AFRE 3R 55 — AFR, LS HT X
KRG —, @ ARIRED , Bk @4 13 A @ %) (B They will ##: 4 exposing...will) , % J5 18 5 ® 7] 1) 41
K ik DL 5 Y EIE A BC (have B4 M offer 8¢ provide, 3 7E move away Rij % fil help us) .

= 36 Bl : Furthermore, even if we are determined to pursue a career closely related to our college
major, exposing ourselves to different fields will provide a wider perspective on a complicated issue and
help us move away from a fixed mindset.

® Take Qian Xuesen as an example. D He studied mechanical engineering at college, but still found
time to read books about literature and art.

HICFRIE: D Al 7E© %) example Fi % M prime (M 8 ) 5% convincing/compelling (4 #6 iR 71 ) 5518
1) | I B 5 S an Bl . 2) ¥ @4 studied Bt kB 55 8 F 4 W A 9 majored in, AT A B
2 at college( 2 11 % #£ majored in 3 X H) , UK 173, 3) AIK D] found time to read B h &
%1 set aside time for, L= & H11& ; L 4b, 8 7] 6 books about literature and art B 4ty & B 5 E 55 (19
literary and art theories. ™y &% X 3 fth 450 355 30 6 FEUARL A B 40, DA T 4 b 5 i S 8 0 S 4 5 M W O

AREH:D O M TE CE OB I E PR SO Z RS L, O 615 SCRY 3 OCE fn 4y B, W] 4
WA~ 434 28 4 Ol 35 D\ 45 # CF§ BT — 43 ) 28 462 Oy 5F (8] (R 35 M\ 8] when/while he majored in..., H 1 T E M
) 15—, A48 = WA 138, 28 8 F when/while majoring in...) . 2) BIAINBE ANF G, 00O A AR
e AR BRI 1B N LS © ) A OF BRI B A SCER, Wl © A TR, A IFR, K @A
Take...as a...example 25t & A...example is..., F-¥ DA He ¥ h % Z 81 who I A©® 4],

BEFED): A compelling example is Qian Xuesen, who set aside time for literary and art theories
while majoring in mechanical engineering.

® He learned a lot of ideas, which helped him deal with challenges in his career.

RICRIE 1D A B AE U] R 2% 2R 32 32 3C% 22K 08 T P A BRURR 45 21, o AR B ) 5 A ) it it
Al —45 B %0k, A6 He learned ##:4 This experience helped him learn, 3 #f — % 18 15 3 4 B e
opened his mind to...ideas, & A a lot of Bty R BAULHEH ALK a myriad of , LIFEEMIE. 2) 7]
# helped him deal with challenges 2 ¢}y 5 /5 %% H % & ¥ 52 % Y enabled him to take/adopt flexible
and creative/innovative approaches to (dealing with) challenges, #h & take/adopt flexible and
creative/innovative approaches & 7E -5 §if 3C“ ¥ 56 W8 A, F 40 B 4E7TE E 5 9% 118 O HE s L4, 8 AT £
challenges Fif % /il tough .daunting.formidable.tremendous 5§ 2 7x “ MR E (19 ” #4 & i 14 , BE 78 5247 3¢, X AE
T4 b 5 S 2 ) BB AR . 3) AIKE his career EL{&{k A the aerospace sector/industry, LA ' &
“ON3C B 4t Bh 7 fife o BT ) R 22 T E I OO M 451 SAF B o R R A A F

ARTH D AT F A PRI SR P A 454 it was...that.... 588 EIEXBA 7, B EE AR, XEEMN T
WA AR B S, 2) 3 A [a) 5 3 SR G2 8, O i B X — G R I F ' ) K, AR 52 18 4 which
enabled him... 28 # 7 B 7E 4317 4544 enabling him..., 376 AT N 5] H 45 R A9 B)i7 thus 5 thereby,

B 356 : It was this experience that opened his mind to a myriad of ideas, thereby enabling him to
adopt flexible and innovative approaches to daunting challenges in the aerospace sector.

JOR -

D1In sum, if we want to improve ourselves in many aspects, we should not only focus on our major.

i@iC&RIE 1) " ¥ improve ourselves in many aspects £ #: B & %% i reach/achieve/realize the
goal of all-around self-improvement., 2) ] ¥f not only focus on # #: & ¥ & 4% i) break down the
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barriers between, LA 3 & 15 I 14 i SCR C &l 18] ) 25 5 AR BE £2) , 38 AT IR Il proactively iX — & ifi
W A SR PEIF AT B M6 . 3) ALK major B4 B Y chosen field of study, KL & &,

AR L : 7 “if we want to reach the goal of A, we should do B”ix — i #f H. F i) faj 5 i 4% ¥4 75
ff 1 (to reach the goal of) A requires us to do B, LAf#i 47 CH %%, HE (M BiE X EL .

B &FEHI : In sum, all-around self-improvement requires us to proactively break down the barriers
between our chosen field of study.

@Of course, it is important to perform well in our own major. @ But we still need to know more
about other subjects.

RIC R {7 2 & 25 1% break down the barriers between our chosen field of study iX —#
5 1 3k A AT HAE #E— A6 B L B RDRF Of course # 4t & In other words/To put it another way
(¥ 2Z) . To put it simply (& H.3(15%) . To put it in a nutshell(f& ifii 75 2 ) 45 F ik , LUEAT 308 5 5 Wi,

ARXTHR A EAAEL R T EEWA LA %2, 8 I H A%k 4R 2 &, v “we
should place weight on/attach importance to A as well as B(B T ## B, it B8 A A) 76 a) 34, LAy
BX R, AR TR VR MR NRE, BT A SR XHEREE, TR %
A B 4 R (D FR B E (B the depth of knowledge)” ¥ T i HiAth B B M (EF)O M
P BE CHD the breadth of knowledge)”, -7 Il & e fii A A B b i) B F1 AL A EE I 4.

B EHl: To put it in a nutshell, we should place weight on the breadth as well as depth of
knowledge.

[(BEEXER]

(D The picture portrays two female students’ contrasting
reactions to an upcoming lecture. @ The one on the left
dismisses the lecture as nearly worthless because it has
nothing to do with their major. @ The one on the right,
meanwhile, views it in a positive light, saying that there
must be some kind of benefit they can gain from it.

@ The picture is intended to encourage us to acquire
knowledge from a wide range of disciplines. @ This will
equip us with various expertise and skills necessary for
adapting to an increasingly competitive and ever-changing
job market, in which those with an interdisciplinary
background are more likely to stand out. @ Furthermore,
even if we are determined to pursue a career closely related
to our college major, exposing ourselves to different fields
will provide a wider perspective on a complicated issue and
help us move away from a fixed mindset. @ A compelling
example is Qian Xuesen, who set aside time for literary and
art theories while majoring in mechanical engineering. ® It
was this experience that opened his mind to a myriad of
ideas, thereby enabling him to adopt flexible and innovative
approaches to daunting challenges in the aerospace sector.

D 1In sum, all-around self-improvement requires us to
proactively break down the barriers between our chosen
field of study. @ To put it in a nutshell, we should place
weight on the breadth as well as depth of knowledge.
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with
. @ More exactly, one of

I @ In the picture, there are two
different attitudes to
them » whereas the other
[l O The picture reflects two distinct ways of looking
at , which arise from different perceptions of the
© The one on the left/right

represents those who tend to underestimate the value of

necessity of

. ®Such a negative attitude may hinder them from
. @1In contrast, the one on the right/left can be
counted as a typical example of staunch advocates of
_» who are much more likely to succeed in
® Take
example. ® The importance he/she attaches to

, a prominent figure in , as an
has played an irreplaceable role in his/her remarkable
achievements so far such as

[l @ Therefore, it is

conscious/deliberate effort to cultivate

to make a
, which

will enable us to achieve our life goals over the long run.

advisable

@More to the point, we should also deliver this positive

energy to everyone around us, so as to fill our society

with vitality and happiness.

OEHH M4 LA XS
BEAMN. O YR U, Kb — A
NEZESUN .
OB F BT PRl 8RR A [ B89 &
W77 XA KT
HLBEERNARER. OL/F NI AN
R AR LA TR AL (/= 1: DN
@3X B B9 I R A BT AR & BH A9 b 4]
. D5 Z MM, A/ ZEME N LA
AR ) U SE 37 I L A1
AAAREE_ EBRABRN. OU
GHEAREAY A Bl
© 1t / fts Xt 1 T A X T A/ 12 4
A 1B i N Y AR A B T
AT EAHIER .
OFE it , 77 BB 0 2 A B R 8 3R
TR F XA B T HATEZBHA
HEHR . OFEE MR, AL L% X
b 1E RE Bt 1% 3 25 JR BB B A N DA R AT #9)
GRES A RS

BEMUERE I BAGE N T AT HARAMESC, BR A @ Xt e 2B GO ARR SR, BT T4
B AR ST IE B M O . 2 A B S R B B D VO A BE 7 A Y i TR B T R 3 AR B i, P2 H O T 3 )
DA DI E . 45 P2 B o AE 4 i O3, SRR A A N B T R B o 5 8 B AR A TR R A

& Your perspective is always limited by how much you know. Expand your knowledge and you will

transform your mind.

PR A A SR 2 BR TR AGE 2/, FEAR I AU L AR B BB L ik

& The basic idea of general education is that it gives you a broad exposure to all of the disciplines,
but an additional idea is that it introduces you to some broad, transferable skills and habits that are
useful in any major, any job, or any life situation.

MR BH S A B R AR AR T B Ak B A B AR EE R — A B, IR R L AR i — 2832
4 AT X 1 B2 BB AN ST 45T, 33X 4 e BB AN S AR AR AT &l AR A AR Sy AR TS B ERREUR .

& Exploration is the means by which you make your education your own. These choices—how you
acquire disciplinary breadth, how you challenge yourself outside of your comfort zone—make your
academic career uniquely yours and distinguish receiving an education from merely going to school.

WA RERB LR TACHBEFTLN . LT EF—— R IRE 8 622 B3R AR i 78
FPE R Z AR A O —— 2 ERE ARG — T = R E SR X TR,
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